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A Time to Give Thanks Keith Klement, SRM Director 

[ƛŦŜ ŦƻǊ ǳǎ ŀƭƭ ƎŜǘǎ ŀ ƭƛǘǘƭŜ ǘƻƻ άŦŀǎǘ-ǇŀŎŜŘέ ŀƴŘ ƻǾŜǊƭƻŀŘŜŘ 
sometimes.  This is probably why I enjoy the autumn sea-
son so well, especially the months of October and No-
vember.  It is a time of the year when many plants slow 
down and prepare for winter.  It signifies a time for many 
of us to shift away from busy outdoor activities.  For me it 
is also a time to reflect upon family, friends, and to catch 
up on some reading I have been putting off through the 
summer months. 

Also this time of the year is when most of the SRM Sec-
tions meet for their fall or winter meetings.  I had the 
privilege to attend both the Nebraska and Wyoming Sec-

tion meetings over the past couple months.  Both of these sections put together 
great programs and I was encouraged to see so many youth involved, both college 
and high school students.  While driving to and from both of these events, there 
were a lot of road miles to reflect upon the rangeland scenery out my windows.  I 
often, when driving across many miles of rangelands such as this, think about all the 
ranch/farm families, range managers, range specialists, range scientists, range tech-
nicians, 4-H, FFA, and collegiate range clubs who have tread upon, evaluated, or in 
some way have been involved in managing and/or shaping these rangelands.  How 
privileged I am to be in a profession that promotes good land stewardship, and to be 
part of an organization like SRM, that is dedicated to the conservation and sustain-
able management of our rangelands. 

As a recently elected new member to the SRM Board of Directors, I have spent 

(Continued on page 2) 

9ȄŜŎǳǘƛǾŜ ±ƛŎŜ tǊŜǎƛŘŜƴǘΩǎ wŜǇƻǊǘ Jess Peterson 

Howdy Friends, 

LǘΩǎ ōŜŜƴ ŀ ōǳǎȅΣ ōǳǘ ŜȄŎƛǘƛƴƎ ŦŜǿ ƳƻƴǘƘǎΦ  In November, I attended my first sec-
tion meeting.  I would like take a moment and thank the Wyoming Section of 
SRM.  They put on an outstanding meeting and I greatly appreciate all the hospitality 
shown.  We had several conversations regarding current Society activities and how 
to improve and expand SRM activities.  The enthusiasm and excitement for every-
thing that is taking place within SRM is motivating and the best is yet to come!  

(Continued on page 3) 



 

 

this year thinking more deeply about the diversity of our membership and what SRM has to offer.  It has given me time 
to work more closely with current and past leaders, committee chairs, and listen to many of you that have expressed 
your thoughts and concerns.  No, our organization is not without its challenges, but each of you as members can help 
make SRM better than it ever has been before.  Many of the SRM officers have touched upon the issue of membership 
involvement in the 2010 lead articles of Rangeland News.  Specifically, I would like to refer you back to Tim Steffens 
ŀǊǘƛŎƭŜ ƛƴ WŀƴǳŀǊȅΣ άaŀƪŜ ŀ 5ƛŦŦŜǊŜƴŎŜέΦ  ¢ƛƳ ǿŀǎ ŀƴŘ ƛǎ ǊƛƎƘǘ ƻƴ ǘŀǊƎŜǘΗ 

It goes without saying (but I will), that each individual within SRM has important contributions to make.  And as you 
begin to consider what 2011 may have in store for you, consider what you want from SRM.  As Jack Alexander stated in 
the April 2010 Rangeland News ŀǊǘƛŎƭŜΣ ά{wa ŘƻŜǎ ƳŀƪŜ ǘƘŜ ǿƻǊƭŘ ŀ ōŜǘǘŜǊ ǇƭŀŎŜέΣ ŀƴŘ /ƘŀǊƭƛŜ IŀǊǘ ǇƻƛƴǘŜŘ ƻǳǘ ǘƘŀǘ 
άΩhǳǊ wŀƴƎŜ {ƻŎƛŜǘȅΩ ƛǎ {ǘƛƭƭ wŜƭŜǾŀƴǘ ¢ƻŘŀȅΦέ   

I have been blessed with the opportunity to be involved with many of the SRM sections and have served on many 
committees (section and parent society).  They have all been unique, and yes all matter, because there are so many of 
our members that share the same passion for good land stewardship.  Serving on the SRM BOD, is no different.  Each 
BOD member brings uniqueness, yet a strong desire to keep our rangelands functioning properly.  But whatever the 
cause or reason, it is likely you became a member of SRM because you are interested in rangelands.  With this same 
desire, I would urge you to consider running for office (deadline for applications is December 20).  Jenny Pluhar did an 
excellent job describing this importance in the last issue of Rangeland News (November 2010).   

If you are reading this and not a member of SRM, we can fix that problem (find a current member or check us out 
at www.rangelands.org ).  However, as an SRM member, I urge you to get a copy of Rangeland News, Rangelands, or 
Rangeland Ecology and Management into the hands of one person who is not, and discuss with them the importance 
of rangelands and SRM.  It is up to you to help make a difference. 

In closing, as you read this, the Thanksgiving holiday has likely just ended.  What a wonder-
ful time to be grateful for all we have (each day is a blessing).  As my wife, my two children, 
and I await the birth of a new child in a few weeks, I am never more thankful than right 
now.  Who knows, maybe a new SRM member will be born.  I hope you all take a chance to 
slow down a little and give thanks for all you have been blessed with in this world.  God is 
truly wonderful. 

IƻǇŜ ǘƻ ǎŜŜ ƛƴ .ƛƭƭƛƴƎǎ ƛƴ ǘǿƻ ƳƻƴǘƘǎΦ  5ƻƴΩǘ ŦƻǊƎŜǘ ǘƻ ǊŜƎƛǎǘŜǊΗ 

(Continued from page 1) 
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Rangeland News 

A Time to Give Thanks  

Your are invited to participate in: 

SRM Action Update Call 

When: December 16, 2010  
Time: 11:00 am MST 
Dial: 213-416-6650     
When Prompted Enter: 012010 followed by the # sign 
 
(Special Note: The SRM Action Update Call will be held the 2nd 
Thursday of every month at the same time with the same number 
and prompt.) 

Staff email addresses: 
 
Jess Peterson: 
evp@rangelands.org 
 
Linda Coates-Markle: 
lcmarkle@rangelands.org 
 
Vicky Trujillo: 
vtrujillo@rangelands.org 
 
Aleta Rudeen: 
arudeen@rangelands.org 
 
Ann Tanaka: 
atanaka@rangelands.org 
 
Patty Rich: 
info@rangelands.org 
 
Denisha Marino: 
dmarino@rangelands.org 
 
Nick Dormer: 
srm@allenpress.com 
 
Kate Counter: 
srmmeeting@allenpress.com 

http://www.rangelands.org
mailto:evp@rangelands.org
mailto:lcmarkle@rangelands.org
mailto:vtrujillo@rangelands.org
mailto:arudeen@rangelands.org
mailto:atanaka@rangelands.org
mailto:info@rangelands.org
mailto:dmarino@rangelands.org
mailto:srm@allenpress.com
mailto:srmmeeting@allenpress.com
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Board of Directors Monthly  
Meeting Notice 

 

¢ƘŜ .ƻŀǊŘΩǎ ƳƻƴǘƘƭȅ ŎƻƴŦŜǊŜƴŎŜ Ŏŀƭƭ ƛǎ ǘƘŜ 2nd Monday of each month at 11:00 am MDT. 
 

The December BOD call will be December 13, 2010. 
The January BOD call will be January 10, 2011. 

 
 

President:  Jeff Mosley, MT 
Vice President:  Jack Alexander, MT 
2nd Vice President:  Gary Frasier, CO 
 
 

The BOD meeting agenda and past minutes are available online in the 
aŜƳōŜǊǎ !ǊŜŀ ǳƴŘŜǊ άaŜƳōŜǊ wŜǎƻǳǊŎŜǎέΦ  
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I am pleased to report that progress is being made on the Native Range meeting that will be taking place at the upcom-
ing 2011 SRM Annual Meeting in Billings.  Keep reading RangeFlashes as we will be providing updates on the 
agenda.  This is a neat step for SRM to be taking, and a project that I am personally invested in that I hope will lead to 
great things for all involved.   

