
 

 

This was a sentiment that was ex-
pressed, loud and clear, during the Advi-
sory Council meeting in Albuquerque 
this year.  Many section leaders ex-
pressed concern they were out of the 
communication loop within SRM.  They 
felt like many decisions, some affecting 
them directly, were made without their 
knowledge.  One of the bigger issues 

expressed was a feeling by  Section Lead-
ership that they did not know they were 
going to be asked to host an annual 
meeting until after contracts had been 
sign, sealed, and delivered.  Others indi-
cated they had no opportunity to see the 
contracts at all.  Other communication 
problems were also discussed. 

(Continued on page 11) 
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Committee WorkτThe Backbone of SRM Bruce Fox, SRM Director 

9ȄŜŎǳǘƛǾŜ ±ƛŎŜ tǊŜǎƛŘŜƴǘΩǎ wŜǇƻǊǘ  Ken Johnson 

the outstanding work of some of our 
SRM Committees. 

Lƴ ŎŀǎŜ ȅƻǳ ǿŜǊŜƴΩǘ ŀǿŀǊŜΣ ŜŀŎƘ ƻŦ 
the Directors is assigned a slate of com-
mittees to liaison with as part of our Di-
rector responsibilities.  This is a great 
way to keep the Board of Directors in 
touch with the workings of the Society at 
the committee level and also provide 
advice and direction from the Board back 
to the committees.  I have had the privi-
lege of working with Information and 
Education, International Affairs, and Co-
ordinated Resource Management Com-
mittees and I would like to share some 
highlights from each of these areas.  I 
wish I could list all the members of the 
committees that I will talk about to rec-
ƻƎƴƛȊŜ ŜŀŎƘ ŦƻǊ ǘƘŜƛǊ ŜŦŦƻǊǘǎΣ ōǳǘ ǘƘŜǊŜΩǎ 
not enough space and I would likely for-
get someone.  You all know who you are, 

(Continued on page 2) 

It seems I just got back 
home from Albuquer-
que, and yet here it is 
March already.  For 
those of you that were 
able to attend, and an 
impressive 50% of our 
membership did, you 

enjoyed a great meeting and great south-
western hospitality.  Congratulations to 
the New Mexico Section for all their hard 
work in hosting an excellent meeting. 

With the large volume of business 
ongoing within our Society at any point in 
time, the hardest part of writing an arti-
cle is deciding what to focus on with the 
seemingly infinite choices.  SRM mem-
bership, Center for Professional Educa-
tion and Development (CPED) activities, 
Rangelands, SRM Awards, and future 
annual meetings all come to mind as cur-
rent event possibilities.  But for this 
ƳƻƴǘƘƭȅ ŀǊǘƛŎƭŜΣ LΩƳ ŎƘƻƻǎƛƴƎ ǘƻ ŦƻŎǳǎ ƻƴ 

άWhat we have here is a failure to communicateέ 
from the movie Cool Hand Luke 



 

 

so please feel appreciated! 

The Information and Education Committee (I&E) is a 
ōǳǎȅ ƎǊƻǳǇ ƻŦ ǇŜƻǇƭŜΦ  Lǘ ǊŜƳƛƴŘǎ ƳŜ ƻŦ ǘƘŜ ƻƭŘ ǎŀȅƛƴƎ άƛŦ 
you want to get something done, find someone that al-
ǿŀȅǎ ōǳǎȅΦέ  ¢Ƙƛǎ ŎƻƳƳƛǘǘŜŜ ƛǎ Ŏƻ-chaired by Merrita 
Fraker-Marble and Karen Launchbaugh.  The I&E Com-
mittee is currently working on an update to the Trail 
Boss Cowboy Cookbook, a sought-after SRM publication 
that continues to be a solid money maker year after 
year.  And yet the committee feels it could be even bet-
ǘŜǊ ǘƘŀƴ ƛǘ ŀƭǊŜŀŘȅ ƛǎ ŀƴŘ ǘƘŀǘ ƛǘΩǎ ǘƛƳŜ ǘƻ Řǳǎǘ ƛǘ ƻŦŦ ŀƴŘ 
ƛƳǇǊƻǾŜ ƛǘΦ  {ƻ ƛŦ ȅƻǳ ƘŀǾŜ ȅƻǳǊ ŦŀǾƻǊƛǘŜ άƘƻƳŜ ƻƴ ǘƘŜ 
ǊŀƴƎŜΩ ǊŜŎƛǇŜǎΣ ǎŜƴŘ ǘƘŜƳ ƛƴ ŦƻǊ ǇƻǎǎƛōƭŜ ƛƴŎƭǳǎƛƻƴ ƛƴ ǘƘŜ 
cookbook. 

