RANGELANDNEWS

Soclety for Range Managemet

Volume 63 Number 12 December 2010

A Time to Give Thankseith Klement, SRM Director TS R

. o _Rangeland Job Fair _ 4 ;
[ATS FT2NJ dza I f-EJ GSR& FYyRA ﬁgdﬁw‘femﬁm%d%%n? Thad
sometimes. This is probably why | enjoy the autumn sea- 5 ,.tion
son so well, especially the months of October and No-
vember. Itis a time of the year when many plants slow
down and prepare for winter. It signifies a time for many Endowment Fund Raffle 5
of us to shift away from busy outdoor activities. For me it goarq Shuts Intern Hiring 6
is also a time to reflect upon family, friends, and to catch Loop Hole
up on some reading | have been putting off through the

summer months.

ERM Award 5

Brandee Williams

Pinyon Juniper Summit

7

_ . 7
Also this time of the year is when most of the SRM Sec-

Value of CRMC 8

8

tions meet for their fall or winter meetings. | had the

privilege to attend both the Nebraska and Wyoming Sec- Importance of CRMC
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Rangeland News

A Time to Give Thanks

(Continued from pagg)

this year thinking more deeply about the diversity of our membership and what SRM has to offer. It has given me time
to work more closely with current and past leaders, committee chairs, and listen to many of you that have expressed
your thoughts and concerns. No, our organization is not without its challengesabhtof yolas members can help
make SRM better than it ever has been before. Many of the SRM officers have touched upon the issue of membershi
involvement in the 2010 lead articles Rangeland NewsSpecifically, | would like to refer you back to Tim Steffens
FNIAOES Ay WFHydzNBEX dal1S I S5AFFSNBYyOSe CAY gL a |y

It goes without saying (but I will), that each individual within SRM has important contributions to make. And as yoL
begin to consider what 2011 may have in store for you, consider what you want from SRM. As Jack Alexander stated
the April 2010Rangeland News NIi A Of S a{wa R2Sa YIS GKS g2NIR | 0Si
GQhdzNJ wiky3aS {20ASteQ Aa {GAft wStS@ryld ¢2RI & d¢

I have been blessed with the opportunity to be involved with many of the SRM sections and have served on many
committees (section and parent society). They have all been unique, and yes all matter, because there are so many ¢
our members that share the same passion for good land stewardship. Serving on the SRM BOD, is no different. Eacl
BOD member brings uniqueness, yet a strong desire to keep our rangelands functioning properly. But whatever the
cause or reason, it is likely you became a member of SRM because you are interested in rangelands. With this same
desire, | would urge you to consider running for office (deadline for applications is December 20). Jenny Pluhar did ar
excellent job describing this importance in the last issuRarigeland New@November 2010).

If you are reading this and not a member of SRM, we can fix that problem (find a current member or check us out
at www.rangelands.ory. However, as an SRM member, | urge you to get a cdpsirgjeland New$fRangelandsor
Rangeland Ecology and Managemaentb the hands of one person who is not, and discuss with them the importance
of rangelands and SRM. It is up to you to help make a difference.

In closing, as you read this, the Thanksgiving holiday has likely just ended. What a wonder-
ful time to be grateful for all we have (each day is a blessing). As my wife, my two children,

Staff email addresses:

g\e/gs@ﬁgazrggr‘] ds.org and | await the birth of a new child in a few weeks, | am never more thankful than right
' now. Who knows, maybe a new SRM member will be born. | hope you all take a chance to
Linda Coatedvarkle: slow down a little and give thanks for all you have been blessed with in this world. God is

Icmarkle@rangelands.org truly wonderful

Vicky Trujillo: A P « A A ~ £ . .< ~
Wujlo@rangelandsorg | | 2LIS G2 488 Ay . AftAy3Ias Ay G662 Y2ydiKaoe 5

Aleta Rudeen:
arudeen@rangelands.org

Ann Tanaka: Your are invited to participate in:
atanaka@rangelands.org SRM Action Update Call
Patty Rich: When: December 16, 2010
info@rangelands.org )

_ _ Time:11:00 am MST
Denisha Marino: Dial: 2134166650

dmarino@rangelands.org When Prompted Enter:012010 followed by the # sign { =)

Nick Dormer: \

srm@allenpress.com (Special Note TheSRM Action Update CaWill be held the 2nd |
Kate Counter: Thursday of every month at the same time with the same number \
srmmeeting@allenpress.com and prompt.) welo]-
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| am pleased to report that progress is being made on the Native Range meeting that will be taking place at the upcorr
ing 2011 SRMnnual Meeting in BillingsKeep reading RangeFlashes as we will be providing updates on the
agenda.This is a neat step for SRM to be taking, and a project that | am personally invested in that | hope will lead to
great things for all involved.