Last month we had an excellent SRM Action Update Call.  It was the first time with the new format.  After consulta-
tion with several committee chairs, it was pointed out that there is a need for a forum in which committee chairs can 
provide reports and share information or ask questions of other committees, the SRM board of directors, and the SRM 
staff.  bƻǾŜƳōŜǊΩǎ Ŏŀƭƭ ƛƴǾƻƭǾŜŘ ǘƘƛǎ ƴŜǿ ŦƻǊƳŀǘ ƻŦ {wa ŎƻƳƳƛǘǘŜŜ ŎƘŀƛǊǎ ǇǊƻǾƛŘƛƴƎ ǳǇŘŀǘŜǎ ƻƴ ŎƻƳƳƛǘǘŜŜ ŀŎǘƛǾƛπ
ties.  ²Ŝ ƘŀŘ ŀƴ ŜȄŎŜƭƭŜƴǘ ŘƛǎŎǳǎǎƛƻƴ ŀƴŘ ǊƻǳƴŘ ƻŦ ǳǇŘŀǘŜǎΣ ŀƴŘ L ƎǊŜŀǘƭȅ ŀǇǇǊŜŎƛŀǘŜ ŜǾŜǊȅƻƴŜΩǎ ǇŀǊǘƛŎƛǇŀǘƛƻƴΦ  It is with 
that in mind that I invite all SRM members and committee chairs for a similar session on the next SRM Action Update 
/ŀƭƭΣ ¢ƘǳǊǎŘŀȅΣ 5ŜŎŜƳōŜǊ мс ŀǘ ммΥлл ŀƳ a{¢Φ ²ŜΩƭƭ ƘŀǾŜ ŀ ǎƛƳƛƭŀǊ ŦƻǊƳŀǘ ƻŦ ŀ ōǊƛŜŦ ǳǇŘŀǘŜ ƻƴ {wa ŀŎǘƛǾƛǘƛŜǎΣ ŦƻƭƭƻǿŜŘ 
by committee chair updates and an open forum for questions and comments.   

 Date:  Thursday, December 16 
 Time:  11:00 am MST 
 Dial-in Number: 1-213-416-6650 
 Access Code is: 012010 # 

In closing, several of you have been having difficulty logging into the SRM member site.  As you know, SRM has up-
dated its membership database. As a result, you have been assigned a new login and password. Whenever prompted 
to login, you will need to enter your numeric SRM member number as your user ID, and your last name as your pass-
word. Your password can be changed in the member profile area after you login. Please also note that your current 
member demographics, including your contact information and section affiliation(s), can be viewed and edited within 
the member profile area.  If you have any problems or questions please call 1-800-627-0326 or email 
srm@allenpress.com. 

Thanks again for your support and involvement in SRM.  Have a Merry Christmas and a Happy New Year! 
 Jess Peterson  

(Continued from page 1) 

Directors: 
Richard Orr, NV Jenny Pluhar, TX 
Charles Hart, TX Sandy Wyman, OR 
Keith Klements, WY Stephanie Larson-Praplan, CA 

mailto:srm@allenpress.com
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Just as rangelands are diverse, so are related careers. 
Just look at the SRM membership as an example of this di-
versity! In order to better match job opportunities with job 
seekers, SRM will again expand employment efforts at the 
64th SRM Annual Meeting and Trade Show in Billings, Mon-
tana February 6-10, 2011. SRM announces the fourth annual 
2011 RANGELAND JOB FAIR scheduled for Sunday February 
6th, 10 am-6 pm. This is a free service for all job seekers and 
employers that represent SRM members and Trade Show 
participants. 

The mission of the RANGELAND JOB FAIR is to match 
prospective employers from the Federal Agencies, State and 
Provincial Governments, Private Industry, Academia, and 
Conservation Organizations with the high caliber of edu-
cated and enthusiastic prospects from SRM. Attendance at 
the annual meetings at the Holiday Inn Grand Montana and 
the Billings Hotel and Convention Center this year is ex-
pected to be between 1000-1500 people. Approximately 25 
percent of attendees will be students and young profession-
als. 

The job fair will involve a full day on Sunday February 
6th, 2011. Employers will be provided space to display em-

ployment information, distribute vacancy announcements 
and interact with job seekers. Registered participants will be 
provided with one 6-ft table for displays within a large expo-
sition area. For an extra charge, we will also provide 4' X 8' 
display boards (see registration form). We will encourage all 
interested meeting attendees to drift through and browse 
the JOB FAIR between other scheduled activities, meetings 
and workshops. We do expect that all participants staff their 
tables/displays and be prepared to answer questions. 

If you are interested in this program, or know of pro-
spective employers who may be, please feel free to contact 
the JOB FAIR Coordinator, Linda Coates-Markle, BLM Liaison 
to SRM at lcmarkle@rangelands.org and/or 303-986-3309. 

All employers MUST register for this program. Job seek-
ers do NOT need to register. To register for the 2011 RANGE-
LAND JOB FAIR, please complete the reservation form which 
can be found at: http://www.rangelands.org/pdf/
AM11_jobfair_reg_form.pdf and return it to the address at 
the bottom of the form. Reservations will be accepted on a 
first-come, first served basis, and space is limited. The dead-
line for receipt of all reservations is Friday January 14, 2011. 
On-site registrations may be accepted, depending on avail-
able space, and will require payment of a $100 late fee. 

mailto:lcmarkle@rangelands.org
http://www.rangelands.org/pdf/AM11_jobfair_reg_form.pdf
http://www.rangelands.org/pdf/AM11_jobfair_reg_form.pdf
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Montana Convention Center 
Billings, MT 

February 7 - 9, 2011 

SRM Endowment Fund Silent Auc-
tion is an opportunity for every 
SRM member to make a fulfilling 
contribution to the long-term fi-
nancial health of SRM. Participa-
tion can be as either a donor and/
or a buyer of salable item(s). 2010 
sales exceeded $6,000. 2011 sales' 
goal is $10,000. If feasible, send 
pre-convention message to 
heitschmidt@att.net describing 
item(s) to be donated and their 
value ($$$). This is not a require-
ment to donate to auction; all 
sales items will be accepted with 
or without pre-convention mes-
sage. Set-up will begin at noon, 
Sunday, February 6.  

SRM Endowment Fund 
Silent Auction 

SRM Endowment Fund Raffle 

The SRM Endowment Fund Development Committee is encouraging all SRM members to both buy and sell Endow-
ment Fund raffle tickets.  The raffle consists of three prizes:  

1. /ƘŀǊƭƛŜ wǳǎǎŜƭƭ ōǊƻƴȊŜ ŜƴǘƛǘƭŜŘ άCŀǘƘŜǊ wŀƴƎŜǊέ ŘƻƴŀǘŜŘ ōȅ {wa tŀǎǘ-Presidents 
2. мл· ŦŜƭǘ Ƙŀǘ ŘƻƴŀǘŜŘ ōȅ wŀƴŘΩǎ /ǳǎǘƻƳ IŀǘǎΣ .ƛƭƭƛƴƎǎΣ a¢ 
3. {wa ŎǳǎǘƻƳ ŜƴƎǊŀǾŜŘ Φнтл ŎŀƭƛōŜǊ ǊƛŦƭŜ ǿƛǘƘ ǎŎƻǇŜ ŘƻƴŀǘŜŘ ōȅ {ƘŀǊǇ .ǊƻǘƘŜǊΩǎ {ŜŜŘΣ IŜŀƭȅΣ Y{Φ  
 

Tickets are $5 a piece or 5 for $20. 

