
First, I want to thank SRM, members 
and staff, for the many kind words and 
cards Karen and I received at the recent 
death of her father. 

One of the most important events of 
the year occurred last Friday.  The Elec-
tion Committee tallied the votes from 
the recent election.  The committee is 
chaired by Don Smith, and members in-

cluded Thane Johnson, Ned Habich, Dave 
Kathman, John Mitchell, Wendell Hassell, 
Craig Whittekiend, and Herman Garcia. 

Results from the election are:  Jack 
Alexander, Second Vice President and 
Charles Hart and Sandra Wyman, Direc-
tors.  The vote was close and I want 
thank the other candidates for their in-

(Continued on page 4) 
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almost always outnumbered and out-
ƎǳƴƴŜŘΣ ōǳǘ ƴŜǾŜǊ ƻǳǘ ƘǳǎǘƭŜŘΦ  ²Ŝ ŘƻƴΩǘ 
always win, but when everyone on the 
team gives their best individual effort, 
our team fights the good fight and we 
succeed by working together for com-
mon goals. 

In similar fashion, rangeland manage-
ment is a small profession, and for our 
voice to be heard in the world, we need a 
large percentage of range people to par-
ticipate on our SRM team.  Accordingly, 
SRM sections and the parent society 
have worked hard in recent years to at-
tract and retain members by delivering 
better value to our individual members.  I 
am pleased that positive changes have 
been achieved, and the quality of SRM 
meetings, tours, and publications contin-
ues to improve.  But my recent experi-
ences coaching high school football have 

(Continued on page 2) 

άLƴŘƛǾƛŘǳŀƭ ŎƻƳƳƛǘƳŜƴǘ 
to a group effortτthat is 
what makes a team, a 
company work, a society 
work, a civilization 
ǿƻǊƪΦέ  Vince Lombardi 
 
 This fall I realized my 

longtime dream to coach high school 
football.  My SRM duties and my day job 
with Montana State University Extension 
kept me too busy to coach full-time, but I 
had an absolute blast as a volunteer as-
sistant coach working with the offensive 
backfield and generally serving as chief 
sideline motivator. 

I coach for a small rural high school 
that plays 8-man football.  With only 70 
students (boys + girls) in all 4 grades 
combined, almost every boy in the school 
ƴŜŜŘǎ ǘƻ άŎƻǿōƻȅ ǳǇέ ŀƴŘ ǇŀǊǘƛŎƛǇŀǘŜ ƛƴ 
order for us to field a team.  Our team is 

Congratulations to your new SRM Board Members! 
Jack Alexander, 2nd VP; Charles Hart & Sandy Wyman, Directors 



made me consider whether future efforts to improve 
SRM should be focused less on increasing benefits to 
individual members, and perhaps focused more toward 
our team goal of championing sustainable rangeland 
stewardship.  As we say in coach-ǎǇŜŀƪΣ ǘƘŜǊŜ ƛǎ ƴƻ άLέ ƛƴ 
ά¢9!aΦέ 

So how is SRM doing presently in our quest toward our 
team goal?  Is SRM having a positive influence on range-
lands and their management?  I think the easiest way to 
answer this question is to imagine a world without SRM, 
a world without a collective voice for rangelands.  I am 
certain that a world without SRM would be a world with 
fewer job positions assigned to manage rangeland re-
sources, a world with fewer research dollars and re-
search personnel devoted to rangeland issues, a world 
with less rigorous university curricula in range science, 
and perhaps a world without the scientific discipline of 
range science.  A world without SRM would also be a 
world without technical journals, workshops, confer-
ences, and tours focused on rangelands, thereby result-
ing in a world where less informed land managers inad-
vertently cause more rangeland degradation.  Ulti-
mately, a world without SRM would allow rangelands to 
be less healthy and less productive.  Clearly our range-
lands need the positive influence that SRM is providing.  

Is it possible for SRM to do 
more? 
 On the football field I re-
mind my players that eventu-
ally each of them will encoun-
ter someone faster, quicker, 
bigger, or stronger, and this 
ŦŀŎǘ ƛǎ ōŜȅƻƴŘ Ƴȅ ǇƭŀȅŜǊǎΩ Ŏƻƴπ
trol.  The only things my play-
ers can control are their own 
character and attitude, and 
their individual commitment to 
our team and its goals.  Simi-
larly, SRM will continue to face 
the challenges that come with 
being outnumbered and out-
gunned by larger and wealthier 
organizations when trying to 
influence rangeland manage-
ment policies and practices.  

(Continued from page 1) We as SRM members can only control the same things as 
my football players; that is, we can only control our per-
sonal dedication to work honestly and tirelessly to attain 
our team goal of sustaining rangeland ecosystems, uses, 
and values. 

I urge each of us to view SRM not as something that 
we belong to, but instead to view SRM as something 
comprised by each of us, a team to which each of us 
commits ourselves toward sustaining and enhancing the 
rangelands we love.  The positive impacts that SRM will 
or will not make happen in the months and years ahead 
will be proportionate to the individual commitments of 
ƻǳǊ ƳŜƳōŜǊǎΦ  {ƻΣ ǘƘŜ ǉǳŜǎǘƛƻƴ ƛǎ ƴƻǘ ά!ǊŜ ȅƻǳ ǊŜŀŘȅ ŦƻǊ 
ǎƻƳŜ ŦƻƻǘōŀƭƭΚέΣ ōǳǘ ǊŀǘƘŜǊΣ ά!ǊŜ ȅƻǳ ǊŜŀŘȅ ŦƻǊ ǎƻƳŜ 
{waΚέ  Go Team! 
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Staff email addresses: 

Ken Johnson: 
kjohnson@rangelands.org 
 
Linda Coates-Markle: 
lcmarkle@rangelands.org 
 
Cindy McArthur: 
cmcarthur@rangelands.org 
 
Mary Moser: 
mmoser@rangelands.org 
 
Lesley Radtke: 
lradtke@rangelands.org 
 
Vicky Trujillo: 
vtrujillo@rangelands.org 
 
Karen Johnson: 
karen@rangelands.org 

 
info@ranglands.org 

Rangeland News 

Commitment to Rangelands 

Dear SRM International Affairs Committee (IAC) members, 
 

A few colleagues from Uzbekistan, Bolivia, Argentina, 
Colombia, and Mexico, are planning to attend the 2009 
ABQ Meetings.  A few of them have indicated that they 
are lacking the necessary support to cover their lodging 
expenses in Albuquerque.  In a few cases this may deter-
mine whether they are able to attend or not. 