Last month we had an excellent SRM Action Update Gallas the first time with the new formatAfter consulta-
tion with several committee chairs, it was pointed out that there is a need for a forum in which committee chairs can
provide reports and share information or ask questions of other committees, the SRM board of directors, and the SRM
staff. b 2 SYOSNRa OFff Ay@2t SR (GKAA ySg F2NXIG 2F {wa Oz
ties.2 S KIFIR 'y SEOSttSyild RA&AOdza&aA2Yy YR NRdzy R 2 ftisamthR I (i S
that in mind that | invite all SRM members and committee chairs for a similar session on the next SRM Action Update
[/ FEfY ¢KdzZNBARIFI&@X 580SY6SNI mc G mmYnn Y a{¢d 2S8Qff K
by committee chair updates and an open forum for questions and comments.

Date: Thursday, December 16
Time: 11:00 am MST

Diakin Number: 12134166650
Access Code is: 012010 #

In closing, several of you have been having difficulty logging into the SRM membé&ssiteu know, SRM has up-
dated its membership database. As a result, you have been assigned a new login and password. Whenever prompted
to login, you will need to enter your numeiSRM member numbeas youruser 1D andyour last name as your pass-
word. Your password can be changed in the member prafi@ after you login. Please also note that your current
member demographics, including your contact information and section affiliation(s), can be viewed and edited within
the member profile arealf you have any problems or questions please c&80@627-0326 or email
srm@allenpress.com

Thanks again for your support and involvement in SRlislve a Merry Christmas and a Happy New Year!
Jess Peterson

Board of Directors Monthly
Meeting Notice

¢CKS .21 NRQ& Y2y K t2ad MorRlayat Santimoriiriat 100:00taf MBTE (i K

The December BOD call will be December 13, 2010.
The January BOD call will be January 10, 2011.

. _ Directors:
\P/_reS|gent..dJeff I\QOSEXI MT der MT Richard Orr, NV Jenny Pluhar, TX
ice President: Jack Alexander, Charles Hart, TX ~ Sandy Wyman, OR

2nd Vice President: Gary Frasier, CO Keith Klements, WY Stephanie LarseRraplan, CA

The BOD meeting agenda and past minutes are available online in the o
aSYOSNE ! NBI dzyRSNJ aaSYOSNI wSaz2dzaNOSaE
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Rangeland News

In conjunction with

Society for Range Management (SRM)
64th Annual Meetings

Billings Hotel & Convention Center

1223 Mullowney Lane

Billings, MT 59101
The Fourth Annual RANGELAND JOB FAIF Additional Programs:
is designed to bring rangeland employers (from various Federal Agency Hiring on the Spot Program works in conjunction with-

Agencies, State and Provincial governments, Private Industry, Academia, the JOBFAIR to recruit exceptional candidates into the Federal workforce.

and Conservation Organizations) together with enthusiastic candidates www.rangelands.org/jobfair_onthespot.shtml
| ina fun, professional and rewarding setting. N

www.rangelands.org/jobfair.shtml Several Career Development Workshops are also being offered
and are designed to help sharpen your skills during the job application

For More Information Contact: and interview process.

Linda Coates-Markle, SRM JOBFAIR Coordinator www.rangelands.org/jobfair_workshops.shtml

303.986.3309

Just as rangelands are diverse, so are related careers. ployment information, distribute vacancy announcements
Just look at the SRM membership as an example of this di- and interact with job seekers. Registered participants will be
versity! In order to better match job opportunities with job provided with one €t table for displays within a large expo-
seekers, SRM will again expand employment efforts at the sition area. For an extra charge, we will also provide 4' X 8'
64th SRM Annual Meeting and Trade Show in Billings, Mon- display boards (see registration form). We will encourage all
tana February 4.0, 2011. SRM announces the fourth annual interested meeting attendees to drift through and browse
2011 RANGELAND JOB FAIR scheduled for Sunday Februartpne JOB FAIR between other scheduled activities, meetings
6th, 10 am6 pm. This is a free service for all job seekers and and workshops. We do expect that all participants staff their
employers that represent SRM members and Trade Show tables/displays and be prepared to answer questions.

participants. If you are interested in this program, or know of pro-

The mission of the RANGELAND JOB FAIR is to match spective employers who may be, please feel free to contact
prospective employers from the Federal Agencies, State and the JOB FAIR Coordinator, Linda Costaskle, BLM Liaison
Provincial Governments, Private Industry, Academia, and  to SRM atcmarkle@rangelands.o@nd/or 303986-3309.
Conservation Organizations with the high caliber of edu-
cated and enthusiastic prospects from SRM. Attendance at
the annual meetings at the Holiday Inn Grand Montana and
the Billings Hotel and Convention Center this year is ex-
pected to be between 100500 people. Approximately 25
percent of attendees will be students and young profession-
als.