¢ƘŜ ŘǊŀǿƛƴƎ ǿƛƭƭ ōŜ ƘŜƭŘ ŀǘ ǘƘŜ ƛƴŦƻǊƳŀƭ ά!ƴ 9ǾŜπ
ƴƛƴƎ ƛƴ aƻƴǘŀƴŀέ ..v ŀƴŘ {ƻŎƛŀƭ ǘƻ ōŜ ƘŜƭŘ ƛƴ 
conjunction with the SRM 2011 Annual Meeting in 
Billings.  Ticket holders need not be present to 
win. 

Anyone desiring to either buy and/or sell tickets 
please contact Rod Heitschmidt 
(heitschmidt@att.net), other members of the En-
dowment Fund Development Committee, current 
SRM officers and Directors, section officers, and/
or other interested SRM members. 

This is a poster competition for Sections. This award honors exemplary 
rangeland management and recognizes the "best of the best" from among Sec-
tion Excellence in Range Management Award winners. The awards will be pre-
sented at the annual SRM awards ceremony. The objective of the award is as 
follows: To demonstrate and publicize to the public, and other range manag-
ers, outstanding examples of management which result in long-term health of 
the range resource while providing efficient production of livestock, wood 
products, water, supporting wildlife, esthetic values, and other non-
commodity values. Sections are encouraged to present recent winners (2 per 
year maximum) of their Excellence in Range Management award or other suit-
able nominations in a poster presentation representing outstanding ranches or 
other land management operations. The posters presented will be judged on 
which poster best conveys Excellence in Rangeland Management. They will be 
judged by the Awards Committee. 

Sections must indicate their intent to bring forth an ERM poster(s) no later 
than December 17th 5:00 pm CST by submitting the following information to 
the SRM Awards Committee Chair, via email (w-fox@tamu.edu): 1) Section 
affiliation 2) Title of Poster 3) Abstract (max 100 words) 

ERM Qualifications: http://www.rangelands.org/awards/pdf/
Qualifications ERM_Award.pdf  
 ERM Judging Criteria: http://www.rangelands.org/awards/pdf/Judging 
Criteria ERM_Award.pdf  

mailto:heitschmidt@att.net
mailto:heitschmidt@att.net
mailto:w-fox@tamu.edu
http://www.rangelands.org/awards/pdf/Qualifications%20ERM_Award.pdf
http://www.rangelands.org/awards/pdf/Qualifications%20ERM_Award.pdf
http://www.rangelands.org/awards/pdf/Judging%20Criteria%20ERM_Award.pdf
http://www.rangelands.org/awards/pdf/Judging%20Criteria%20ERM_Award.pdf


 

 

Board Shuts Intern-Hiring Loophole 
by Stephen Losey | Last Updated: November 14, 2010 
submitted by Linda Coates-Markle, SRM BLM Liaison 

Welcome to Federal Times This Week, a selection of 
news items from the latest issue of Federal Times and 
FederalTimes.com. 

A favored hiring authority many agencies use to 
quickly bring new employees aboard appears doomed. 

The Merit Systems Protection Board on Nov. 2 ruled 
that the Federal Career Intern Program violates veterans 
preference rules and unfairly blocks veterans from being 
considered for some federal jobs. Experts say this is 
likely the end of FCIP. 

"It's a direct hit on the whole FCIP approach," said 
David Borer, general counsel of the American Federation 
of Government Employees. "We don't think the program 
survives this in its current form." 

MSPB said the government improperly placed FCIP 
positions in the excepted service, which lets agencies 
avoid the legal requirement to notify the public of com-
petitive service vacancies. David Dean, a disabled vet-
eran and federal job seeker, argued in his lawsuit against 
the Office of Personnel Management that this violates 
his right to seek federal employment, since he can't ap-
ply for jobs he doesn't know exist. 

MSPB agreed. It also said that FCIP violates veterans 
preference laws because it doesn't require the govern-
ment to justify the placement of positions in the ex-
cepted service. Excepted service is primarily meant to fill 
jobs where it isn't practical to hold a competition. MSPB 
said the intern program has been used to fill positions 
with nonveterans who ordinarily would not have been 
picked ahead of job seekers who were veterans. 

MSPB gave OPM 120 days to bring FCIP into compli-
ance with Title 5 laws governing veterans preference. 
OPM said its attorneys are reviewing the decision and 
have not decided whether to appeal it. 

OPM Director John Berry said hiring under FCIP will 
continue until OPM comes up with an alternative. 

But since FCIP is an excepted service authority, 
MSPB's decision strikes at the heart of the program. 

"This is likely to mean FCIP will cease to exist as a 

hiring authority," said John Palguta, vice president for 
policy at the Partnership for Public Service. "Agencies 
are going to have to figure out alternatives." 

MSPB's decision could reach beyond FCIP and limit 
other hiring flexibilities managers enjoy. 

For example, the Student Career Experience Pro-
gram is also an excepted service hiring authority, and 
could also be challenged based on MSPB's FCIP decision. 

"This might have the unintended consequence of 
limiting the ability of agencies to find great candidates 
for their jobs," Palguta said. 

Since FCIP's creation in 2000, its use has skyrock-
eted, from 411 hires in fiscal 2000 to 26,709 hires in fis-
cal 2009. Some agencies, such as the Border Patrol, 
made FCIP their main tool to hire entry-level employees. 

FCIP's critics τ primarily federal unions τ point to 
the explosion in growth as evidence the program is 
abused, and stretched far beyond its original mission of 
hiring interns. And they say FCIP is used to exclude vet-
erans from jobs. In fiscal 2009, about 15 percent of FCIP 
hires were veterans. That was below the government's 
overall veteran employment rate of about 25 percent, 
but still twice the nationwide veteran employment rate 
of 7.7 percent. 

The death of FCIP will also mean the end of these 
hiring flexibilities: 

ω ¢ƘŜ ŀǳǘƘƻǊƛǘȅ ŀƭƭƻǿǎ ƳƻǊŜ ǘŀǊƎŜǘŜŘ ǊŜŎǊǳƛǘƳŜƴǘ ǎƻ 
hiring managers aren't overwhelmed by tens of thou-
sands of applications, as they might be after posting va-
cancies on USAJOBS. The smaller pool makes it easier for 
the best candidates to rise to the top, managers say. And 
managers can more easily meet potential job seekers in 
person τ for example, at job fairs. 

Homeland Security Department Chief Human Capital 
Officer Jeff Neal said in May that the program was vital 
in doubling the size of the Border Patrol since 2006. 

ω C/Lt ŀƭƭƻǿǎ ŦŀǎǘŜǊ ƘƛǊƛƴƎ ǘƘŀƴ ǘƘŜ ǎǘŀƴŘŀǊŘ ǇǊƻŎŜǎǎΦ 
A 2005 MSPB study found that two-thirds of supervisors 
who hired FCIP employees did so in two months or less. 

(Continued on page 9) 
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Brandee Williams, SRM Member 

Following is a message regarding Brandee Williams.  
Brandee is an NRCS employee and SRM Member cur-
rently located in Florida. 

Right at this time, Brandee needs more prayers 
than anything. 

Brandee Williams, Area Rangeland Management 
Specialist, Palmetto, Florida is very, very sick.  Some-
where in the recent past she has had an infection, of un-
known cause, that ended up attacking her lungs.  It was 
very aggressive and had her on oxygen to help with 
shortness of breath.  Doctors insisted that she have a 
lung biopsy and informed the family that a lung trans-
plant was very likely in her future. 

On November 1st Brandee went in for the biopsy.  
After 21 days in ICU and not better, the family pushed 
for more and she was transferred to Tampa General 
Hospital.  There she would be considered for a double 
lung transplant.  After a whirlwind of activity she is now 
on the National Transplant list.  Brandee is AB+ which 
allows her to be on 3 lists: A, B & AB.  Currently she is on 
life support to sustain her oxygen. 