We would, therefore, like to compile a list of IAC mem-
bers who would be willing to share their hotel room with 
an  international colleague during all or part of the ABQ 
Meeting.  If you'd be willing to volunteer for this impor-
tant service (or know of someone else who would like to 
help), please let me know ASAP.  We will provide each 
volunteer with further details about potential room part-
ners as the needs are confirmed. 

 
Thank you so much! 
 
Andrés F. Cibils  
Assistant Professor of Rangeland Science 
New Mexico State University 
Dept. of Animal and Range Sciences 
Las Cruces, NM 
Ph: 575) 646-4342 
Fax: (575) 646-5441 
email: acibils@nmsu.edu 

Volunteers Needed to Assist with 
Lodging at AM09 

mailto:kjohnson@rangelands.org
mailto:lcmarkle@rangelands.org
mailto:cmcarthur@rangelands.org
mailto:mmoser@rangelands.org
mailto:lradtke@rangelands.org
mailto:vtrujillo@rangelands.org
mailto:karen@rangelands.org
mailto:info@ranglands.org
mailto:acibils@nmsu.edu
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New Edition of SRM COWBOY COOKBOOK is in the Works! 
The 1985 classic is going to be updated, with an eye to keep all the bestselling elements of this bestseller; ap-

proximately 2,000 copies are sold each year. 
If you have ideas on what you want to see in the update then check in Albuquerque so you may join us for a 

Wednesday morning breakfast meeting. 
Iƻǿ ŀōƻǳǘ ȅƻǳǊ ŦŀǾƻǊƛǘŜ ǊŜŎƛǇŜΚ  IŜǊŜΩǎ ǘƘŜ ƻǇǇƻǊǘǳƴƛǘȅ ŦƻǊ ƛǘ ǘƻ ōŜ ƛƴ ƴŀǘƛƻƴ-wide print!  Throw it in with 

your plane tickets and leave it at the registration table in Albuquerque, or send it to Faith Ryan, PO Box 348, 
Jackson, WY 83001. 
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ά¢ŀǇǇƛƴƎ ¢ƘŜ ¢ƻǇέ ό¢¢¢ύ ǿƛƭƭ ŜƴǘŜǊ ƛǘǎ ǘƘƛǊŘ ŘŜŎŀŘŜ 
with the SRM and it has had an impact on many students 
throughout the years.  At the 2008 Annual Meeting in 
Louisville, 75+ students met with 50+ professionals who 
shared their experiences in the range profession.  The 
students were able to visit with employees from the For-
est Service, Natural Resources Conservation Service 
(NRCS), Bureau of Land Management (BLM), US Navy, 
state agencies, conservation organizations, private com-
panies, universities, and research organizations.  By visit-
ing with the employees, the students were able to gain 
information about the careers available in the field of 
ǊŀƴƎŜ ƳŀƴŀƎŜƳŜƴǘΦ  ά¢ŀǇǇƛƴƎ ¢ƘŜ ¢ƻǇέ ƎƛǾŜǎ ǎǘǳŘŜƴǘǎ 
and professionals the opportunity to visit with each 
other and share what they have learned in the range 
management profession.  TTT has successfully matched 
up thousands of students with hundreds of professionals 

ά¢ŀǇǇƛƴƎ ¢ƘŜ ¢ƻǇέ  Kimberly Haile 

ATTENTION! IMPORTANT INFORMATION REGARDING THE MEMORIAL BREAKFAST & THE SRM 
BUSINESS MEETING/LUNCHEON AT THE SRM ANNUAL MEETING IN ALBUQUERQUE 

 

Please note that these are FREE MEAL EVENTS at the Annual Meeting but you must sign up for 
them in order to attend.  When you sign up, a ticket for the event will be included in your regis-
tration packet. 
 

You are not automatically signed up just because you have registered for the meeting, you 
MUST have indicated your attendance on your registration form. 

 

If you plan to attend these functions but are not sure if you signed up, please send an email to 
Karen at karen@rangelands.org immediately so that we can either verify attendance or add 
these functions to your registration. 

THANK YOU!!! 

over the past 20 years.  Students received candid input 
regarding the range profession and professionals have 
been rejuvenated by the enthusiasm of the students. 
!ǎ ŀ ǎǘǳŘŜƴǘΣ L ƘŀǾŜ ŦƻǳƴŘ ά¢ŀǇǇƛƴƎ ¢ƘŜ ¢ƻǇέ ǘƻ ōŜ ŀ 

useful way to learn more about range management ca-
reers.  It has provided me the opportunity to meet peo-
ple to work with for graduate school as well as learn 
about possible careers after graduate school.  By attend-
ƛƴƎ ά¢ŀǇǇƛƴƎ ¢ƘŜ ¢ƻǇέ ǇŜƻǇƭŜ ǘŀƪŜ ƴƻǘƛŎŜ ŀƴŘ ƛŦ ȅƻǳ ǘŀƪŜ 
the first step in meeting people who have careers in 
range they will take notice in what you do and try to help 
you reach your goals. 