The I&E Committee works closely with the recently 
formed Website Subcommittee to provide for continual 
improvement of our SRM website and links to other im-
portant sites.  The Committee is currently reviewing a 
{ǳǎǘŀƛƴŀōƭŜ wŀƴƎŜƭŀƴŘǎ wƻǳƴŘǘŀōƭŜΣ άCriteria and Indica-
tors of Sustainable Rangelandsέ ƳŀƴǳǎŎǊƛǇǘ ŦƻǊ ŦǳǘǳǊŜ 
publication as an electronic SRM Monograph.  I&E is also 
working with the International Affairs Committee to pro-
vide a more international presence on the SRM web-
page.  Those are just a few of the activities the commit-
tee is currently pursuing. 

And speaking of the Interna-
tional Affairs (IA) Committee, if 
you ever questioned whether 
SRM is truly an international 
society, you need only to at-
tend this committee meeting 
to be convinced.  The IA Com-
mittee has been an extremely 
active and productive commit-
tee within SRM.  Committee 
meetings will often be at-
tended by 30-40 individuals, as 
occurred in Albuquerque this 
past February.  The IA Commit-
tee also has a  
co-chair arrangement, with 
Andres Cibils serving as Past 
Chair, Humberto Perotto-

(Continued from page 1) Baldivieso serving as current Chair, and Herman Garcia 
serving as Chair-Elect.  The committee has annually or-
ganized an international symposium at recent meetings.  
This years symposium in Albuquerque was titled, 
άBorderlands Watershed Management: A Collaborative 
Approach to Resource ManagementΦέ  tǊƻŎŜŜŘƛƴƎǎ ŦǊƻƳ 
these symposia are compiled and published. 

The IA Committee annually awards a travel fellow-
ship to assist with travel expenses for an international 
ƳŜƳōŜǊ ǘƻ ŀǘǘŜƴŘ ǘƘŜ ŀƴƴǳŀƭ ƳŜŜǘƛƴƎΦ  ¢Ƙƛǎ ȅŜŀǊΩǎ ǘǊŀǾŜƭ 
fellowship was awarded to Pedro Jurado Guerra from 
Mexico.  The IA Committee also developed a mechanism 
with SRM through voluntary donations to pay for the 
initial cost of memberships for international members to 
encourage their continued participation and member-
ship in SRM. 

The Coordinated Resource Management Committee 
(CRM) has not been as active in recent years, primarily 
during the time that CRM advocate and champion Den-
nis Phillipi was serving in executive leadership positions 
for SRM.  But Dennis is back as Chair of the CRM com-
mittee and has an ambitious program of work for the 
coming year.  The committee plans to update guidelines 
for conducting the CRM process to include conflict reso-
lution and cooperative monitoring.  A CRM workshop is 
being planned for the 2010 annual meeting in Denver.  
The committee also plans to update the CRM page of the 
website and plans to update the teaching cadre for CRM. 

¢ƘŀǘΩǎ ŀ ǉǳƛŎƪ ǎƴŀǇǎƘƻǘ ƻŦ Ƨǳǎǘ ŀ ŦŜǿ ƻŦ ǘƘŜ ǘƘƛƴƎǎ 
going on within these committees.  Multiply that by the 
number of active committees that exist within SRM and 
you get a sense of the magnitude of work that is pro-
gressing; often pretty much behind the scenes unless 
you are a member of one of these committees actually 
άƳŀƪƛƴƎ ǘƘŜ ǎŀǳǎŀƎŜΦέ  /ƻƳƳƛǘǘŜŜ ǿƻǊƪ ƛǎ ǘƘŜ ōŀŎƪōƻƴŜ 
ƻŦ ƻǳǊ ƻǊƎŀƴƛȊŀǘƛƻƴΦ  LǘΩǎ ǿƘŜǊŜ ǘƘŜ ǘŀŎǘƛŎŀƭ ƘŀǊŘ ǿƻǊƪ 
gets done and the details get hammered out to collec-
tively meet the strategic vision and mission of SRM.  So if 
ȅƻǳ ŀǊŜ ŦŜŜƭƛƴƎ ȅƻǳ ŀǊŜƴΩǘ ƎŜǘǘƛƴƎ ŀǎ ƳǳŎƘ ƻǳǘ ƻŦ {wa ŀǎ 
you would like, first identify what you are really passion-
ate about, and then find the committee that deals with 
that topic and join up!  
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SRM Board Meeting Minutes 
2009 Annual Meeting, Albuquerque NM,  

Saturday Feb 7, 2009 
 

Following is a summary of discussions, action items and 
motions from the Saturday Board Meeting: 