All employers MUST register for this program. Job seek-
ers do NOT need to register. To register for the 2011 RANGE-
LAND JOB FAIR, please complete the reservation form which
can be found athttp://www.rangelands.org/pdf/

AM11 jobfair_reg form.pdénd return it to the address at
the bottom of the form. Reservations will be accepted on a
first-come, first served basis, and space is limited. The dead-

The job fair will involve a full day on Sunday February line for receipt of all reservations igiday January 14, 2011
6th, 2011. Employers will be provided space to display em- Onsite registrations may be accepted, depending on avail-
Paged able space, and will require payment of a $100 late fee.
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SRM Endowment Fund Excellence in Range Management Award

Silent Auction This is a poster competition for Sections. This award honors exemplary
rangeland management and recognizes the "best of the best" from among Sec-
Montana Convention Center tion Excellence in Range Management Award winner_s. T_he awards will bg pre-
Billings, MT sented at the annual SRM awardg. ceremony. Th(? objective of the award is as
February 79, 2011 follows: To demonstrate and publicize to the public, and other range manag-
_ ers, outstanding examples of management which result in-teng health of
SRM Endowment Fund Silent Auc-  {he range resource while providing efficient production of livestock, wood
tion is an opportunity for every products, water, supporting wildlife, esthetic values, and other-non
SRM member to make a fulfilling  commodity values. Sections are encouraged to present recent winners (2 per
contribution to the longterm fi- year maximum) of their Excellence in Range Management award or other suit-
nancial health of SRM. Participa-  gpje nominations in a poster presentation representing outstanding ranches or
tion can be as either a donor and/  qiher land management operations. The posters presented will be judged on

or a buyer of salable item(s). 2010 _ which poster best conveys Excellence in Rangeland Management. They will be
sales exceeded $6,000. 2011 sales judged by the Awards Committee.

goal is $10,000. If feasible, send

pre-convention message to Sections must indicate their intent to bring forth an ERM poster(s) no later

heitschmidt@att.nedescribing than December 17th 5:OQ pm C:BV_] su_bmittin_g the following informatiqn to
item(s) to be donated and their the SRM Awards Committee Chair, via email-fox@tamu.edy: 1) Section
value ($$%). This is not a require- affiliation 2) Title of Poster 3) Abstract (max 100 words)

ment to donate to auction; all ERM Qualificationshttp://www.rangelands.org/awards/pdf/

sales items will be accepted with Qualifications ERM_Award.pdf

or without pre-convention mes- ERM Judging Criteri&ttp://www.rangelands.org/awards/pdf/Judging
sage. Setip will beginat noon, Criteria ERM_Award.pdf

Sunday, February 6.

SRM Endowment Fund Raffle

The SRM Endowment Fund Development Committee is encouraging all SRM members to both buy and sell Endoy
ment Fund raffle tickets. The raffle consists of three prizes:

1. / KIFINIAS wdzaaStf oNRYyIT S SyiGAlGeddentsCl § KSNI wl yISNE |
2. mn- FStfd KIFIG R2yFGSR o6& wlyRQa /dzad2y | LFGazx . Aff?
3. {wa Odzadi2Y SyaNI @SR ouHTtn OFfAOGSNI NARFES gAGK a02 L)
Tickets are $5 a piece or 5 for $20.
¢tKS RNIgAy3d gAfft 06S KSER
YAY3I Ay az2yidlylré . .v |yR

conjunction with the SRM 2011 Annual Meeting in
Billings. Ticket holders need not be present to
win.

Anyone desiring to either buy and/or sell tickets
please contact Rod Heitschmidt
(heitschmidt@att.ne}, other members of the En-
dowment Fund Development Committee, current
SRM officers and Directors, section officers, and/
or other interested SRM members.
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Rangeland News

Board Shuts InterrHiring Loophole

by Stephen Losey | Last Updated: November 14, 2010
submitted by Linda CoateBlarkle, SRM BLM Liaison

Welcome toFederal Times This Weekselection of hiring authority," said John Palguta, vice president for

news items from the latest issue Béderal Timeand policy at the Partnership for Public Service. "Agencies
FederalTimes.com are going to have to figure out alternatives."
A favored hiring authority many agencies use to MSPB's decision could reach beyond FCIP and limit

quickly bring new employees aboard appears doomed. other hiring flexibilities managers enjoy.