If you are a student or a professional I encourage you 
ǘƻ ŀǘǘŜƴŘ ά¢ŀǇǇƛƴƎ ¢ƘŜ ¢ƻǇέ ŀǘ ǘƘŜ !ƴƴǳŀƭ aŜŜǘƛƴƎ ƛƴ 
Albuquerque on February 10 at 5:30pm.  You will learn 
something and may have an impact on someone you 
meet there! 

mailto:karen@rangelands.org


Considering the economic conditions that currently 
ŜȄƛǎǘ ƛƴ ǘƘŜ ŎƻǳƴǘǊȅΣ ƛǘΩǎ ƴƻǘ ŀ ǎǳǊǇǊƛǎŜ ǘƘŀǘ ǎƻƳŜ ŎƻƳǇŀπ
nies might be looking for ways in which to cut costs.  
IƻǿŜǾŜǊΣ ƛǘΩǎ ƛƳǇƻǊǘŀƴǘ ƴƻǘ ǘƻ ƳƛǎǘŀƪŜ ƛƴǾŜǎǘƳŜƴǘǎ ŦƻǊ 
costs.  Investments, by their very definition, are de-
signed to bring a specific, positive return.  To cut them 
out would be to eliminate the possibility of enjoying that 
return. 

Such is the case with continuing education, specifi-
Ŏŀƭƭȅ ǘƘŜ ŜŘǳŎŀǘƛƻƴ ƻŦ ȅƻǳǊ ǘŜŀƳΦ  ²ƘƛƭŜ ƛǘΩǎ ǘǊǳŜ ǘƘŀǘ 
ǘƘŜǊŜΩǎ ŀ ǇǊƛŎŜ ǘŀƎ ŀǘǘŀŎƘŜŘ ǘƻ ǘǊŀƛƴƛƴƎ ŦƻǊ ȅƻǳǊ ǘŜŀƳ 
members, this price tag represents an investment rather 
ǘƘŀƴ ŀ ŎƻǎǘΦ  Lƴ ŦŀŎǘΣ ƛǘΩǎ ŦŀǊ ƳƻǊŜ Ŏƻǎǘƭȅ ǘƻ ƴƻǘ ƻŦŦŜǊ ǘǊŀƛƴπ
ing to your employees in the long run.  Think about your 
own situation for a moment. 

Did you earn an advanced degree or certifications af-
ter you began your career?  If so, how did these achieve-
ments help you?  These same benefits can apply to the 
members of your current team. 

While all of these might play a role in how your career 
ƎǊƻǿǎ όŀƴŘ ƛƴ ǿƘƛŎƘ ŘƛǊŜŎǘƛƻƴ ƛǘ ƎǊƻǿǎύΣ ǘƘŜǊŜΩǎ ŀƴƻǘƘŜǊ 
factor that plays just as much of a role, if not a bigger 
role, in the process.  That factor is continuing education. 

{ŎƘƻƻƭΩǎ ƻǳǘ Φ Φ Φ ǘǊŀƛƴƛƴƎΩǎ ƛƴ 
The days of learning all you had to learn through tra-

ditional schooling are long gone.  With as fast as indus-
tries and markets change in our increasingly global econ-
omy, the education you received in high school and col-
lege only serves as a starting point.  That just gets you in 
the game, so to speak.  What you do after that deter-
mines how far you go in the game. 

The first key component in terms of continuing educa-
tion is motivation. 
!ŦǘŜǊ ŀƭƭΣ ǿŜΩǊŜ ǘŀƭƪƛƴƎ ŀōƻǳǘ ŜƴƎŀƎƛƴƎ ƛƴ ŜŘǳŎŀǘƛƻƴŀƭ 

ŜƴŘŜŀǾƻǊǎ ǿƘŜƴ ȅƻǳΩǊŜ ŀƭǊŜŀŘȅ ŜƳǇƭƻȅŜŘΦ  ¢Ƙƛǎ ǘŀƪŜǎ ŀ 
certain amount of energy and a certain level of commit-
ment.  However, as you can imagine, motivation and 
commitment are two characteristics that are highly 
sought after by companies. 

(Continued on page 11) 
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terest and encourage them to consider putting their 
ƴŀƳŜǎ ōŀŎƪ ƛƴ ǘƘŜ Ƙŀǘ ŦƻǊ ƴŜȄǘ ȅŜŀǊΩǎ ŜƭŜŎǘƛƻƴΦ  Lǘ ƛǎ ǘƛƳŜ 
for everyone to consider running for the Board or look 
around and suggest qualified individuals consider run-
ƴƛƴƎΦ  Lǘ ƛǎ ƛƳǇƻǊǘŀƴǘ ŦƻǊ {waΩǎ ŦǳǘǳǊŜ ǘƻ ƘŀǾŜ ǘƻǇ ǉǳŀƭƛǘȅ 
.ƻŀǊŘ ƳŜƳōŜǊǎΦ  .ŜƛƴƎ ƻƴ ǘƘŜ .ƻŀǊŘ ƛǎƴΩǘ ŀƭǿŀȅǎ ŦǳƴΣ 
but I guarantee it will be interesting and rewarding. 

The past month I attended several section meetings, 
traveling most of every week.  The month began in San 
Diego attending the CA Section meeting along with Di-
rector Larry Howery.  It is interesting to see the many 
issues that vary among sections.  The many fires that 
have occurred in urban areas of San Diego were at the 
ǘƻǇ ƻŦ ŜǾŜǊȅƻƴŜΩǎ ƳƛƴŘΦ  bŜȄǘΣ ƛǘ ǿŀǎ ƻƴ ǘƻ ǘƘŜ ²ȅƻƳƛƴƎ 
Section meeting in Cheyenne.  I was fortunate to have a 
long discussion with several members of the Young Pro-
fessionals Conclave.  I know the future of SRM will be in 
good hands.  A couple of issues they wanted to discuss 
were the lack of funding for professional development 
and interpretations of the new government ethics rules.  
These issues occupy much time at many section meet-
ƛƴƎǎ ŀƴŘ ǘƘŜ ŀƴǎǿŜǊǎ ŀǊŜƴΩǘ ǊŜŀŘƛƭȅ ŀǾŀƛƭŀōƭŜΦ  ²Ŝ ƴŜŜŘ 
to continue to discuss these issues and look for solu-
tions.  I want to thank Board member Ann Hild for her 
insight.  Last week I had an enjoyable meeting with the 
CO Section Board.  They had a big turnout for their 
meeting and there was lively discussion. 