 
In attendance:  Allen Rasmussen; Ken Johnson; Don 
Kirby; Jeff Mosley; Ann Hild; Jenny Pluhar; Larry Howery; 
Charles Hart; Jack Alexander; Sandy Wyman; Wally But-
ler; Bruce Fox; Rick Orr; Linda Coates-Markle - BLM Liai-
son; Dennis Thompson, NRCS (am only); Lou Hagener, 
retired-BLM; Paul Loeffler (TX) and Misty Hays (WY), Ad-
visory Council 

 
8: 15 am:  Membership 
Membership numbers are down; 390 regular members 
have not renewed in 2008 (includes 158 students) ς 
Membership Task Force will discuss; Jack Alexander will 
stay on as BOD rep to Membership Task Force 
Problems: 

¶ All not related to software transition ς predates 
Avectra; some members never receive renewal no-
tice; lack of follow-up; updated info not being con-
veyed to the Sections; multiple notices should be 
sent to members to renew. 

¶ New membership software (Avectra):  Software 
program was updated and double entries are occur-
ring in both old and new system 

¶ Renewal notice issues ς not being sent out; use text 
messages for students 

¶ Apprentice members - high expiration 

¶ 319 new members in 2008 ς equal student and 
regular member numbers 

Clarification: 

¶ Graduate students are student members; not regular 
members 

¶ Apprenticeship membership - reduced membership 
fees for 5 years for current student members who 
graduate and maintain their membership 

¶ Gift membership to students ς process may be con-
sidered in the future 

¶ Post office delivery of bulk mail ς additional 3 cents 
allows response back to SRM 

wŜŎƻƳƳŜƴŘŀǘƛƻƴǎΧΦΦ!Ŏǘƛƻƴ LǘŜƳǎΥ 
1. YPC ς tasked to assist with renewal notices on Face-

Book ς Jenny Pluhar will communicate with YPC 
2. 3rd contact should be personal ς through the sec-

tions; Advisory Council may need to be involved 
3. Don K. to contact educational council re apprentice 

membership 
4. Membership process within SRM to be streamlined 
ς 3rd contact personal ς perhaps through sections; 
resolve software problems 

5. Every year ς membership pitch at student conclave 
meeting (Jenny Pluhar) 

6. Ethics issues to be discussed later 
7. List of non-renewals to be sent to the BOD and 

each Section president; include talking points 
 

10:00 am:  DVD Viewing ς Hope on the Range 

¶ Comments by Board for longer version ς 30 minutes 

¶ {ǘǊŜǎǎ ŘŜŎƛǎƛƻƴǎ ǘƻ ōŜ ƳŀŘŜ ōȅ ǇǳōƭƛŎΥ  ά!ǊŜ ǿŜ 
ƳŀƴŀƎƛƴƎ ǘƘŜǎŜ ƭŀƴŘǎ ŀǇǇǊƻǇǊƛŀǘŜƭȅΚέΤ ǘŀƭƪ ƳƻǊŜ 
about ranch sustainability and value choices for 
management; uncertainty is based on decisionς
process; this is your choice as a public 

¶ In longer version ς utilize more ranchers, conserva-
tionists, wildlife representation 

 
10:15 am:  Leonard Jolley ς CEAP presentation 
Leonard prepared a PowerPoint presentation to discuss 
motivation, end-products to inform BOD; BOD agreed to 
support this project and support publications three years 
ago; discussion about prescribed grazing versus rota-
tional grazing and presentation in publications; Discus-
sion about in involvement with carbon sequestration. 
Recommendations: 
One-page briefing paper for talking points and distribu-
tion; need report to Advisory Committee 
 
11:00 am:  Ken Johnson ς Avectra Analysis 
Capabilities of Avectra ς limited to capabilities needed 
by SRM versus iMIS 
Problems: 

¶ Report generation 

¶ CEU self-submission 

¶ Services to members 

¶ iMIS is not doing what we need; we do not under-

(Continued on page 4) 
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stand all the capabilities of Avectra yet 
Recommendations: 
Discussions to happen later this week between Ken and 
John Tanaka to determine Avectra capabilities ς need to 
develop a timeline for correction of these issues. 
 
11:20 am:  Center for Professional Education and Devel-
opment (CPED) - Future Activities 

¶ ESD on-the-ground training workshops ς 4 pro-
posed in 2009 

Goals: 

¶ Areas of greatest need are at the Section level-
Sections to do the local logistics, Headquarters of-
fice will put together program in cooperation with 
agencies 

¶ Urgency of getting the handbook to field folks; top-
down organization in order to meet agency needs 

¶ Seed money set at 10K; revenue expected at 10K to 
40K 

¶ Serves agencies and employees ς agencies may pay 
for this training. 