[Ŝƛǎŀ ŀƴŘ WŜŦŦΣ .ǊŀƴŘŜŜΩǎ ǇŀǊŜƴǘǎΣ ŀǊŜ ŘŜŜǇƭȅ ƘǳƳπ
bled by so many that have taken time to pray for them.  
Leisa has said: 

ά²Ŝ ōŜƭƛŜǾŜ ǘƘŀǘ ƛǘ ƛǎ DƻŘϥǎ ŦƻƻǘǇǊƛƴǘǎ ƛƴ ǘƘŜ ǎŀƴŘΦ  
Hang with us to the end and help us Glorify the Lord 

with a beautiful and awesome testimony.  We love you 
ŀƭƭΦέ 

Jeff, Leisa & Brandee 

Please send letters and cards to: 
Tampa General Hospital 
Attn: Brandee Williams, Room D-300 
1 Tampa General Cir 
Tampa, FL 33606 

Many have also asked how they could help finan-
cially during this time.  If you feel touched to help in this 
way please make checks payable to Leisa Williams and 
Ƴŀƛƭ ǘƻ .ǊŀƴŘŜŜΩǎ ƘƻƳŜ ŀŘŘǊŜǎǎΥ 

Brandee Williams 
9036 White Sage Loop 
Bradenton, FL  34202 

But, most importantly, prayers and thoughts for 
Brandee and her family are mostly needed. 

There is a website her mom has been updating with 
information about Brandee and where you can leave a 
message or prayer for her and her family. 

http://prayersforbrandee.blogspot.com/ 

Please pass this along to others that may know or 
have worked with Brandee in the past or present. 

Pinyon Juniper Summit 

December 8-9, 2010 
Las Vegas, Nevada 

The Pinyon Juniper Restoration and Utilization Summit will be held in North Las Vegas Dec. 8-9, 2010, at the Aliante 
Station Casino and Hotel. Invited participants include U.S. Senator Harry Reid; National Bureau of Land Management 
Director Bob Abbey, and U.S. Forest Service Chief Tom Tidwell.  

 
The Summit will have conference tracks on community and economic benefits of landscape level actions, private side 
challenges and opportunities with PJ biomass utilization, key perspectives on Nevada's needs and requesting federal, 
state and local support to complete a landscape-scale project, as well as working groups on the second day to learn 
about regional partnership models, environmental considerations for monitoing and adaptive management, utilization 
approaches, and tools and incentives.  
 
Website: http://www.nvpjpartnership.org/ 

http://prayersforbrandee.blogspot.com/
http://r20.rs6.net/tn.jsp?llr=zv8995dab&et=1103935968185&s=2&e=0010_ILr-4UIk7PNzkkO_ZE6r9IddLcVy9dzKq1SMNi6SKDyofsrQzdjKfzVIDoSum5nQFGzsOWdob76n5f1WMkwcnn4Nno4HCAqyeLNSr-KuxUHESCLNCw6g==
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ά5ƛǾŜǊǎŜ wŀƴƎŜƭŀƴŘǎ ŦƻǊ ŀ {ǳǎǘŀƛƴŀōƭŜ {ƻŎƛŜǘȅέ 
April 2 to April 8, 2011       Rosario, Argentina  

For more information, visit our website at www.irc2011.com.ar. 

IX International Rangeland CongressτIRC2011 

My name is Jack Cutshall.  I retired from SCS (USDA-
Soil Conservation Service) as the State Range Conserva-
tionist in 1993.  I own and have operated the Rafter J 
Ranch since 1983.  I am a Life Member of SRM, having 
joined in 1963 while a student at Texas A&M University.  
L ŀƳ ŎǳǊǊŜƴǘƭȅ tǊŜǎƛŘŜƴǘ ƻŦ ǘƘŜ [ƻǳƛǎƛŀƴŀ /ŀǘǘƭŜƳŜƴΩǎ 
Association. 

This year you have been reading articles in which 
ǎŜǾŜǊŀƭ /wa/ǎΩ ŜȄǇǊŜǎǎ ǘƘŜ ƛƳǇƻǊǘŀƴŎŜ ƻŦ ōŜƛƴƎ ŀ /ŜǊǘƛπ
fied Range Management Consultant.  We came from 
different parts of the country and have different educa-
tion backgrounds, but one thing that is consistent is that 
all have extensive experiences to call upon. 

CRMC candidates must meet required education 
standards.  They must also have wide-ranging experi-
ences.  I say experiences because it is the diversity of 
experiences that is important. 

Many of my experiences have been in the coastal 
marshes of Louisiana.  Some involve livestock while oth-
ers are concerned with coastal erosion ς increased salin-
ity and water depth are forces I deal with. Just as we ad-
just stocking rates to manage many ecosystems, in the 
marsh we adjust the salinity and water depth.  The same 
ecological principles apply, but knowing what to expect, 
through past experiences, enables me to provide con-
sulting assistance to marsh landowners.  I also have ex-
ǇŜǊƛŜƴŎŜ ƛƴ άǘǊŀŘƛǘƛƻƴŀƭέ όǿƘŀǘŜǾŜǊ ¢I!¢ ƛǎΗύ ǊŀƴƎŜ ǊŜπ
source consulting; stocking rates, grazing systems, and 
livestock management. 

The combination of education and experience, espe-
cially diversified experience, allow me to communicate 
resource management with a variety of people; land-
owners, agency personnel, and in some cases, lawyers 
and judges.  All may have varying knowledge of the re-

(Continued on page 9) 

The Importance of CRMC 
By Jack R. Cutshall, CRMC 

Value of Certified Range Management 
Consultant (CRMC) 

By Chuck Perry, CRMC 

Each Certified Range Management Consultant Com-
mittee member, (all CRMCs) was asked to outline their 
background and indicate CRMC certification value, so 
ƻǘƘŜǊǎ ǿƻǳƭŘ ōŜ ŀǿŀǊŜ ƻŦ ŀƴŘ ǳƴŘŜǊǎǘŀƴŘ ǘƘƛǎ ǇǊƻƎǊŀƳΩǎ 
importance to SRM and individuals. 

My interest in rangeland ecology and management 
goes back many years and resulted in a degree from 
WSU in this field.  A 33-year career with the Washington 
Dept. of Fish and Wildlife followed.  During this time my 
work involved rangeland management for wildlife habi-
tat enhancement, applied research and acting as a con-
sultant to Dept. land managers throughout WA.  Consul-
tation often occurred with other agencies on rangeland 
management for improved grazing and habitat enhance-
ment.  Other land owners, with an interest in wildlife 
habitat were also part of this responsibility. 

With this background, my application for SRM - 
CRMC status was granted in 2001.  Certification by a ma-
jor, professional organization is important to those 
ǿŀƴǘƛƴƎ ƘŜƭǇ ǿƛǘƘ ǊŀƴƎŜƭŀƴŘ ƛǎǎǳŜǎΦ  Lǘ άŎŜǊǘƛŦƛŜǎέ ǘƘŀǘ 
the person offering this help has the education, experi-
ence and accomplishments to give practical and objec-
tive science based advice.  It improves ones credibility 
with government agencies, non-profits, clients needing 
information for legal proceeding and other land owners 
ƻƴ ǊŀƴƎŜƭŀƴŘ ƛǎǎǳŜǎΦ  LΩǾŜ ŦƻǳƴŘ ǘƘŀǘ {waΩǎ /wa/ ǇǊƻπ
gram solidly documents expertise for legal purposes and 
reassures other clients about expertise.  It also reflects 
ethical standards in providing objective evaluations and 
opinions. 

My work has involved consulting on rangeland issues 
for private ranchers, doing third party ranch evaluations 
for sustainability certification in the west and rangeland 
assessments for use in legal cases.  Monitoring range-

(Continued on page 9) 

http://www.irc2011.com.ar/


 

 

The Importance of CRMC 

source, from extensive to none at all.  The more experi-
ence we have, the easier it is to communicate resource 
management. 

¢ƘŜ ǘŜǎǘ /wa/Ωǎ Ƴǳǎǘ Ǉŀǎǎ ƛǎ ŜȄǇŜǊƛŜƴŎŜ ŀƴŘ ǘƘŜ 
ability to communicate that experience. 

(Continued from page 8) 
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Board Shuts Intern-Hiring Loophole 

The standard hiring process currently takes five months 
or more. 