I want to remind all sections that the Headquarters 
offers an inexpensive way to maintain websites by using 
the server in Wheat Ridge.  Call the office if you have 
questions. 
LΩƳ ƘŜŀŘŜŘ ǘƻ wŜƴƻ ŦƻǊ ǘƘŜ !ƳŜǊƛŎŀƴ 5ŜǎŜǊǘǎ /ƻƴπ

ference along with around 300 people from across the 
Nation. 

I hope everyone has joyful and safe Holiday Season. 
Merry Christmas! 

(Continued from page 1) 

The Continuing Education of Yourself 
and Your Team 

Borrowed (with permission) from articles in the Ani-
mal Science Monitor Issue 71 - November 25th, 2008 

By Dan Simmons and Don Hunter 
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Board of Directors 
Monthly Meeting Notice 

Monthly Conference Call 
 

The Board holds a monthly conference call on 
the 2nd Tuesday of each month at 11:00 am 
Mountain Standard Time. 
 
There will NOT be a BOD call for December. 

Society for Range Management 
Masonic-Range Science Scholarship Committee 

Applications for the Masonic Range-Science  Scholar-
ship are now being accepted.  For details and to 

download an application, visit the website: 
http://www.rangelands.org/

education_masonicscholarship.shtml. 

For a paper application contact: 
Vicky Trujillo 

SRM 
10030 W 27th Avenue 

Wheat Ridge, CO  80215-6601 
vtrujillo@rangelands.org  

P 303-986-3309 / F 303-986-3892 

Looking to Get Involved? 
Are you looking for a way to get involved with the 

SRM?  Do you have technical knowledge or ideas for 
ǘƘŜ {waΩǎ ǿŜōǇŀƎŜΚ 

The Website Committee is looking for you! 

This committee needs members with new and inno-
vative ideas to keep the SRM webpage competitive 
on the internet.  If you are interested in keeping the 
major public face of SRM attractive please contact 
Chuck Butterfield at cbutterfield@csc.edu or Mer-

rita Fraker-Marble at mmarble@montana.edu. 

SRM has changed its membership software.  
You will be able to manage your information 
online, register for events, pay your member-
ship dues, and probably some other things we 
ƘŀǾŜƴΩǘ ŘƛǎŎƻǾŜǊŜŘ ȅŜǘΦ 

It is imperative that we have a valid email ad-
dress for you.  If we do not have a valid email 
address, you will be assigned a dummy 
(nonworking) email address that you can use to 
login. 

Everyone will also be given a new initial pass-
word.  The first time you login you will be 
prompted to change your password. 

If you have a new email address or would like 
to provide us one  please send an email to 
Karen Johnson at karen@rangelands.org so we 
can get it in the system. 

You WILL get the most out of your member-
ship and help the Society save money if you will 
provide your email address. 

THANKS!!! 

ALERT!  ALERT!  ALERT! 
 The popular Silent Auction sponsored by the Endow-
ment Fund Board of Governors will again be held at the 
SRM Annual Meeting in February in Albuquerque.  Con-
tributions of Silent Auction items should be brought to 
the tables set up in the Trade Show area. 
 It would be helpful if members who plan to bring sale 
items could send an e-mail to either Stan Tixier 
(j.s.tixier@pineviewinternet.com) or Chuck McGlothlin 
(crmcg@tgrsolution.net) ahead of time describing the 
item or items and approximate value.  Participation by 
members contributing and/or purchasing Silent Auction 
items will help grow the Endowment Fund for the long 
term benefit of SRM and will be greatly appreciated. 

Thank you very much. 
Stan Tixier 

2009 Silent Auction Donations Sought 

The full program for the 
WILDFIRES & INVASIVE PLANTS IN 
AMERINCAN DESERTS SYMPOSIUM 

Is now available online at: 
 

http://www.rangelands.org/deserts/index.shtml 
(click on the PROGRAM button to download the pdf) 

http://www.rangelands.org/education_masonicscholarship.shtml
http://www.rangelands.org/education_masonicscholarship.shtml
mailto:vtrujillo@rangelands.org
mailto:cbutterfield@csc.edu
mailto:mmarble@montana.edu
mailto:karen@rangelands.org
mailto:karen@rangelands.org
mailto:karen@rangelands.org
mailto:karen@rangelands.org
mailto:karen@rangelands.org
mailto:j.s.tixier@pineviewinternet.com
mailto:crmcg@tgrsolution.net
http://www.rangelands.org/deserts/index.shtml
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CALLING ALL RANGELAND PROFESSIONALS! 

Upcoming Professionals of SRM Need a Few Minutes of Your Time! 
 62nd Annual Meeting Society for Range Management 
 http://www.srmmeetings.org 

Career Development Workshops in Albuquerque 2009 
SRM is planning to host a series of career development workshops during the upcoming annual meeting.  All workshops will be one
-half hour to two hours in length and will be offered concurrently with the 2009 Rangeland JOBFAIR on Sunday afternoon, February 
8th, 2009.  Check out http://www.rangelands.org/jobfair_workshops.shtml for further details! 
 

We are in the process of recruiting top professionals from both the private and public sectors of rangeland management 
to provide a few minutes of their time to benefit the students and young professionals of the SRM membership at the 

following workshops: 

The Future of the Rangeland Profession  -  February 8th; 1:00 - 2:00pm 
We are looking for a few representatives from the full diversity of the SRM membership to participate! 

The intent of this general session of the workshops is to set the stage as to what different sectors of the rangeland profession 
see as the future needs and trends for the profession.  We are looking for representatives from the full diversity of the SRM 
membership, including professionals representing the federal agencies, universities, producers, consultants, and others within 
rangeland management (and other related professions), at all stages of their careers.  Members of the Young Professional Con-
clave, Leadership Development Committee and the SRM executive are especially invited to play a role in this workshop. 
 