¶ Profit ς making ς must pay for itself. 

¶ May need to hire an individual in the SRM office to 
oversee 

¶ SRM office will release notice to membership - Re-
quest for Proposals after Albuquerque; allow the 
sections to develop these programs as regional pro-
grams - SRM headquarters just provide support; 
Sections have a need to generate funds 

¶ Agency perspective on ESD workshop ς agency in-
volvement re speakers; logistics, locations 

¶ Wyoming is interested in ESD training workshop; 
expectations of workshop are fairly similar to gen-
eral agency interests; Discussion about section in-
volvement; meeting on Monday in Albuquerque re 
agency needs and perspective on training; to dis-
cuss further in Tuesday BOD meeting 

¶ Nevada section interested in follow-up to American 
Deserts specific to Great Basin region; funding not 
yet available; broad spectrum of participants 
needed 

¶ Funding availability:  Seed money set at 10K total; 
available to requests from all areas of SRM mem-

(Continued from page 3) bership; sponsorship monies are available but takes 
time to generate 

¶ Liaison staffingτFocus on education and CPED ac-
tivities 

Summary statement: CPED  

¶ Denver office workshops in conjunction with Sec-
ǘƛƻƴǎΧΦƴŀǘƛƻƴŀƭ ǇǊƻƎǊŀƳǎ 

¶ Section workshops in coordination with Denver of-
ŦƛŎŜΧΦƭƻŎŀƭ ǇǊƻƎǊŀƳǎ 

¶ Need a headquarters office national coordinator of 
all CPED programs. 

 
1:15 pm:  Allen Press - Peter Burns presentation and 
discussion 

¶ Sponsorships for Rangelands (process):  Ed F. 
(SRM) contacts sponsors to publish in Rangelands 
then Allen Press works out details; Allen Press at-
taches a price and does billing; new contract indi-
ŎŀǘŜǎ ǘƻ ŎƻƴǘƛƴǳŜ ƛƴ ǘƘƛǎ ŦŀǎƘƛƻƴΤ {wa ƎŜǘǎ ƛǘΩǎ ǇƻǊπ
tion of royalty at the end of the year 
Alternative option to current contract: Put sponsor 

in touch with Allen Press; SRM and sponsor deter-
mine price; Allen Press identifies cost; everything 
above costs, SRM retains as income; language can 
be changed in the contract to reflect this; easier 
process 

Ed F. opinion-important issue:  every issue is being 
sponsored at the time; 2008 break-even situation 
because of sponsors; good issues ς Climate is-
ǎǳŜǎΤ ŦƛǊǎǘ ŎƻƴŎŜǊƴ ƛǎ άǿƘŀǘ ŀǊŜ ǘƘŜ ŎƻǎǘǎΚέΣ ǎǇƻƴπ
sors want to know; may become more apparent 
with both journals 

Every sponsor is unique; put together some sample 
sponsorship packages to use as a baseline; pre-
sented sample packages with costs and sponsor 
price-25% mark-up seems low (Allen R.) 

Benefits:  In libraries and online; press releases are 
very successful 

Current contract states SRM gets 30% of profit; 
new approach would allow SRM manage profit 

¶ Discussion of page charges:  ~ $400 for color publi-
cation, marketing etc.; page charge needs to in-
clude Allen Press markup 

¶ (Ed F.) - Process for publication and sponsorship:  

(Continued on page 5) 

SRM Board Meeting Minutes 

Rangeland News 



 

 

Board of Directors 
Monthly Meeting Notice 

Monthly Conference Call 

¢ƘŜ .ƻŀǊŘΩǎ ƳƻƴǘƘƭȅ ŎƻƴŦŜǊŜƴŎŜ Ŏŀƭƭ Ƙŀǎ 
been changed to the 1st Tuesday of each 
month at 11:00 am MDT. 
 

The next BOD call will be May 5th. 
 