ω ¦ƴƭƛƪŜ ǿƛǘƘ ǘƘŜ ǎǘŀƴŘŀǊŘ ƘƛǊƛƴƎ ǇǊƻŎŜǎǎΣ ŀƎŜƴŎƛŜǎ 
do not have to advertise FCIP job vacancies nationally on 
the USAJOBS.gov website τ although some do. Agencies 
instead find candidates at universities and job fairs or 
through other targeted recruitment. Some managers 
hire job seekers they find at job fairs and other recruit-
ment opportunities on the spot. 

ω Managers can also fire underperforming employ-
ees more easily under FCIP. New hires under FCIP have a 
two-year probationary period, as opposed to the one-
year probationary period most federal employees have. 
At the end of that period, a manager must actively elect 
to convert an FCIP hire to a permanent employee. If the 
manager does not, the probationary employee is auto-
matically terminated. Under the standard process, a 
manager must actively elect to fire an underperforming 
probationary employee before his first year is up. 

ω !ƎŜƴŎƛŜǎ ŀƭǎƻ Řƻ ƴƻǘ ƘŀǾŜ ǘƻ ƎƛǾŜ ǇǊƛƻǊƛǘȅ ŎƻƴǎƛŘπ
eration to current or former federal employees sepa-
rated through a reduction in force, and they have more 
flexibility in how they apply veterans preference τ al-
though OPM stresses veterans preference applies to 
FCIP. 

"This has larger implications for whether or not man-
agers are going to have legitimately needed flexibilities 
in hiring," Palguta said. "As an HR guy, what I don't want 
is such a limited process that I've lost track of the end 
result τ hiring highly talented people with due consid-
eration for veterans preference. Depending on how this 
plays out and how OPM responds, this decision could 
impede that end goal." 

MSPB also ruled on the case of Larry Evans, who 
sued the Veterans Affairs Department because the 
agency issued three vacancy announcements under dif-
ferent hiring authorities to fill nine positions. Evans, a 
disabled preference-eligible veteran, was on a certifica-
tion list prepared under the Veterans Recruitment Au-
thority. But VA ended up filling all nine jobs with nonvet-
eran candidates from the FCIP certification list. 

(Continued from page 6) MSPB found this violated veterans preference, and 
ordered VA to "reconstruct" the hiring process to see if 
Evans would have been hired if veterans preference had 
been followed. 

Berry said last week that OPM and other agencies 
are finalizing a new program to make it easier for college 
students and recent graduates to find federal jobs, 
which will include new hiring authorities. He said the 
new program would address MSPB's concerns about 
FCIP. 

Berry would not offer any details on the new pro-
gram in the works. 

land changes due to management, development or fire 
has become a major issue.  Much opportunity exists for 
professional, objective field work and data evaluation for 
both public and private rangelands. 

For rangeland ecologist and managers, in the private 
sector, who are considering rangeland management con-
sulting, acceptance as an SRM CRMC confirms your 
qualifications and expertise.  Certification remains a vital 
SRM function to establish credibility and critical when 
competing for contracts or legal related work. 

(Continued from page 8) 

Value of Certified Range Management 
Consultant (CRMC) 



 

 

άIƻǇŜ ƻƴ ǘƘŜ wŀƴƎŜέ 
A Frontier Legacy finds its Place in the New West 

A 28 minute production of the Society for Range Management in partnership with the Bureau of Land Management 
submitted by Linda Coates-Markle, SRM BLM Liaison 

Page 10 

Theme: 
Rangelands comprise almost one-

half of all the lands in the world. They 
are extremely important to society for 
the goods they produce and for the 
ecological services they provide. This 
production focuses on the heritage, 
social fabric and innovations of live-
stock grazing on the US western 
rangelands. 

 This production presents a bal-
anced perspective allowing the viewer 
to better understand that the role of 
livestock grazing is changing in the West. Traditions and 
ōŜƭƛŜŦǎ ƻŦ ǘƘŜ άhƭŘ ²Ŝǎǘέ ƘŀǾŜ ƻŦǘŜƴ ŎƭŀǎƘŜŘ ǿƛǘƘ ǘƘŜ 
ǊŜŀƭƛǘȅ ŀƴŘ ŜȄǇŜŎǘŀǘƛƻƴǎ ƻŦ ǘƘŜ άbŜǿ ²Ŝǎǘέ ŀƴŘ ƛƴ Ƴŀƴȅ 
ŎŀǎŜǎ ǿƘŀǘ Ƙŀǎ ŜƳŜǊƎŜŘ ƛǎ ŀƴ ƛƳǇǊƻǾŜŘ ά.Ŝǎǘ ²ŜǎǘέΦ   

Livestock grazing practices are evolving, not only to 
ǇǊŜǎŜǊǾŜ ŀ ǿŀȅ ƻŦ ƭƛŦŜ ǘƘŀǘ ƛǎ ǇŀǊǘ ƻŦ !ƳŜǊƛŎŀΩǎ ƘŜǊƛǘŀƎŜΣ 
but to help sustain a diversity of important public inter-
ests and values. This production explores several case 
studies that highlight the use of ecologically-sound 
strategies, the regional economic benefits of grazing and 
the social benefits of grazing intertwined in conservation 
efforts. 

¢ƘŜ άIƻǇŜέ ƻŦ ǘƘŜ ǇǊƻƎǊŀƳ ŜƳōǊŀŎŜǎ ǘƘŜ ƘƻǇŜ ƻŦ 
ranching families to preserve a traditional way of life and 
the hope of communities to preserve their social fabric 
and existence. It is also the hope of many that range-
lands can be managed sustainably and that the magnifi-
cent landscapes and great open spaces of the American 
West can be preserved as our legacy to future genera-
tions. 

Current Availability and Distribution: 
The 28-minute PBS-quality production was com-

pleted on September 17, 2010. The production em-
braces the science and management expertise of range-
land professionals to better educate the general public 
about the positive aspects of livestock grazing on west-
ern rangelands. 

Copies are currently being distributed to 
all interviewees in the production as well 
as members of the SRM Board of Direc-
tors. Copies of the final production are 
also currently being shown to Washing-
ton Office Directorates for the Bureau of 
Land Management. 

Submission packages are currently un-
der development to several affiliate 
(state-level) Public Broadcasting Sta-
tions. This is the preferred distribution 
opportunity for the production. Pack-
ages are to be distributed during the 

months of November and December 2010. PBS typically 
reviews submissions on an on-going basis and SRM 
should be advised of selected airing dates sometime in 
2011.  

The production has also been submitted to the Big 
Sky Documentary Film Festival in Missoula, MT. This fes-
tival considers productions that document lifestyles and 
issues relevant to the American West. The film festival is 
scheduled to make selections for screening by late Fall 
2010.  

If selected, the production will be screened 
(February 11-20, 2011) along with 100+ films, including 
world and U.S. premieres, classics, rare and experimen-
tal works on Montana's largest screen at the historic 
Wilma Theater in downtown Missoula, MT.  In addition 
to ten days of screenings, the event will feature many 
public and VIP events including panel discussions, galas, 
receptions and networking round-tables. 

At this time, copies of the production can be made 
available to SRM sections and SRM members for 
άƭƛƳƛǘŜŘέ ǾƛŜǿƛƴƎ ƻǇǇƻǊǘǳƴƛǘƛŜǎΦ t.{ Ƙŀǎ ǎǘǊƛŎǘ ƎǳƛŘŜƭƛƴŜǎ 
regarding limiting general public exposure to produc-
tions prior to possible PBS airing.  

Viewing of the film for educational purposes within 
universities, colleges, high schools etc is considered very 
appropriate at this time. To request copies please con-
tact Linda Coates-Markle, BLM Liaison to SRM at 303-
986-3309 or lcmarkle@rangelands.org. 