You will be asked to take a few minutes to speak about your perspectives of the changing demographics of the profession, 
needed training for new professionals, how to establish credibility within the profession, and the types of job opportunities you 
see as being available in the future.  We will also ask you to field questions from the participants related to any aspect of the 
profession for which they have concerns, need guidance, would like feedback on or are just plain curious.  We hope for lively 
discussions! 

Recruitment and Hiring within the Government Agencies  -  February 8th; 4:00pm - 5:00pm 
We are looking for representatives from several Federal and State Agencies to participate! 

Students and professors alike often ask "What are agencies looking for?" and "How does the agency hiring process work?"  
These are good questions and the agencies are very interested in the opportunity to address these questions.  We are looking 
for Human Resource and/or Range Specialists from different agencies to explain the hiring process from vacancy search to se-
lection.  Details should be covered regarding registration with the different on-line application sites, inputting quality, easy-to-
read resumes and tips for strong responses to the vacancy questions.  Discussions may also include the OPM classification se-
ries specific to rangeland management positions and how to interpret mandatory qualification requirements. 
 

We are also looking for land managers from different agencies to discuss desired attributes of highly qualified applicants.  Good 
grades are important but field experience and communication skills are even more important.  Managers may consider ad-
dressing:  "What does a hiring official look for in a potential applicant?" and "What types of questions are typically used during 
interviews and why?" 
 

The intent of this workshop is for interested participants to walk away with a good general knowledge of the agency hiring 
process, and perhaps remove some of the mystique and intimidation that may have previously surrounded it. 
 

During this workshop we will also introduce the Agency Hiring-on-the-Spot program and discuss how this process will work at 
the SRM Annual Meetings in Albuquerque. 

If you are interested in offering a few minutes of your time to speak at either of these workshops, 
please contact Linda Coates-Markle, BLM Liaison to SRM at 

303-986-3309 or lcmarkle@rangelands.org. 
 

We need to hear from you no later than Friday January 16, 2009. 

http://www.srmmeetings.org
mailto:lcmarkle@rangelands.org


Sunday February 8th, 2009 
10 am-6 pm 

at the 

62nd SRM Annual Meeting and Trade Show in Albuquerque, New Mexico 
 

Just as rangelands are diverse, so are related careers.  Just look at the SRM membership as an example 
of this diversity!  In order to better match job opportunities with job seekers, SRM will once again expand 
professional employment efforts at their 2009 Annual Meeting and Trade Show to be held at the Albuquer-
que Convention Center, Albuquerque, New Mexico. 

 
This is a free service for SRM members and Trade Show participants. 

Registration is required by interested employers. 
 
 

2009 JOB FAIR 
Our mission is to match prospective employers from the federal agencies, state and provincial govern-

ments, private industry, academia, and conservation organizations with the high caliber of educated and en-
thusiastic prospects from SRM membership.  We also hope to recruit potential employers from non-
traditional sources such as the military.  Attendance at the joint meetings this year is expected to be between 
1000-1500 people; 25 percent of which may be students and young professionals. 

The job fair will involve a full day on Sunday February 8, 2009.  Registered employers will be provided 
space (6-ft table) to display employment information, distribute vacancy announcements and interact with 
job seekers in a large exposition area.  We will encourage all interested meeting attendees to drift through 
and browse the JOB FAIR between other scheduled activities, meetings and workshops. We do expect that all 
participants staff their tables/displays and be prepared to answer questions. 
 
REGISTRATION FOR EMPLOYERS 

To register for the 2009 RANGELAND JOB FAIR, please print, complete and return the registration 
ŦƻǊƳ ǘƘŀǘΩǎ ŀǾŀƛƭŀōƭŜ ƻƴ-line. Registrations will be accepted on a first-come, first served basis, and space is 
limited. The deadline for receipt of all registrations is Friday January 16, 2009. On-site registration may be 
accepted, depending on available space, and will require payment of a $100 late fee. 

Program information is available on the SRM website at: http://www.rangelands.org/jobfair.shtml or 
please feel free to contact the JOB FAIR Coordinator, Linda Coates-Markle, BLM Liaison to SRM at: 
lcmarkle@rangelands.org and/or 303-986-3309.  

 
Please do your part to promote the range profession  

and encourage your favorite employer to register  
for the 2009 RANGELAND JOB FAIR! 

2009 RANGELAND JOB FAIR  
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American, International, Midwest, and Western Wildlife 
conferences as part of the job. 

Larry's hobbies included photography, genealogy 
(which shows Col. John M. Chivington was Larry's great-
great-grandfather), travel, and fishing and hunting.  His 
saddle, 30-06 rifle, and Army uniform and other items 
have been given to the Colorado Historical Society Mu-
seum. 

Gratitude was expressed by Larry for the training and 
association with the Warner College of Natural Re-
sources at Colorado State University through substantial 
contributions.  In addition, annual scholarships have 
been given to deserving students.  In turn, the Warner 
College of Natural Resources awarded Larry with the 
Honor Alumnus Award for 2008. 

Larry was preceded in death by his wife Susan, his 
sister Helen, and his brother Robert.  He is survived by 
his long-time friend and companion Iola Baker and his 
nephew Michael Riordan and wife Anne. 

Published in the Denver Newspaper Agency on 11/11/2008 

Rangeland News 
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Lost Resources  -  Larry Riordan 

Laurence Edward "Larry" Riordan was born April 21, 
1913, to parents, Oweny and Jesse, at a winter cow 
camp near Dove Creek, Colorado.  He passed away 
peacefully on November 6, 2008, in Mesa, Arizona.  Early 
days were spent on a cattle ranch near Moab, Utah.  
Upon High School graduation there he enrolled in Mesa 
Junior College.  Graduation was interrupted by WWII 
with enlistment in the Army Corps of Engineers.  After 
four years of service, including work on the Ledo Road in 
Burma, he received an honorable discharge as Captain.  
Returning to Colorado A&M College he received a Mas-
ter's Degree in Forestry with a Major in Range Manage-
ment in 1946. 