Your 2009 Board of Directors: 
President:  Don Kirby, ND 

Vice President:  Jeff Mosley, MT 
2nd Vice President: Jack Alexander, MT 

Directors: 
Bruce Fox, MT 

Larry Howery, AZ 
Richard Orr, NV 
Jenny Pluhar, TX 
Charles Hart, TX 

Sandy Wyman, OR 

Volume 63, Number 4 
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Rangelands 
 
3:30 pm:  Rangelands discussion continues 

¶ Allen reiterated Ed F. proposal 
9ŘΩǎ ƛƴǘŜƴǘ ƛǎ ǘƻ ǿƻǊƪ ǿƛǘƘ ǎƻƳŜ ǇǊƻǎǇŜŎǘǎ ƴƻǿ ǿƘƻ 
are interested in picking up editor responsibilities 
down the road 

Motion:  To retain Ed Fredrickson as Editor-n-chief of 
Rangelands for the next year (Hild) 
2nd (Fox) 
Passed 
 
3:25 pm:  Misty H and Paul L-Advisory Council 

¶ Keep in place an annual meeting Advisory Council 
planning group; worked well for 2012; for 2013, 
bring back a recommendation to the BOD 

¶ Misty:  2013 AM-Oklahoma City is a possibility; Kris-
ten (House)-Oklahoma will not be a viable location 

(Continued on page 8) 

Working on issues a year ahead of time-structure of 
issue, cost of issue, sponsorship sought, writing 
starts and issue comes together; negotiation phase 
needs significant lead time; cost side is handled by 
Allen Press; make estimates early in the process and 
renegotiate as it continues:  How is this process 
captured in the contract?  Each sponsorship negoti-
ated independently; do not make it too rigid at this 
point ς be flexible 

¶ Advertising is separate from sponsorship; Allen 
Press receives commission on advertising 

¶ SRM has the expertise over Allen Press to sell spon-
sorships; sponsorship needs value, such as logo ex-
posure; may charge extra for logo on front cover 

¶ SRM needs to provide more input to Allen Press; 
may be able to provide a motion by Tuesday BOD 
meeting 

¶ SRM pays for 60 pages whether we use them all or 
not ς intent is to fill more white space with ads or 
announce upcoming symposia; annual page count 
so some issues can be smaller and some larger ς 
need to publish a total 360 pages per year 

¶ Hiring an editor:  Get out of the red; improve the 
quality of the journal; need monies to bring in pro-
fessional writers for each journal to improve overall 
quality of the journal 

¶ Ed F. proposal:  Do not hire an editor yet; work with 
another volunteer and divide up responsibilities; 
need more viewpoints and more sponsors, less con-
tributed papers-they should go to REM; do not pay 
an editor, but put those funds into increasing the 
overall quality of the journal $7000 already in 
budget (for editor pay) could go towards this proc-
ess 

¶ Sponsorship should be more than enough to cover 
cost of producing Rangelands-Rangelands still in a 
20K annual deficit 

¶ Allen R. requested info on full cost of Rangelands 
from Allen Press; subscriptions are dropping but 
advertising income is growing; more information 
will be provided during Finance Committee meeting 
on Sunday 

¶ REM is doing well financially and is subsidizing 

(Continued from page 4) 
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Rangeland News 

Rangelands are incredibly dynamic and intriguing 
places to work.  Our profession tends to attract people 
who are drawn to those wide open spaces we know as 
rangeland. The reality is that on average the workforce 
to manage these lands is both shrinking in size and in-
creasing in age.  This is the worrying truth.  Figures from 
the Office of Personnel Management (OPM) reveal that 
at least 25-33% of the rangeland workforce will likely 
retire in the next 10 years.  Who will fill their shoes?   

SRM has been focused on this issue for some time. 
Our society has a history of being a great organization in 
which to foster the development of young rangeland 
professionals. Concerns have been raised, however, that 
in order to recruit and retain young professionals within 
the ranks of a society, you have to provide them with 
something they really need. As a result, within the last 
few years, coordinated efforts at the annual meetings 
have attempted to do just that ς provide the future gen-
eration with something that most people desire and 
need ς a good job, not to mention the tools and oppor-
tunity to secure one! 

 
Rangeland JOBFAIR 
The Rangeland JOBFAIR appeared for the first time 

at the 2008 annual meetings in Louisville. This event is 
designed to bring together prospective employers from 
all walks of the rangeland profession, representing the 
diversity of the SRM membership, with the high caliber 
of educated and enthusiastic prospects from SRM. In 
efforts to make this an attractive service, the JOBFAIR is 
free to the SRM membership and employers that have 
booths in the SRM Trade Show. The first year response 
was fairly strong drawing the major federal agencies 
along with a diversified mix of universities and private 
companies. This year in Albuquerque we saw a strength-
ened response with double the number of federal agen-
cies, more state agencies and a larger mix of universities, 
organizations and private companies. In both years, em-
ployers reported a good response from potential em-
ployees with productive interaction at the booths 
throughout the day. One welcomed consequence is that 
as news of the JOBFAIR has spread, it is becoming a valu-
able recruitment tool for drawing in new members to 

the Society.  
 