The Merit Systems Protection Board on Nov. 2 ruled For example, the Student Career Experience Pro-
that the Federal Career Intern Program violates veterans gram is also an excepted service hiring authority, and
preference rules and unfairly blocks veterans from being could also be challenged based on MSPB's FCIP decision.

considered for some federal jobs. Experts say this is "This might have the unintended consequence of

likely the end of FCIP. limiting the ability of agencies to find great candidates
"It's a direct hit on the whole FCIP approach,” said for their jobs," Palguta said.
David Borer, general counsel of the American Federation Since FCIP's creation in 2000, its use has skyrock-

of Government Employees. "W? don't think the program oo from 411 hires in fiscal 2000 to 26,709 hires in fis-
survives this in its current form. cal 2009. Some agencies, such as the Border Patrol,
MSPB said the government improperly placed FCIP made FCIP their main tool to hire edgrel employees.
positions in the excepted service, which lets agencies
avoid the legal requirement to notify the public of com- the explosion in growth as evidence the program is

petitive service vacancies. David Dean, a disabled vet- 51,504 and stretched far beyond its original mission of

eran and federal job seeker, argued in his lawsuit againstyirin g interns. And they say FCIP is used to exclude vet-

the Office of Personnel Management that this violates o ang from jobs. In fiscal 2009, about 15 percent of FCIP

his right to seek federal employment, since he can'tap- pjres were veterans. That was below the government's

ply for jobs he doesn't know exist. overall veteran employment rate of about 25 percent,
MSPB agreed. It also said that FCIP violates veterangbut still twice the nationwide veteran employment rate

preference laws because it doesn't require the govern-  of 7.7 percent.

ment to justify the placement of positions in the ex- The death of FCIP will also mean the end of these

cepted service. Excepted service is primarily meant to fill hiring flexibilities:

jobs where it isn't practical to hold a competition. MSPB

FCIP's critice primarily federal uniong point to

said the intern program has been used to fill positons @ ¢ KS dz'['] K2NRdGe tt26a Y2
with nonveterans who ordinarily would not have been  hiring managers aren't overwhelmed by tens of thou-
picked ahead of job seekers who were veterans. sands of applications, as they might be after posting va-

cancies on USAJOBS. The smaller pool makes it easier for
the best candidates to rise to the top, managers say. And
managers can more easily meet potential job seekers in
persont for example, at job fairs.

MSPB gave OPM 120 days to bring FCIP into compli-
ance with Title 5 laws governing veterans preference.
OPM said its attorneys are reviewing the decision and

have not decided whether to appeal it. _ _ _
Homeland Security Department Chief Human Capital

C,)PM Dirgctor John Berry sa_id hiring under FCIP wil Officer Jeff Neal said in May that the program was vital
continue until OPM comes up with an alternative. in doubling the size of the Border Patrol since 2006.

But since FCIP is an excepted service authority, w C/ Lt Ffft26a TFFadsSNI KA N

MSPB's decision strikes at the heart of the program. A 2005 MSPB study found that tviairds of supervisors
"This is likely to mean FCIP will cease to existas a who hired FCIP employees did so in two months or less.

(Continued on pag®)
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Brandee Williams, SRM Member

Following is a message regarding Brandee Williams. with a beautiful and awesome testimony. We love you

Brandee is an NRCS employee and SRM Member cur-
rently located in Florida.

Right at this time, Brandee needs more prayers
than anything.

Brandee Williams, Area Rangeland Management
Specialist, Palmetto, Florida is very, very sick. Some-
where in the recent past she has had an infection, of un-
known cause, that ended up attacking her lungs. It was
very aggressive and had her on oxygen to help with
shortness of breath. Doctors insisted that she have a
lung biopsy and informed the family that a lung trans-
plant was very likely in her future.

On November % Brandee went in for the biopsy.
After 21 days in ICU and not better, the family pushed
for more and she was transferred to Tampa General
Hospital. There she would be considered for a double

[ A X

Jeff, Leisa & Brandee

Please send letters and cards to:
Tampa General Hospital

Attn: Brandee Williams, Room300
1 Tampa General Cir

Tampa, FL 33606

Many have also asked how they could help finan-

cially during this time. If you feel touched to help in this
way please make checks payable to Leisa Williams and
YIEAE G2

NI} yYRSSQa K2YS | RRN

Brandee Williams

9036 White Sage Loop
Bradenton, FL 34202

But, most importantly, prayers and thoughts for

lung transplant. After a whirlwind of activity she is now Brandee and her family are mostly needed.

on the National Transplant list. Brandee is AB+ which

There is a website her mom has been updating with

allows her to be on 3 lists: A, B & AB. Currently she is oninformation about Brandee and where you can leave a

life support to sustain her oxygen.

[ SAal YR WST¥TX
bled by so many that have taken time to pray for them.
Leisa has said:

2SS 0StASOS GKIG AG Aa
Hang with us to the end and help us Glorify the Lord

message or prayer for her and her family.