Larry was employed by the Colorado Division of Wild-
life (then the Game and Fish Department) with the initial 
assignment as Superintendent of the Little Hills Experi-
ment Station, Rio Blanco County, where Research 
showed a wide variation in food consumption by deer, 
cattle and sheep, documenting that mule deer and do-
mestic livestock can co-exist while maintaining healthy 
ranges in the west.  Shortly, Larry was promoted to ad-
ministrative duties in the Denver Office of the Game and 
Fish Department.  Initial responsibility related to proper 
use of federal funds for Wildlife and Fisheries resources.  
Rapid advancement led to his assignment as Assistant 
Director, a position he held for most of his career. 

Some of Larry's accomplishments included the organi-
zation and administration of research projects relating to 
big game, upland game birds, migratory waterfowl, and 
furbearers; assistance to establishing the Cooperative 
Wildlife Research Unit in 1947, and the Cooperative Fish-
eries Research Unit three years later.  Assistance in the 
implementation of programs for the new Northeast Re-
gion and Research Center in Fort Collins in 1960-61; and 
acquisition of land for wildlife areas and access to 
streams for public fishing can be credited to Larry's ef-
forts. 

Larry was a member of the Izaak Walton League of 
America, The Wildlife Society National Organization, The 
Colorado Chapter of the Wildlife Society, Colorado Wild-
life Federation, the Society for Range Management and 
others.  He was a Founding and Charter member of the 
Society for Range Management, founded in 1948 in Salt 
Lake City, Utah; serving on the Board of Directors and 
numerous committees during its 60-year existence.  He 
occasionally attended and participated at the North 



LΩƳ ǎǳǊŜ ǘƘŀǘ Ƴƻǎǘ ƻŦ ȅƻǳ ƘŀǾŜ ƘŜŀǊŘ ǘƘŜ ŜȄǇǊŜǎǎƛƻƴΣ 
ά5ƻƴΩǘ Ǉǳǘ ŀƭƭ ƻŦ ȅƻǳǊ ŜƎƎǎ ƛƴ ƻƴŜ ōŀǎƪŜǘΦέ  ¢Ƙŀǘ ŜȄǇǊŜǎπ
sion can have many applications to everyday life . . . and 
it can also apply to your career, as well. 
¢ƘŀǘΩǎ ōŜŎŀǳǎŜ ƛƴ ŀƴȅ Ƨƻō ƳŀǊƪŜǘΣ ƛǘΩǎ ǿƛǎŜ ǘƻ ƻŦŦŜǊ ŀƴ 

employer - your current employer or a potential one - a 
ŘƛǾŜǊǎŜ ǎŜǘ ƻŦ ǎƪƛƭƭǎΦ  ²ƘƛƭŜ ƛǘΩǎ ǘǊǳŜ ǘƘŀǘ ŀ ǇŜǊǎƻƴ ǎƘƻǳƭŘ 
continually hone and cultivate the things they do well in 
ŀƴ ŀǘǘŜƳǇǘ ǘƻ ƳŀǎǘŜǊ ǘƘŜƳ ǘƻ ǘƘŜ ŦǳƭƭŜǎǘΣ ƛǘΩǎ ŀƭǎƻ ǘǊǳŜ 
that the more skills you possess, the more valuable you 
become to an employer. 
A peek inside the box 
[ŜǘΩǎ ǳǎŜ ǘƘŜ ŀƴŀƭƻƎȅ ƻŦ ŀ ǘƻƻƭōƻȄΣ ƻƴŜ ǘƘŀǘ ǊŜǇǊŜǎŜƴǘǎ 

the skills and abilities, and thus the value, that you pos-
sess as an employee.  Like any toolbox, you can control 
the number of tools that are inside, as well as the type of 
tools.  For our purposes, though, there are two types of 
tools that an employee brings with them to any position 
- the tangible and the intangible. 

Tangible tools - These involve specific skills associated 
ǿƛǘƘ ȅƻǳǊ Ƨƻō ŘŜǎŎǊƛǇǘƛƻƴΣ ŀƴŘ ǘƘŜȅΩǊŜ ǘƛŜŘ ŘƛǊŜŎǘƭȅ ǘƻ ǘƘŜ 
ŀŎǘƛǾƛǘƛŜǎ ƛƴ ǿƘƛŎƘ ȅƻǳΩǊŜ ŜƴƎŀƎŜŘ ƻƴ ŀ Řŀƛƭȅ ōŀǎƛǎΦ  aƻǊŜ 
ǘƘŀƴ ƭƛƪŜƭȅΣ ǘƘŜȅΩǊŜ ŀƭǎƻ ǘƘŜ ƻƴŜǎ ǘƘŀǘ ȅƻǳ ŎƘƻǎŜ ǘƻ ƛƴπ
clude on your resume. 

Intangible tools - ¢ƘŜǎŜ ƛƴǾƻƭǾŜ ǎƪƛƭƭǎ ǘƘŀǘ ŀǊŜƴΩǘ ƴŜŎŜǎπ
sarily located on your resume, but nonetheless, are im-
portant to employers who are seeking a well-rounded 
ŜƳǇƭƻȅŜŜΦ  ¢ƘŜȅ ƳƛƎƘǘ ƛƴŎƭǳŘŜ ŀ ǇŜǊǎƻƴΩǎ ŀōƛƭƛǘȅ ǘƻ ǿƻǊƪ 
with others, their aptitude for creative problem-solving, 
or their knowledge of the industry and the company for 
which they work. 
Lƴ ŀ ǇŜǊŦŜŎǘ ǿƻǊƭŘΣ ȅƻǳΩŘ ƘŀǾŜ ŀ ƘŜŀƭǘƘȅ ōŀƭŀƴŎŜ ƻŦ 

both tangible and intangible tools inside your employee 
toolbox.  What employers are really looking for (not to 
mention willing to pay for) are employees who not only 
specialize in a particular skill set, but also possess other 
abilities and talents that involve a variety of disciplines. 