Rangeland News 
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September 2009; 320 pages, 5 maps, 6 x 9 
Cloth ISBN 978-0-7006-1671-8, $39.95 

It is the largest landholder in America, overseeing 
nearly an eighth of the country: 258 million acres located 
almost exclusively west of the Mississippi River, with 
even twice as much below the surface. Its domain em-
braces wildlife and wilderness, timber, range, and miner-
als, and for over 60 years, the Bureau of Land Manage-
ment has been an agency in search of a mission. 

This is the first comprehensive, analytical history of 
the BLM and its struggle to find direction.  James Skillen 
ǘǊŀŎŜǎ ǘƘŜ ōǳǊŜŀǳΩǎ ŎƻǳǊǎŜ ƻǾŜǊ ǘƘǊŜŜ ǇŜǊƛƻŘǎτits for-
mation in 1946 and early focus on livestock and mines, 
its 1970s role as mediator between commerce and con-
servation, and its experience of political gridlock since 
1981 when it faced a powerful anti-environmental back-
ƭŀǎƘΦ  CƻŎǳǎƛƴƎ ƻƴ ŜǾŜƴǘǎ ǘƘŀǘ ƘŀǾŜ ǎƘŀǇŜŘ ǘƘŜ .[aΩǎ 
overall mission, organization, and culture, he takes up 
issues ranging from the National Environmental Policy 
Act to the Sagebrush Rebellion in order to paint a broad 
ǇƛŎǘǳǊŜ ƻŦ ǘƘŜ ŀƎŜƴŎȅΩǎ ŎƘŀƴƎƛƴƎ ǊƻƭŜ ƛƴ ǘƘŜ !ƳŜǊƛŎŀƴ 
West.  Focusing on the vast array of lands and resources 
that the BLM manages, he explores the complex and at 
times contradictory ways that Americans have valued 
nature.  Skillen shows that, although there have been 
fleeting moments of consensus over the purpose of na-
tional forests and parks, there has never been any such 
consensus over the federal purpose of the public lands 
overseen by the BLM.  Highlighting the perennial ambi-
ƎǳƛǘƛŜǎ ǎƘŀŘƻǿƛƴƎ ǘƘŜ .[aΩǎ ŘƻƳŀƛƴ ŀƴŘ ƳƛǎǎƛƻƴΣ {ƪƛƭƭŜƴ 
exposes the confusion sown by conflicting congressional 
statutes, conflicting political agendas, and the perennial 
absence of public support.  He also shows that, while 
there is room for improvement in federal land manage-
ment, the criteria by which that improvement is meas-
ured change significantly over time 

In the face of such ambiguityτpolitical, social, and 
economicτ{ƪƛƭƭŜƴ ŀǊƎǳŜǎ ǘƘŀǘ ǘƘŜ ŀƎŜƴŎȅΩǎ ƘƛǎǘƻǊȅ ƻŦ 
limited political power and uncertain mission has, ironi-
cally, better prepared it to cope with the more chaotic 
climate of federal land management in the twenty-first 
century. Indeed, operating in an increasingly crowded 
physical and political landscape, it seems clear that the 
.[aΩǎ Ƴƛǎǎƛƻƴ ǿƛƭƭ ŎƻƴǘƛƴǳŜ ǘƻ ōŜƳŀǊƪŜŘ ōȅ ŀƳōƛƎǳƛǘȅΦ 

ά¢ƘŜ bŀǘƛƻƴǎ [ŀǊƎŜǎǘ [ŀƴŘƭƻǊŘέ 
The Bureau of Land Management in the American West 

by James R. Skillen 

For historians, students, public administrators, or any-
one who cares about American lands, Skillen offers a 
cautionary tale for those still searching for a final solu-
tion to federal land and resource conflicts 

ά¢ƘŜ ŘŜŦƛƴƛǘƛǾŜ ǎƻǳǊŎŜ ŦƻǊ ŦǳǘǳǊŜ ǎŎƘƻƭŀǊǎƘƛǇ ƻƴ ǘƘŜ 
BLM.  A textured narrative that is rich in details and in-
ǎƛƎƘǘǎΦέ τJournal of American History 

ά!ƴȅƻƴŜ ǿƘƻ ŎŀǊŜǎ ŀōƻǳǘ ǘƘŜ ƭŜƎŜƴŘŀǊȅ ƭŀƴŘǎŎŀǇŜǎ 
of the American West needs to understand the crucial 
role of the Bureau of Land Management (BLM).  Once 
Ŏŀǎǘ ŀǎ ǘƘŜ ΨƭŜŦǘƻǾŜǊΩ ƭŀƴŘǎ ƻŦ ǘƘŜ ǇǳōƭƛŎ ŘƻƳŀƛƴΣ .[a 
ƭŀƴŘǎ ƴƻǿ ǎǘŀƴŘ ŀǎ ǘƘŜ ƴŀǘƛƻƴΩǎ Ƴƻǎǘ ƛƭƭǳƳƛƴŀǘƛƴƎ ŎŀǎŜ 
study in the grand experiment of reconciling conserva-
tion goals with the practices of democracy, as the 
ŀƎŜƴŎȅΩǎ ΨƳǳƭǘƛǇƭŜ ǳǎŜΩ ƳŀƴŘŀǘŜ ǊŜǉǳƛǊŜǎ ƛǘǎ ƻŦŦƛŎƛŀƭǎ ǘƻ 
engage in constant negotiation with a wildly diverse ar-
Ǌŀȅ ƻŦ ŀŘǾƻŎŀŎȅ ŀƴŘ ƛƴǘŜǊŜǎǘ ƎǊƻǳǇǎΦ  {ƪƛƭƭŜƴΩǎ ŎƭŜŀǊƭȅ 
written and thoughtful book thus constitutes a major 
contribution to regional and national self-understanding.  
The more American citizens who read this book, the bet-
ter our chances of having good sense and informed per-
ǎǇŜŎǘƛǾŜ ƎǳƛŘŜ ŘŜŎƛǎƛƻƴǎ ƳŀŘŜ ŀōƻǳǘ ǘƘŜ ǇǳōƭƛŎ ƭŀƴŘǎΦέτ
Patricia Nelson Limerick, author of The Legacy of Con-
quest 

ά!ƴ ŜȄŎŜƭƭŜƴǘ ƻǾŜǊǾƛŜǿ ōȅ ŀƴ ƛƴǎƛƎƘǘŦǳƭ ƘƛǎǘƻǊƛŀƴ ƻŦ 
the role of the Bureau of Land Management in public 
land history from its inception after World War II 
through the  first decade of the 21st century. . . . Should 
be at the top of reading lists in seminars and classes de-
voted to public land policyΦέτWilliam Rowley, author of 
The Bureau of Reclamation 

ά{ƪƛƭƭŜƴ Ƙŀǎ ŘƻƴŜ ŀ ƳŀǊǾŜƭƻǳǎ Ƨƻō ƻŦ ƪŜŜǇƛƴƎ Ƙƛǎ ōƛπ
ases in check.  The result is a genuine history ofτnot a 
polemic againstτthe BLM. It fills a longstanding void in 
the literature and will be ideal for classes on natural re-
source policy or federal landsΦέτJohn Freemuth, author 
of Islands under Siege: National Parks and the Politics  
of External Threats 

JAMES R. SKILLEN is assistant professor of environ-
mental studies at Calvin College 
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voice their support for the continued funding of such 
titles. 

Programs that will be scrutinized in the 2012 Farm 
Bill discussions will be those centered on conservation, 
such as the Conservation Stewardship Program.  This 
program currently has 25 million acres enrolled and 
awards those that seek to employ additional conserva-
tion practices on their land.  To view a full list of the 
state-by-state breakdown of the Conservation Security 
Program payments, go to: http://www.nrcs.usda.gov/
programs/csp/2011contractsdollars.html. 