NI Y RSSQa hitdl/didyefsforbrandde NibgspBtSdmi It &

K dzY 1t

Please pass this along to others that may know or

ALy

have worked with Brandee in the past or present.
D2RUa

F220LINAyGa Ay (GKS

Pinyon Juniper Summit

December &, 2010

Las Vegas, Nevada

The Pinyon Juniper Restoration and Utilization Summit will be held in North Las Vega® D11 @ at the Aliante
Station Casino and Hotel. Invited participants include U.S. Senator Harry Reid; National Bureau of Land Management
Director Bob Abbey, and U.S. Forest Service Chief Tom Tidwell.

The Summit will have conference tracks on community and economic benefits of landscape level actions, private side
challenges and opportunities with PJ biomass utilization, key perspectives on Nevada's needs and requesting federal,
state and local support to complete a landscagoale project, as well as working groups on the second day to learn
about regional partnership models, environmental considerations for monitoing and adaptive management, utilization
approaches, and tools and incentives.

Website:http://www.nvpjpartnership.org/
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Rangeland News

Value of Certified Range Management The Importance of CRMC

By Jack R. Cutshall, CRMC
Consultant (CRMC) y Jac utsha
By Chuck Perry, CRMC My name is Jack Cutshall. | retired from SCS (USDA

-~ Soil Conservation Service) as the State Range Conserva-
Each Certified Range Management Consultant COm- 5 nist in 1993. | own and have operated the Rafter J

mittee member, (all CRMCs) was asked to outline their  ranch since 1983. | am a Life Member of SRM having
background and indicate CRMC certification value, so joined in 1963 while a student at Texas A&M Un’iversit .
2UKSNR ¢2df R 0S 6 NE 27 RYR viosRANBYIGFR ¢ Risd 1 1RNEF NJ-Z\{F

importance to SRM and individuals. Association.

My interest in rangeland ecology and management This year you have been reading articles in which
goes back many years and resulted in a degree from 38OSNIFf /wa/ 30 SELINBZa (KS
WSU in this field. A 3gear career with the Washington g4 Range Management Consultant. We came from

Dept. of Fish and Wildlife followed. During this time my itterent parts of the country and have different educa-
work involved rangeland management for wildlife habi- o hackgrounds, but one thing that is consistent is that
tat enhancement, applied research and acting as a con- 4| have extensive experiences to call upon.

sultant to Dept. land managers throughout WA. Consul-
tation often occurred with other agencies on rangeland
management for improved grazing and habitat enhance-
ment. Other land owners, with an interest in wildlife
habitat were also part of this responsibility.

CRMC candidates must meet required education
standards. They must also have wid@ging experi-
ences. | say experiences because it is the diversity of
experiences that is important.

With this background, my application for SRM Many of my experiences have been in the coastal
CRMC status was granted in 2001. Certification by a mainarshes of Louisiana. Some involve livestock while oth-
jor, professional organization is important to those _ers are concerned with coastal erosioipcreased salin-
gLyiAy3d KSELI 6A0GK NI y3Ist | yrangwaigrgapth gre forgeg | deplydhndyst as yvaad
the person offering this help has the education, experi- JUSt Stocking rates to manage many ecosystems, in the
ence and accomplishments to give practical and objec- Marsh we adjust the salinity and water depth. The same
tive science based advice. It improves ones credibility ~ €cological principles apply, but knowing what to expect,
with government agencies, neprofits, clients needing through past experiences, enables me to provide con-

information for legal proceeding and other land owners ~ SUlling assistance to marsh landowners. | also have ex-
2y NIy3IStlyR AaadSao LO@SPNARYRSGRYG ol R UAGY /M T ENng
gram solidly documents expertise for legal purposes and SCUrce consulting; stocking rates, grazing systems, and
reassures other clients about expertise. It also reflects  llvestock management.

ethical standards in providing objective evaluations and The combination of education and experience, espe-
opinions. cially diversified experience, allow me to communicate

My work has involved consulting on rangeland issues '€S0urce management with a variety of people; land-
for private ranchers, doing third party ranch evaluations ©WNers, agency personnel, and in some cases, lawyers
for sustainability certification in the west and rangeland ~ 2nd judges. All may have varying knowledge of the re-

assessments for use in legal cases. Monitoring range- (Continued on pag8)
(Continued on pag®)

IX International Rangeland CongressRC2011

G5APSNERS wiky3aStlryRa F2NJ I { dza
April 2 to April 8, 2011 Rosario, Argentina
For more information, visit our website atww.irc2011.com.ar

{ 2
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Board Shuts Intertdiring Loophole