{ƻ Φ Φ Φ ǿƘŀǘΩǎ ƛƴ ȅƻǳǊ ǘƻƻƭōƻȄΚ 
¢ƘŜǊŜΩǎ ŀ ƎǊŜŀǘ ŎƻƳƳŜǊŎƛŀƭ ŦƻǊ ŎǊŜŘƛǘ ŎŀǊŘ ŎƻƳǇŀƴȅ 
/ŀǇƛǘŀƭ hƴŜΦ  LǘΩǎ ŀ ǎŜǊƛŜǎ ƻŦ ŎƻƳƳŜǊŎƛŀƭǎΣ ŀŎǘǳŀƭƭȅΣ ŀƴŘ 
ǘƘŜ ǘŀƎ ƭƛƴŜ ŦƻǊ ǘƘƛǎ ǎŜǊƛŜǎ ƛǎΣ ά²ƘŀǘΩǎ ƛƴ ȅƻǳǊ ǿŀƭƭŜǘΚέ  
¢ƘŜ ǘŀƎ ƭƛƴŜ ŦƻǊ ǘƘƛǎ ŀǊǘƛŎƭŜ ŎƻǳƭŘ ōŜΣ ά²ƘŀǘΩǎ ƛƴ ȅƻǳǊ 
ǘƻƻƭōƻȄΚέ  ¢ƘŜ ǉǳŜǎǘƛƻƴ ƛǎ ŀƴ ƛƳǇƻǊǘŀƴǘ ƻƴŜΣ ōŜŎŀǳǎŜ 

Loading Up Your Employee Toolbox 
(By Don Hunter) 

Submitted by Linda Coatesς Markle, SRM BLM Liaison 
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ŜǾŜƴ ƛŦ ȅƻǳ ŘƻƴΩǘ ƪƴƻǿΣ ǘƘŜǊŜΩǎ ŀƴ ŜȄŎŜƭƭŜƴǘ ŎƘŀƴŎŜ ǘƘŀǘ 
your employer does. 
¢ƘŀǘΩǎ ǿƘȅ ƛǘΩǎ ŎǊǳŎƛŀƭ ǘƻ ǘŀƪŜ ŀƴ ƛƴǾŜƴǘƻǊȅ ƻŦ ǿƘŀǘΩǎ ƛƴ 

your employee toolbox.  What are your strengths?  What 
are your weaknesses?  How can you turn your weak-
nesses into strengths?  These are just a few of the ques-
tions that you should ask yourself.  If you think it will 
help, write down your answers on a sheet of paper or 
type them into the computer.  Then brainstorm ways in 
which to load up your toolbox with both tangible and 
intangible tools.  Some of my suggestions are as follows: 
Additional training and/or continuous education 

Engaging in a mentoring relationship 

wŜǉǳŜǎǘƛƴƎ ŀ άǎƪƛƭƭǎ ŜǾŀƭǳŀǘƛƻƴέ ŦǊƻƳ ŀ ŎƻƭƭŜŀƎǳŜ 
(or even your boss, if you feel comfortable 
enough).  If your annual employee review is com-
ing up, this is the perfect opportunity to conduct 
an audit of your toolbox. 

What employers crave - what most people crave 
these days, really - is versatility and flexibility.  They 
want employees who are versatile enough to provide 
them with solutions to their problems . . . even if re-
sources and time are in short supply.  By making a con-
ŎŜǊǘŜŘ ŜŦŦƻǊǘ ǘƻ ōŜ ǘƘŀǘ ǘȅǇŜ ƻŦ ŜƳǇƭƻȅŜŜΣ ȅƻǳΩƭƭ ŦƛƴŘ ǘƘŀǘ 
the tools in your toolbox, in addition to your career, will 
grow dramatically. 
 
{ƻ Φ Φ Φ ǿƘŀǘΩǎ ȅƻǳǊ ǘƻƻƭōƻȄΚ 

 
If you have any questions about this topic, please send 
me an email at don@bayresourcegroup.com. 

Membership Task Force Update 

Jack Alexander 

The Membership Task Force continues to work on ways 
to build membership in SRM.  Our two next questions 
for members (and potential members) are: 

1)  what is it about SRM that you find most valuable?  
2)  what thing could SRM do to be more valuable to 

you as a member? 
Please email you comments to jack@countgrass.com or 
lradtke@rangelands.org. 
Thank you for your input as we work together to im-
prove our organization. 

mailto:don@bayresourcegroup.com
mailto:jack@countgrass.com
mailto:lradtke@rangelands.org


Less than three months before the 2009 SRM Annual 
Meeting in Albuquerque and the Trade Show is essen-
tially sold out!  The Trade Show exhibitors are a mix of 
private vendors, agency partners and university range 
clubs.  Meeting attendees will be able to gather and 
share information on new products and services avail-
able to our profession ς an exchange of science and in-
ƴƻǾŀǘƛƻƴΦ  ¢ƘŜȅ ǿƛƭƭ ŀƭǎƻ ōŜ ŀōƭŜ ǘƻ ǎŜŜ ǘƘŜ ǎǘǳŘŜƴǘǎΩ 
skills in the University Display contest and to catch up on 
news from their alma mater.  The Trade Show will be the 
location of the 2009 SRM Annual Meeting and Trade 
Show Mixer on Monday evening, complete with mariachi 
music. 

The 2009 Trade Show will be the gathering place for 
SRM members as the Trade Show will share space with 
the Endowment Board of Governors Silent Auction, the 

Food Court, and the poster sessions.  The tables for the 
Food Court will be in the center of the Trade Show ex-
hibitor booths.  SRM members and guests will find good 
food at reasonable prices for breakfast and lunch during 
the meeting.  In addition, some of the exhibitors are 
sponsoring the morning and afternoon coffee break 
(coffee stations will be in the back of the Trade Show).  
Near the coffee stations will be two draped offices 
where exhibitors and customers can conduct business. 