Career Development Workshops 
Years ago, some very dedicated SRM members 

started the Student Employment Workshop, where stu-
dents could ask questions on how to really succeed in 
the job market. This program has been very successful 
and has served as the foundation for the development of 
a larger program started at the Louisville meetings in 
2008.  
¢ƘŜ ά/ŀǊŜŜǊ 5ŜǾŜƭƻǇƳŜƴǘ ²ƻǊƪǎƘƻǇǎέ ǘȅǇƛŎŀƭƭȅ 

have general sessions that focus on trends in the demo-
graphics of the workforce, training for new profession-
als, credibility within the profession, and future job op-
portunities. Subsequent concurrent sessions have in-
cluded the historically successful Student Employment 
Workshop as well one that focuses on opportunities in 
graduate school. Many undergraduate students, as well 
as younger range professionals, find themselves unsure 
whether they should pursue (or continue in) a job in the 
profession, or earn a graduate degree. The answer varies 
for individuals and these workshops offer enlightening 
viewpoints. The Student Employment Workshop is de-
signed to be confidential and discrete and provide a fo-
rum where students can expect to get honest, straight-
forward answers. 

The last workshop of the day has focused on recruit-
ment and hiring within government agencies. Students 
and professors alike often ask "What are agencies look-
ing for?" and "How does the agency hiring process 
work?" These are good questions. The intent of this 
workshop is for interested participants to walk away 
with a good general knowledge of the agency hiring 
process, and perhaps remove some of the mystique and 
intimidation that may have previously surrounded it. The 
Agency Hiring-on-the-Spot program is also typically in-
troduced during this component of the workshops. 

Each year the focus of these workshops evolves 
somewhat and is designed to serve the needs of both 
students and young professionals as they enter the 
workforce. Top professionals from both the private and 
public sectors of SRM have readily volunteered to guide 
these workshops and for this the organizers have been 
extremely grateful. Each year student response seems to 

(Continued on page 7) 
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Reminder! 
Awards Nominations for the 2010 Annual Meeting Sought 

Deadline for nominations QUICKLY APPROACHING!!! 

April 30, 2009 

The Awards Committee will be accepting nominations until April 30, 2009 for Honor Awards to be pre-
sented at the 2010 Annual Meeting.  For information and instruction on the nominations process, please 
visit the website, http://www.rangelands.org/awards/. 

Please submit ten (10) sets of the nomination packet to: 
Awards Nominations 

Society for Range Management 
10030 W 27th Ave 

Wheat Ridge, CO  80215-6604 
***Please make sure you are submitting for the appropriate category.*** 

If you prefer a hard copy of the instructions and format for nominations, please contact Vicky Trujillo at 
vtrujillo@rangelands.org, P 303-986-3309, F 303-986-3892. 

If you have specific questions regarding the nomination process, please contact the 
Awards Committee Chair, Keith Klement, kdklement@noble.org. 

increase. In Albuquerque, some sessions were standing 
room only. Like any good program, SRM will continue to 
market this opportunity to its membership and shape it 
to reflect the changing needs of an entry-level work-
force. 

 
Agency-On-the-Spot Hiring 
Several federal agencies have successfully coordi-

nated On-the-Spot Hiring programs at the SRM annual 
meetings in past years. At the 60th Annual Meeting 
(2007) in Reno, NV, the USFS and BLM successfully filled 
18 Rangeland Management Specialist entry level posi-
tions. Several more vacancies were subsequently filled 
after the meetings using the remaining applicant pool. At 
the Joint Annual SRM/AFGC meetings in Louisville, Ken-
tucky (2008), the BLM and USFS successfully filled 17 
Rangeland Management Specialist entry level positions. 

In Albuquerque, NM this year the program really 
took off. Between the USFS and the BLM over 80 quali-
fied applications were received. This was double that of 
previous years and for the first time included an impres-
sive veteran and minority component. In addition, the 

(Continued from page 6) job series offered this year were diversified, with both 
BLM and USFS offering vacancies for Rangeland Manage-
ment Specialists and Natural Resource Specialists, and 
BLM offering vacancies for both Range Technicians and 
Wildlife Biologists. While most positions were offered 
under the Federal Career Intern Program (FCIP), both 
agencies also offered vacancies under the Student Ex-
perience Career Program (SCEP).  At the end of a very 
intensive four-day interview period, both agencies 
walked away filling a combined total of 39 positions. 
With a sizeable and impressive roster of candidates still 
remaining, hiring opportunities will continue from this 
same applicant pool for the next 6-12 months.  