(Continued from pags) MSPB found this violated veterans preference, and

ordered VA to "reconstruct" the hiring process to see if
The standard hiring process currently takes five months Evans would have been hired if veterans preference had
or more. been followed.

w 'YEATS 6AGK GKS adl yRI NMerfg sgadJast Aeek thaPOPK and Gthet-ageBge® A S ¢
do not have to advertise FCIP job vacancies nationally onare finalizing a new program to make it easier for college
the USAJOBS.gov websditealthough some do. Agencies students and recent graduates to find federal jobs,
instead find candidates at universities and job fairs or ~ which will include new hiring authorities. He said the
through other targeted recruitment. Some managers new program would address MSPB's concerns about
hire job seekers they find at job fairs and other recruit-  FCIP.

ment opportunities on the spot. Berry would not offer any details on the new pro-

wManagers can also fire underperforming employ-  gram in the works.
ees more easily under FCIP. New hires under FCIP have a
two-year probationary period, as opposed to the ene
year probationary period most federal employees have.
At the end of that period, a manager must actively elect Value of Certified Range Management
to convert an FCIP hire to a permanent employee. If the
manager does not, the probationary employee is auto- Consultant (CRMC)
matically terminated. Under the standard process, a
manager must actively elect to fire an underperforming

probationary employee before his first year is up. land changes due to management, development or fire

w ! ASyOASa |faz2 R2 y2i KHagbSconieza majdr Bste. MdCh @opkuinity exB fpra A
eration to current or former federal employees sepa- professional, objective field work and data evaluation for
rated through a reduction in force, and they have more  both public and private rangelands.
flexibility in how they apply veterans preferenteal-

(Continued from pag8)

_ For rangeland ecologist and managers, in the private

though OPM stresses veterans preference applies 0 gector, who are considering rangeland management con-

FCIP. sulting, acceptance as an SRM CRMC confirms your
"This has larger implications for whether or not man- qualifications and expertise. Certification remains a vital

agers are going to have legitimately needed flexibilities SRM function to establish credibility and critical when

in hiring," Palguta said. "As an HR guy, what | don't want competing for contracts or legal related work.

is such a limited process that I've lost track of the end

resultt hiring highly talented people with due consid-

eration for veterans preference. Depending on how this

plays out and how OPM responds, this decision could The Importance of CRMC
impede that end goal."

MSPB also ruled on the case of Larry Evans, who ~ (Continued from pagé)
sued the Veterans Affairs Department because the ) ]
agency issued three vacancy announcements under dif- SOUrce, from extensive to none at all. The more experi-
ferent hiring authorities to fill nine positions. Evans, a  €Nce we have, the easier it is to communicate resource
disabled preferenceligible veteran, was on a certifica- ~ Mmanagement.
tion list prepared under the Veterans Recruitment Au- ¢KS GSaid /wa/ Qa Ydzaid LI aa
thority. But VA ended up filling all nine jobs with nonvet- ability to communicate that experience.
eran candidates from the FCIP certification list.
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Rangeland News

Gl 2LJS 2y GKS wl y3Sé
A Frontier Legacy finds its Place in the New West

A 28 minute production of the Society for Range Management in partnership with the Bureau of Land Management
submitted by Linda Coatddarkle, SRM BLM Liaison

Theme:

Rangelands comprise almost ent
half of all the lands in the world. The' ACZ AL NS ¥
are extremely important to society fo Piace in the New Westh 2~
the goods they produce and for the § >
ecological services they provide. Thi
production focuses on the heritage,
social fabric and innovations of live-
stock grazing on the US western
rangelands.

Copies are currently being distributed to
all interviewees in the production as well
as members of the SRM Board of Direc-
tors. Copies of the final production are
also currently being shown to Washing-
ton Office Directorates for the Bureau of
Land Management.

Submission packages are currently un-
der development to several affiliate
(state-level) Public Broadcasting Sta-
This production presents a bal- tions. This is the preferred distribution
anced perspective allowing the view opportunity for the production. Pack-
to better understand that the role of ages are to be distributed during the
livestock grazing is changing in the West. Traditions and months of November and December 2010. PBS typically
0StASTAa 2F GUKS ahtR 2Said¢ rekiewd QubndssianSon anpingdbhésis and BRMI K G K
NEBItAGe FyR SELISOGIGA2ya Bhouldbk&visedobselecte$airiigidatés gometiing’in Y |
OrasSa oKIFIG KFra SYSNHSR Aa 201 AYLINRPROSR a. Sad 2Sadeo
Livestock grazing practices are evolving, not only to The production has also been submitted to the Big
LINBAaSNWBS | ¢gle& 2F tATS (KISKy DacamehtiryNdim FRshvallinyWisdahla) MTQ This fesS N.
but to help sustain a diversity of important public inter-  tival considers productions that document lifestyles and
ests and values. This production explores several case issues relevant to the American West. The film festival is
studies that highlight the use of ecologicadlyund scheduled to make selections for screening by late Fall
strategies, the regional economic benefits of grazing and 2010.
the social benefits of grazing intertwined in conservation If selected, the production will be screened