It remains to be seen what will result from the re-
cent action led by the Environmental Protection Agency 
(EPA) in regards to the management of the Chesapeake 
Bay watershed.  This issue has been brought up in Con-
ƎǊŜǎǎ ǘƘǊƻǳƎƘ {ŜƴŀǘƻǊ .ŜƴƧŀƳƛƴ /ŀǊŘƛƴΩǎ .ƛƭƭΣ {Φ мумсΣ 
the Chesapeake Clean Water and Ecosystem Restoration 
Act.  This proposed bill has garnered intense scrutiny by 
several agriculture groups as it aims to alter the current 
regulatory practices outlined under the Clean Water 
Act.  The probability of this bill reaching the floor during 
the Lame-Duck session remains unclear; however, if it 
does not receive consideration in the current Congress, 
it will most likely be re-introduced at the beginning of 
the year.  To view the full text of this legislation and re-
lated congressional actions, go to: http://
www.thomas.gov/cgi-bin/query/z?c111:S.1816: 

An important date that is fast-approaching that all 
should remain aware of is January 7, 2011.  This is the 
new deadline released by the NRCS for sign-up in the 
Conservation Stewardship Program.  The program, as 
authorized in the 2008 Farm Bill, provides payments to 
producers who maintain both a high level of conserva-
tion and stewardship on their land.  To find more infor-
mation about this program and how to sign up, go to this 
link: http://www.nrcs.usda.gov/programs/new_csp/
csp.html. 

As always, please feel free to sign up for the SRM 

(Continued on page 17) 

Rangeland News 

Howdy Friends, 

Fall is upon us, the holidays are right around the cor-
ner and Congress has returned to D.C. after an eventful 
round of elections.  Come January, there will be a com-
pletely different look to the Hill as many committees will 
see changes in leadership and new faces will replace 
seats once held by seasoned lawmakers.  However, be-
fore we look ahead to January, Congress must make it 
through the Lame-Duck session which began the week of 
November 15.  It remains to be seen how long Congress 
will remain in session before they take leave for the holi-
days in December, however, there are certain pieces of 
legislation that lawmakers will attempt to pass before 
the end of the year.   

The pieces of legislation with the greatest probability 
of receiving action within the Lame-Duck session in-
clude: multiple tax reform measures, legislation on wage 
issues, and a food safety bill.  As of Wednesday, Novem-
ber 17, the food safety bill, S. 510, the FDA Food Safety 
Modernization Act, had received enough votes in the 
Senate to garner approval for discussion on the 
floor.  The success of S. 510 will hinge on how the pro-
posed amendments to the bill are received.  To view the 
full text of the legislation as well as the congressional 
action it has received thus far, go to:  http://
www.thomas.gov/cgi-bin/thomas. 

The major task on the horizon for all agricultural 
groups is the 2012 Farm Bill.  While this bill remains two 
years off, the obstacles it will face prove to be so im-
mense that a variety of groups have deemed it necessary 
to begin discussion immediately.  The 2012 Farm Bill will 
be facing a decreased budget as well as a vastly different 
set of leaders within the House Agriculture Commit-
tee.  Cuts will have to be made to current programs and 
several titles will likely be removed altogether.  As such, 
SRM, along with other agriculture and environmental 
groups are currently seeking ways to maintain funding 
for programs vital to their respective organizations.  It 
will be crucial for all those that have benefited directly 
from programs funded under the current Farm Bill to 

  

Capital Update  
From Kelly Fogarty  
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Do you have a family or ranch recipe that has been around for generations? Does it have a great story or back-
ground to go with it? Or maybe you have a great range story, ranch story or an awesome range photo that you would 
like to share. We are looking for you. The Information and Education Committee is collecting recipes, stories and pho-
tos for the next edition of the Trail Boss Cowboy Cookbook. 

Submit Recipes, Range Stories and Range Photos to:  
srmcookbook@yahoo.com  

 

Please Include Your Name, Ranch Name, SRM Section and City, State with each submission.  In the subject  
line of your email please write SRM Cookbook. 

All recipes must be original recipes (never published). If it is a published recipe it must be changed by 10%, 
such as changing an ingredient or amount, adding an ingredient, changing cooking temperature or time. 

Calling All Cooksé. 

Now Accepting Recipes, Stories and Photos  

Calling All Cooksé. 

Now Accepting Recipes, Stories and Photos  

Featured Recipe Of The Month: 
From: Trail Boss Cowboy Cookbook, 1985 
Patrick Beres  
Alpine, Texas 
 

Sourdough Hot Rolls or Pizza Crust 
Butter     2 tbsp. sugar or honey 
2 c. sourdough starter batter  1 egg 
1/4 c. milk    3 tbsp. oil 
1 tsp. salt    1 tsp. baking soda 
Flour 
 

Place started batter in bowl. In small dish mix egg, oil, milk. Stir into batter. In small dish mix salt, soda and sugar. 
Gently fold the mixture into batter. Gently mix. This will cause a foaming and rising action. Allow to stand for a few 
minutes. To this batter add enough flour, plus ½ tsp. salt for each cup of flour, to form a stiff dough. Turn on floured 
board and knead, adding flour as necessary until it is a smooth ball with satiny finish. Place in a greased bowl, brush 
with melted butter, and allow to rise in a warm place for about 1 hour. Punch down, turn out on floured board and 
knead again, adding more flour if needed. Roll out to ¾-inch thickness. Cut with coffee cup or biscuit cutter; dip each 
round in melted butter and place, just touching, in dutch oven. Cover. Let rise until nearly doubled (about 1 hour). Bake 
in moderately hot oven (375°) for 30 to 35 minutes. Serve hot with melted butter or gravy. 
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Rangeland News 

 

2011 New Mexico Section SRM Annual Winter Meeting 
Restoring Rangelands: Applied Ecology, Persistent Practice 

January 6-7, 2011 (Field Tour January 5) 
Hotel Encanto, Las Cruces, New Mexico 

Rangelands may be impaired by many factors ranging from encroachment of invasive and woody species, droughts, 
ŀƴŘ ƛƴŀǇǇǊƻǇǊƛŀǘŜ ǎǘƻŎƪƛƴƎΦ wŜŎƻƎƴƛȊƛƴƎ ǿƘŜǊŜ ǘƘŜǊŜ ƛǎ άǊƻƻƳ ŦƻǊ ƛƳǇǊƻǾŜƳŜƴǘΣέ ŘŜǘŜǊƳƛƴƛƴƎ ǘƘŜ ƴŀǘǳǊŜ ƻŦ ǘƘŜ ŎƘŀƭπ
lenges involved, designing and implementing plans for remedial action, and monitoring and assessing results are all 
steps in the journey in restoring the ecological and economic health of particular landscapes and the enterprises they 
sustain. 

Working within the framework of contemporary scientific approaches to rangeland health, as adapted to on-the-
ground practice, we will hear case studies from a number of private producers and public practitioners, representing 
different, range ecosystems, resource challenges, and restoration techniques and ownership regimes.  A technical ses-
sion will specifically address riparian channel restoration, upland gully stabilization, and the proactive management of 
ǊƻŀŘ ǊǳƴƻŦŦ ŦƻǊ ǇǊƻŘǳŎǘƛǾŜ ǇǳǊǇƻǎŜǎΦ !ƴ ƛƴŀǳƎǳǊŀƭ άbŜǿ aŜȄƛŎƻ [ŀƴŘ aŀƴŀƎŜƳŜƴǘ !ƎŜƴŎȅ wŀƴƎŜ CƻǊǳƳέ ǿƛƭƭ ŎƻƴŎƭǳŘŜ 
the session. 

Wednesday, January 5:  ! ǎǇŜŎƛŀƭ Ŧǳƭƭ Řŀȅ ǘƻǳǊ ƻŦ ǘƘŜ .[aΩǎ ǇŜƴŘƛƴƎ нсΣллл ŀŎǊŜ ²Ŝǎǘ tƻǘǊƛƭƭƻǎ όƛƴŎƭǳŘƛƴƎ ǇƻǊǘƛƻƴǎ ƻŦ ŀ 
Wilderness Study Area) Restore New Mexico project (in cooperation with the Dona Ana SWCD) will provide an on-the-
ƎǊƻǳƴŘ ŎŀǎŜ ǎǘǳŘȅ όŦŜŀǘǳǊŜŘ ƛƴ ¢ƘǳǊǎŘŀȅΩǎ ǎŜǎǎƛƻƴύ ƛƴ ƭŀƴŘǎŎŀǇŜ ǎŎŀƭŜ ŎƻƭƭŀōƻǊŀǘƛǾŜ ǊŜǎǘƻǊŀǘƛƻƴ ƛƴǾƻƭǾƛƴƎ ƳǳƭǘƛǇƭŜ ǎǘŀƪŜπ
holders. 