 
Serving Future Generations 
These programs serve to offer a winning hand for 

many students and young professionals, not to mention 
the agencies, SRM and the rangeland profession! SRM is 
always looking for ways to improve these programs, so if 
you have participated in the past and you have sugges-
tions for improvement, please do not hesitate to let us 
know. With the dedicated membership that is so typical 

(Continued on page 9) 
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if we do a joint meeting with AFGC 
 Options: SRM only meeting-3 choices; with 
AFGC-Des Moines, IA; How important is a joint 
meeting? 

¶ AFGC is concerned about using a similar location 
two years in a row and using the same volunteers 
for putting on the meeting; Oklahoma City is a bet-
ter draw for SRM members, Omaha is on the edge, 
Des Moines is a poor choice for SRM.  2015 may be 
a better time frame 

¶ Cal Pac is making a bid for 2014-Hawaii 
 
3:55 pm:  BUDGET ς half year budget, Ken Johnson 

¶ 41% through the year; membership income is 
where we need to be; annual meeting income is 
behind; Am Deserts workshops income larger than 
anticipated 

¶ Unrealized loss on investments is large; stock mar-
ket hit SRM hard; does not reflect annual income 
budget but does reflect net worth; endowment in-
vestments have lost significantly; SRM needs a cash 
budget!; need a revised budget to give to member-
ship ς provide a statement of where we are this 
year 

¶ Find out about costs associated with Climate 
Change workshop 

 
4:35 pm:  Mailing list policy 

¶ Request for mailing list made by TWS (8000 TWS 
members/3343 SRM members) 

¶ Recommendation (Rick Orr/Sandy Wyman) SRM 
should request information from TWS and SRM will 
distribute instead of releasing mailing list; or, affili-
ate group could put notice in Rangelands News at no 
cost; or could purchase one-page advertisement; 
Affiliate membership type is being considered by 
Membership Task Force 

¶ Old policy was for EVP to make the decision; need 
future policy consideration 

Motion:  SRM will establish a policy that distribution of 
info from other societies is distributed by SRM, and that 
SRM mailing list is not released (Orr) 

(Continued from page 5) 2nd (Butler) 
Passed 
 
4:40pm:  Other Business 

¶ Allen R. and Ken J.:  Motion from Summer BOD-$300 
ōǳŘƎŜǘŜŘ ŦƻǊ ŜŘƛǘƻǊ ǊŜŎƻƎƴƛǘƛƻƴΤ ŘƻŜǎƴΩǘ ǎǇŜŎƛŦȅ 
which publication; may need more money to cover 
all retiring editors; Is it $300 per publication or for 
both? ($25 per plaque) 

Motion:  Move to allocate $300 per journal (Pluhar) 
2nd (Fox) 
Passed 

¶ Allen R.  Request received that SRM give an All-
Federal Agency Award annually selecting from 
nominations submitted by each agency to SRM; 
award structure is already in place. No motion to go 
forward 

¶ Ken J.  Does SRM support policy to have a seat on 
state technical committees (representative group of 
people to assist NRCS in policy decision-making; i.e., 
Corn growers, TNC, Env Defense etc.) ς mostly a 
western issue?:  SRM should try to get membership 
on all of these committees (already in place in ID & 
TX); would have to be a non federal agency person 
because it is dealing with federal ethics laws; Allen 
R. ς individual states may request assistance in lo-
cating an SRM rep 

Motion:  Meeting to adjourn (Hild) 
2nd (Rasmussen) 
Passed 

SRM Board Meeting Minutes 

http://www.rangelands.org/denver2010
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It may be 9 months away, but it is not too soon to 
begin making plans for the Fourth National Conference 
on Grazing Lands to be held Dec. 13-16, 2009 at John 
!ǎŎǳŀƎŀΩǎ bǳƎƎŜǘ IƻǘŜƭ ϧ /ŀǎƛƴƻ ƴŜŀǊ wŜƴƻΦ 
¢ƘŜ ŎƻƴŦŜǊŜƴŎŜ ƻōƧŜŎǘƛǾŜ ƛǎ ά¢ƻ IŜƛƎƘǘŜƴ !ǿŀǊŜπ

ness of the Economic and Environmental Benefits of 
DǊŀȊƛƴƎ [ŀƴŘǎΣέ ŀƴŘ ƛǘǎ ǘƘŜƳŜ ƛǎ άDǊŀȊƛƴƎ [ŀƴŘǎ ς A 
²ƛƴƴƛƴƎ IŀƴŘΦέ 

How can you participate? Consider making a pres-
entation about your own grazing experiences. A call for 
papers for the event is underway, and farmers and 
ranchers are especially encouraged to make presenta-
tions. 