efforts. (February 1220, 2011) along with 100+ films, including
CKS al 2S¢ 2F GKS LINE I NI worldandd el p@lidresiicksSicsKrard a8d efperimen-

ranching families to preserve a traditional way of life and tal works on Montana's largest screen at the historic

the hope of communities to preserve their social fabric ~ Wilma Theater in downtown Missoula, MT. In addition

and existence. It is also the hope of many that range-  to ten days of screenings, the event will feature many

lands can be managed sustainably and that the magnifi- public and VIP events including panel discussions, galas,

cent landscapes and great open spaces of the American receptions and networking rounthbles.

West can be preserved as our legacy to future genera-

At this time, copies of the production can be made

tions. available to SRM sections and SRM members for
Current Availability and Distribution: Gt AYAGSRE @GASGAY I 2LIJI2 NI dzy A
The 28minute PBSjuality production was com- regarding limitinggeneral publiexposure to produc-

pleted on September 17, 2010. The production em- tions prior to possible PBS airing.

braces the science and management expertise of range-

Iat;]d prﬁfesspn_als to better (?(Ij_ucate tEe ger_1eral public universities, colleges, high schools etc is considered very
about the positive aspects of livestock grazing on west- appropriate at this time. To request copies please con-

ern rangelands. tact Linda CoateMarkle, BLM Liaison to SRM at 303
986-3309 orlcmarkle@rangelands.org

Viewing of the film for educational purposes within
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The Bureau of Land Management in the American West
by James R. Skillen

September 2009; 320 pages, 5 maps, 6 x 9
Cloth ISBN 978-70061671-8, $39.95

It is the largest landholder in America, overseeing

For historians, students, public administrators, or any-
one who cares about American lands, Skillen offers a
cautionary tale for those still searching for a final solu-

nearly an eighth of the country: 258 million acres located N o federal land and resource conflicts

almost exclusively west of the Mississippi River, with G¢KS RSTFAYAGADS az2dzNDOS T2
even twice as much below the surface. Its domain em- BLM. A textured narrative that is rich in details and in-
braces wildlife and wilderness, timber, range, and miner- & A 3 K (diurded of American History
als, and for over 60 years, the Bureau of Land Manage- Gl yaz2ys sK2 OFNBA Foz2dai
ment has been an agency in search of a mission. of the American West needs to understand the crucial

This is the first comprehensive, analytical history of role of the Bureau of Land Management (BLM). Once
the BLM and its struggle to find direction. James Skillen OF a4 & GKS W STU20SND f I YR
GNJF O0Sa (KS o0dzNBI dzQar itfardzNAE $ | 3 RENIYRHNIRS | WRNA HREA KS y I (A

mation in 1946 and early focus on livestock and mines,
its 1970s role as mediator between commerce and con-
servation, and its experience of political gridlock since
1981 when it faced a powerful argnvironmental back-
ftlFaKkKo C20dzaAy3a 2y S@Syida
overall mission, organization, and culture, he takes up
issues ranging from the National Environmental Policy
Act to the Sagebrush Rebellion in order to paint a broad
LA OlGdzNE 2F (GKS |3SydeéqQa

West. Focusing on the vast array of lands and resourcesa LISOG A @S 3IdzA RS RSOAaA 2y a

that the BLM manages, he explores the complex and at
times contradictory ways that Americans have valued

nature. Skillen shows that, although there have been

fleeting moments of consensus over the purpose of na-
tional forests and parks, there has never been any such
consensus over the federal purpose of the public lands
overseen by the BLM. Highlighting the perennial ambi-
3dzZA 0AS&a aKFR2gAy3d (GKS

statutes, conflicting political agendas, and the perennial
absence of public support. He also shows that, while
there is room for improvement in federal land manage-
ment, the criteria by which that improvement is meas-
ured change significantly over time

In the face of such ambiguitypolitical, social, and
economia { {AffSy FNRdzSa GKI
limited political power and uncertain mission has, ironi-
cally, better prepared it to cope with the more chaotic
climate of federal land management in the tweftyst
century. Indeed, operating in an increasingly crowded
physical and political landscape, it seems clear that the
. aQa YAaaArzy gAtt

[ @ Qéted B

exposes the confusion sown by conflicting congressmnal

O2yiaAryds8 a2z

study in the grand experiment of reconciling conserva-

tion goals with the practices of democracy, as the
F3SyOeQa WwWYdzZ GALX S dzaSQ YIy
engage in constant negotiation with a wildly diverse ar-

N Rl & TK I R 20K IOBIS R yRK 3 y.0[SNB &
written and thoughtful book thus constitutes a major
contribution to regional and national salihderstanding.