The Silent Auction is an event in which SRM members 
look forward to participating.  In Louisville, the American 
Forage & Grassland Congress had a silent auction and 
many of our members wondered where the SRM auction 
was being held.  Members of the Endowment Board of 
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2009 SRM TRADE SHOW - Tom Bartlett 

Governors are busy collecting items and services to auc-
tion off, including a ride in the Smokey the Bear hot air 
ōŀƭƭƻƻƴΦ  5ƻƴΩǘ ōŜ ǎƘȅΣ ŎƻƴǘǊƛōǳǘŜ ŀƴ ƛǘŜƳ ƻǊ ǘǿƻ ǘƻ ǘƘŜ 
auction and then bid on the items of your choice. 

The other major events in the Trade Show area will 
be the two poster sessions on Monday, Tuesday and 
Wednesday.  Having the posters in the same hall as the 
Trade Show will help attendance at both events and 
provide another opportunity to exchange information 
on science and innovation in rangeland management. 

Finally, The Internet Café and the New Mexico Coun-
try Store will be housed with the Trade Show.  The Inter-
net Café will allow members to catch up on their e-mail 
and to conduct business while attending the 2009 SRM 
Annual Meeting.  The New Mexico Country Store is be-
ing sponsored in part by the New Mexico Department of 
Agriculture.  The store will allow convention participants  

to purchase and order New Mexican food products ς 
a chance to participate in the food culture of New Mex-
ico. 

The Trade Show is being held in the Mel C. Aragon 
Southwest Exhibit Hall in the Albuquerque Convention 
Center.  The SW Exhibit Hall will truly be a multi-
function room.  The Trade Show, Silent Auction and 
Poster Sessions are schedule for Monday afternoon, all 
day Tuesday, and Wednesday morning.  The Food Court 
and Internet Café will be open on Thursday.  No meals 
will be available at the Food Court Wednesday noon 
because of the scheduled SRM Membership Luncheon 
and Business Meeting. 

The Albuquerque Convention Center provides an excellent venue 
for the 2009 SRM Annual Meeting and Trade Show. 

See you in Albuquerque NM  for the 
62nd Annual Meeting of the 

Society for Range Management 
Merging Trails: Culture, Science, Innovation 

February 8-13, 2008! 
http://www.srmmeetings.org/  

http://www.srmmeetings.org/
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The second key component is the identification of what 
training would be best for you at a given point in time. 

This component is comprised of two areasτthe sub-
ject matter associated with the training and the method 
in which the training is delivered.  As far as subject mat-
ter is concerned, it can be divided into knowledge and 
skills.  For our purposes, knowledge is defined as the in-
formation you possess, while skills are an indication of 
your ability to apply that information in a practical set-
ting. 
²Ŝ Ŏŀƴ ōǊŜŀƪ ǘƘƛǎ Řƻǿƴ ŜǾŜƴ ŦǳǊǘƘŜǊΦ  ¢ƘŀǘΩǎ ōŜπ

cause, there are both tangible skills and intangible skills.  
While companies put a certain emphasis on the develop-
ment of tangible skills, 
ǎƛƴŎŜ ǘƘŜȅΩǊŜ ǘƛŜŘ ƳƻǊŜ 
closely to the tasks and 
duties contained in the 
job description, they 
also recognize the im-
portance of finely honed 
intangible skills.  (To this end, employees often pursue 
the improvement of the latter on their own time and 
without the aid of company resources.) 

Okay, back to the identification of the proper training 
for a given situation.  In addition to the subject matter 
ƛƴǾƻƭǾŜŘΣ ǘƘŜǊŜΩǎ ŀƭǎƻ ǘƘŜ ƳŜǘƘƻŘ ƛƴ ǿƘƛŎƘ ƛǘ ǿƛƭƭ ōŜ ŘŜπ
livered.  Many choices for delivery exist, some of which 
are listed below: 

Conferences or conventions 

Workshops 

Online training webinars 

Collaborative learning endeavors 

Mentoring relationships/personal coaching 

Books, audiotapes, and CDs 
You are responsible for taking the necessary steps to 

ensure that you become the best employee that you can 
beτthat you reach your true potential. Find out what 
training will be available through your employer in 2009.  
Better yet, meet with your immediate supervisor and 
put together a training and education plan for the com-
ing year.  Not only will continuing education make your 
resume look even better than it is now, it will also im-
prove your position with your present employer and in-

(Continued from page 4) crease your chances for future success within the com-
pany. 

Remembering why you invest in training 
You know why training is important, but in case ur-

gent items are overpowering important ones, I have 
listed three specific benefits associated with the continu-
ous education of employees: 

Continuous training contributes to productivityτThe 
more knowledge that an employee has, the more effi-
ciently and effectively they can carry out their duties, 
which leads to better results in a shorter amount of 
time.  This, of course, then leads to more profitability. 

Continuous training keeps your company more com-
petitiveτThis is the next natural step in the process.  
The most successful companies in the industry are 
those that can find ways to increase productivity and 
profits while at the same time reducing costs.  So as 
you can see, investing in training is not a cost.  In fact, 
doing so will actually help you to reduce overall costs. 

Continuous training enhances retentionτThe best and 
brightest employees want to work for companies will-
ing to invest in them through education and training.  
Offering continuous training opportunities is an excel-
lent way in which to ensure that your employees will 
remain actively engaged in their jobs, and thus, not 
likely to look for greener pastures. 
Everybody has different plans and different goals in 

regards to their life and their career.  Despite these dif-
ferences, there are some things that everybody has to 
do in order to reach those goals.  Continuous education 
ƛǎ ƻƴŜ ƻŦ ǘƘƻǎŜ ǘƘƛƴƎǎΦ  LŦ ȅƻǳ ƘŀǾŜƴΩǘ ƳŀŘŜ ŀ ŎƻƳƳƛǘπ
ment in this area yet, I encourage you to make that com-
mitment, so that you can position yourself for growth 
and success in 2009 and beyond. 

 
If you have any questions about this topic, please send 

an email to either don@bayresourcegroup.com or 
dan@consearch.com. 

Continuing Education 

Identify proper training 
for your situation, as 
well as your training 

goals. 

mailto:don@bayresourcegroup.com
mailto:dan@consearch.com