The conference is designed to provide a forum for 
discussions and exchange of information, technology 
transfer, identification of research and program needs, 
marketing of products, services, and other benefits of 
ƎǊŀȊƛƴƎΦ  Lǘ ǿƛƭƭ ōŜ ƻǊƎŀƴƛȊŜŘ ƛƴǘƻ ŦƻǳǊ άǘǊŀŎƪǎΣέ мύ ǿŜǎǘπ
ern grazing lands, 2) central grazing lands, 3) eastern 
grazing lands, and 4) dairy grazing land management.  
The conference sponsors are accepting abstracts for 
oral and poster papers in the following categories 
within each track: 

¶ Issues concerning the agricultural ς urban 
interface. 

¶ Successful "cutting edge" management tech-
nologies for grazing practices. 

¶ Economic/marketing implications of grazing. 

¶ Public Policy implications of grazing. 

¶ The optimizing of grazing land health for en-
vironmental and social benefits. 

Abstract submissions should indicate both the track 
and category where the abstract best fits.  Farmers and 
ranchers are particularly encouraged to present.  Poster 
boards will be provided for poster paper presenters. 

The conference is being hosted by the Grazing 
Lands Conservation Initiative (GLCI), the Society for 
Range Management (SRM), and a number of other 
sponsoring organizations.  The target audience includes 
producers, academics, consumers, government agency 
officials, conservationists, environmentalists, urban 
based resource interests, grazing land managers, land-
owners, and others interested in effective natural re-

sources management. 
All accepted papers and poster abstracts are eligible 

for publication in the conference proceedings.  To sub-
mit your abstract, prepare a 400 word, or less, descrip-
tion of your presentation, and indicate oral or poster.  
Instructions for electronic abstract submission are avail-
able on the GLCI website, http://www.glci.org.  Abstract 
deadline is May 1, 2009.  It is preferred that abstracts 
be submitted electronically.  If you cannot submit elec-
tronically, submit by fax or mail.  Include your name, 
address, phone and fax numbers, and e-mail address 
with your abstract and mail, fax or email to: 

John W. Peterson, 4NCGL Conference Manager 
9304 Lundy Court; Burke, VA  22015-3431; 
P:  703-455-4387 or 6886, C:  703-505-1782 
F:  703-455-6888, E:  jwpeterson@cox.net 

Notification of accepted abstracts will start in June 
2009.  If your oral abstract is accepted, the full paper is 
due September 1, 2009.  Maximum length of final 
manuscripts is 6000 words, about 9 pages.  Volunteer 
presenters are responsible for providing their own con-
ference travel, registration and other expenses. 

Call For Papers: 
Fourth National Conference On Grazing Lands 

of SRM one can only expect these programs to get big-
ger, better and become more successful each year. 
SRM is currently looking for volunteers to help coordi-
nate and organize these events in the future. If you are 
interested, please let us know. Our sincere thanks to 
everyone who has invested their time and energy to 
benefit future generations of the rangeland profession. 

 
SIDENOTE: More information about these pro-

grams can be found at: http://www.rangelands.org/
jobfair_rangelandcareers.shtml. 

(Continued from page 7) 

Serving Future Generations of Range-

Volume 63, Number 4 

http://www.glci.org
mailto:jwpeterson@cox.net
http://www.rangelands.org/jobfair_rangelandcareers.shtml
http://www.rangelands.org/jobfair_rangelandcareers.shtml


 

 

Page 10 

V Congreso Nacional de Manejo de Pastizales Naturales II del Mercosur: 
ά!ǎŜƎǳǊŜƳƻǎ Ŝƭ ŦǳǘǳǊƻ ǇǊƻŘǳŎǘƛǾƻ ŘŜ ƴǳŜǎǘǊƻǎ ǇŀǎǘƛȊŀƭŜǎ 

 Ŏƻƴ ƳŀƴŜƧƻǎ ǊŜǎǇƻƴǎŀōƭŜǎέ 
Corrientes, Argentina 

14-15 Agosto 2009 

 
 

English Translation: 

5th National Rangeland Management Conference of the Mercosur: 
"Ensuring a Productive Future of Our Rangelands with Responsible Management" 

Location: Corrientes, Argentina 
August 14-15, 2009 

 
Topic I:  Ecology and Biodiversity in Native Grasslands and Forests 
Topic II: Livestock Production Systems in Forest and Grassland Ecosystems 
Topic III:  Rural Development and Multiple Use of the Ecosystems 
Topic III:  Restoration of Degraded Ecosystems 
 
For more Info: 

  Wade Anderson: range65@yahoo.com 
  Marcelo Ottavis: infovcongresodepastizales@amanecerrural.com 
  Website:  http://www.pastizalesnaturales.com 
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