Registration:  Early On-line registration, with both credit card and check payment options, will soon be available at 
{waΩǎ Ŝ-commerce site  (http://srm.allenmm.com).  Early registration rates will only be available until December 21st. 
Note that registration fees reflect rising meeting costs and that our goal is to balance quality expectations with afforda-
bility for our diverse membership. 

Lodging Info:  A limited number of sleeping accommodations are being held at the government per diem rate of $79/
night (plus taxes) at the Hotel Encanto (http://www.hhandr.com/encanto.php).  Please call 575-522-4300 or 1-866-383
-лппо ŀƴŘ ŀǎƪ ŦƻǊ ά{ƻŎƛŜǘȅ ŦƻǊ wŀƴƎŜ aŀƴŀƎŜƳŜƴǘέ ǊŀǘŜ ǿƘŜƴ ƳŀƪƛƴƎ ǊŜǎŜǊǾŀǘƛƻƴǎΦ  This room block will be released  
Dec 22. 

For updates and details on final agenda see http://nmsrm.nmsu.edu/index.html or contact jimthorpe@wildblue.net. 

Old range hands are often admired for their ability to 
άǊŜŀŘ ǎƛƎƴέ ŀƴŘ  re-construct a dramatic story from the 
ǎǇŀǊǎŜǎǘ ƻŦ ŜǾƛŘŜƴŎŜΦ ²Ƙŀǘ άǘŀƭƭ ǘŀƭŜέ όǘŀƛƭΚύ ƳƛƎƘǘ ōŜ ƛƴŘƛπ
cated here before all traces were erased on these southeast-
ŜǊƴ bŜǿ aŜȄƛŎƻ άǎŀƴŘǎ ƻŦ ǘƛƳŜΚέ  

Please send your observations (and your own quiz-
worthy range photos) to vtrujillo@rangelands.org, subject 
ƭƛƴŜ άwŀƴƎŜ tƘƻǘƻ vǳƛȊΦέ 

December Rangeland Photo Quiz 
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November Rangeland Photo QuizτAnswer 
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Question:  Dramatic fence line contrasts always offer a story, 
even when the full context is obscured. What differences in man-
agement approaches might be indicated here? (and no, this has not 
been "photo-shopped"!)  

Answer:  ²Ŝ ƘŀŘ ǘǿƻ ǊŜǎǇƻƴŘŜƴǘǎ ǘƻ ǘƘƛǎ άƴƻ-ōǊŀƛƴŜǊέ ŦŜƴŎŜ 
line contrast and both were from Texas (where fence line contrast-
ing is almost a professional sport!). 

ά{ǘƻŎƪƛƴƎ ŘŜƴǎƛǘȅΣ ǘƛƳƛƴƎΣ ƛƴǘŜƴǎƛǘȅ ŀǊŜ ǎƻƳŜ ƻŦ ǘƘŜ ŦƛǊǎǘ ƻƴŜǎ ǘƘŀǘ ŎƻƳŜǎ ǘƻ ƳƛƴŘ ǿƘŜƴ ƭƻƻƪƛƴƎ ŀǘ ǘƘŜ ǇƛŎǘǳǊŜΣέ 
ǿǊƛǘŜǎ ƻƴŜΦ !ƴƻǘƘŜǊΣ ŀƴ bw/{ wŀƴƎŜ aŀƴŀƎŜƳŜƴǘ {ǇŜŎƛŀƭƛǎǘ ǿƘƻ ƻōǾƛƻǳǎƭȅ ƳŜǊƛǘǎ Ƙƛǎ Ǉŀȅ ƎǊŀŘŜΣ ƴƻǘŜǎ άLǘ ƛǎ ǇǊŜǘǘȅ ŜǾƛπ
dent that the acreage on the right has been stocked too heavily in the past and the plant health and vigor has de-
creased.  There is a great amount of bare soil and invader species encroaching.  The pasture on the left has been de-
ferred and given a chance to recover, improving plant health and vigor, increased forage production, and water reten-
tion. L ƘŀǾŜ ǎŜŜƴ ǘƘƛǎ ŦƛǊǎǘƘŀƴŘ ǘƻƻ Ƴŀƴȅ ǘƛƳŜǎΗέ 

bƻǿΣ ŀōƻǳǘ ǘƘŀǘ άŦǳƭƭ ŎƻƴǘŜȄǘέ ōŜƛƴƎ ƻōǎŎǳǊŜŘΦ hǳǊ ŦƛǊǎǘ ŎƻƳƳŜƴǘŀǘƻǊ ƴƻǘŜŘΣ ά ²Ŝ ƘŀǾŜ ƳƻǊŜ ƻŦ ŀ ǾƛŜǿ ƻŦ the far 
side  [emphasis added] and it looks to contain more brush leading to a possibility of less burning on that side (but the 
fence posts really don't show any evidence of burning). Then there is the possibility of the close side just being too far 
ŦǊƻƳ ǿŀǘŜǊ ŦƻǊ ƭƛǾŜǎǘƻŎƪ ǘƻ ǳǘƛƭƛȊŜΣ ǿƘƛƭŜ ǘƘŜ ŦŀǊ ǎƛŘŜ ƳƛƎƘǘ ƘŀǾŜ ŀ ǿŀǘŜǊ ǎƻǳǊŎŜ ŎƭƻǎŜ ōȅΦέ 

The contemporaneous photo we publish here now shows that the near side is actually along a highway right of way 
όƴƻǘŜ ǘƘŜ ōƛǘ ƻŦ ōƭŀŎƪǘƻǇ ƛƴ ǘƘŜ ǳǇǇŜǊ ƭŜŦǘ ŎƻǊƴŜǊΣ ǿƘƛŎƘ ǘƘŜ ǇƘƻǘƻƎǊŀǇƘŜǊ ǎǘǊƻǾŜ ǘƻ ƻōǎŎǳǊŜ ŜŀǊƭƛŜǊύΣ ǎƻ ƛǘ ǿŀǎƴΩǘ ŜȄπ
ŀŎǘƭȅ ŀ άŦŀƛǊέ tƘƻǘƻ vǳƛȊ ǿŀǎ ƛǘΚ  όLǘϥǎ ƴƻǘ ŀ ōŀŘ ŎƻƳǇŀǊƛǎƻƴ ƻŦ άbƻ ¦ǎŜέ ǾǎΦ άhǾŜǊ-¦ǎŜΣέ ōƻǘƘ ƻŦ ǿƘƛŎƘ ŀǊŜ ƎŜƴŜǊŀƭƭȅ 
deemed undesirable)? Actually, the near side does show some partial use revealed by the graze line made by heads 
ǇǊƻǘǊǳŘƛƴƎ ǘƘǊƻǳƎƘ ǘƘŜ ƭƻǿŜǊ ŦŜƴŎŜ ǿƛǊŜǎΦ !ǘ ƭŜŀǎǘ ǘƘŜȅ ŘƛŘƴΩǘ ƎŜǘ ƻǳǘ ƻƴ ǘƘŜ ǊƻŀŘΦ ²Ŝ ǳƴŘŜǊǎǘŀƴŘΣ ƘƻǿŜǾŜǊΣ ǘƘŀǘ ǘƘŜȅ 
ŘƛŘ ǊŜǇŜŀǘŜŘƭȅ ōǊŜŀƪ ƛƴ ǘƻ ǘƘŜ ƴŜƛƎƘōƻǊǎ ƻƴ ǘƘŜ ŀŘƧŀŎŜƴǘ ǎƻǳǘƘ ŦŜƴŎŜ ƭƛƴŜ ǎƘƻǿƴ ƘŜǊŜΧ 