The more American citizens who read this book, the bet-

O Kek olithayicas oNEMVinG goddysense Kl infori&lpdr-O |

Yl
Patricia Nelson Limerick, author of The Legacy of Con-
quest

'y SEOSttSyl 20SNBASSH
the role of the Bureau of Land Management in public
land history from its inception after World War li
through the first decade of the 21st century. . . . Should
be at the tog of reading lists in seminars and classes de-

ol pOticbaRWiTath Ruef Yoo bl A

The Bureau of Reclamation

G{1AftftSy KIFIa R2YyS I Yl
ases in check. The result is a genuine histarynoft a
polemic againgt the BLM. It fills a longstanding void in
the literature and will be ideal for classes on natural re-
source policy or federal lands€ John Freemuth, author

0é

NI S

_,_of Islands under SJege Natlonal Parks2 and thezP%Iltlcs

KA a NE
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JAMES R. SKILLEMssistant professor of environ-
mental studies at Calvin College
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Rangeland News

Capital Update

il .lwﬁ-am : :. From Kelly Fogarty
Howdy Friends,

LR

Fall is upon us, the holidays are right around the cor- voice their support for the continued funding of such
ner and Congress has returned to D.C. after an eventful titles.

round of elections.Come January, there will be a com- Programs that will be scrutinized in the 2012 Farm
pletely different look to the Hill as many committees will - gjy| giscussions will be those centered on conservation,
see changes in leadership and new faces will replace ¢ ,-h as the Conservation Stewardship Prograins
seats once held by seasoned lawmakatswever, be- program currently has 25 million acres enrolled and

fore we look ahead to January, Congress must make it 5,ards those that seek to employ additional conserva-
through the Lamebuck session which began the week of {jo practices on their landTo view a full list of the
November 15.1t remains to be seen how long Congress g4t hy.state breakdown of the Conservation Security

will remain in session before they take leave for the holi- Program payments, go tbitp://www.nrcs.usda.gov/
days in December, however, there are certain pieces of programs/csp/2011contractsdollars.html

legislation that lawmakers will attempt to pass before
the end of the year.

It remains to be seen what will result from the re-
_ L _ .. cent action led by the Environmental Protection Agency
The pieces of legislation with the greatest probability (£pa) in regards to the management of the Chesapeake
of receiving action within the Larriguck session in- Bay watershedThis issue has been brought up in Con-
clude: multiple tax reform measures, legislaton onwage 3 Ng 3 3 i K NB dz3 K (SylFa2NJ . Syetl
issues, and a food safety bilks of Wednesday, Novem-  yhe chesapeake Clean Water and Ecosystem Restoration
ber 17, the food safety bill, S. 510, tRBA Food Safety  act This proposed bill has garered intense scrutiny by
Modernization Acthad received enough votes in the several agriculture groups as it aims to alter the current
Senate to garner approval for discussion on the regulatory practices outlined under the Clean Water
floor. The success of S. 510 will hinge on how the pro-  act The probability of this bill reaching the floor during
posed amendments to the bill are receiveo view the 0 | ameDuck session remains unclear; however, if it

full text of the legislation as well as the congressional 4,65 not receive consideration in the current Congress,

action it has received thus far, go tattp:// it will most likely be rentroduced at the beginning of

www.thomas.gov/cgbin/thomas the year. To view the full text of this legislation and re-
The major task on the horizon for all agricultural lated congressional actions, go tutp://

groups is the 2012 Farm Billvhile this bill remains two www.thomas.gov/cgbin/query/z?¢111:S.1816:

years off, the obstacles it will face prove to be so im- An important date that is fasapproaching that all

mense that a variety of groups have deemed it necessarygpquid remain aware of is January 7, 20This is the

to begin discussion immediatelythe 2012 Farm Bill will o\ deadline released by the NRCS for-sigiin the

be facing a decreased budget as well as a vastly different-carvation Stewardship Prograffihe program, as

set of leaders within the House Agriculture Commit- authorized in the 2008 Farm Bill, provides payments to
tee. Cuts will have to be made to current programs and producers who maintain both a high level of conserva-
several titles will likely be removed altogetheks such, tion and stewardship on their landro find more infor-
SRM, along with other agriculture and environmental mation about this program and how to sign up, go to this

groups are currently seeking ways to maintain funding  jin: http://www.nrcs.usda.gov/programs/new _csp/
for programs vital to their respective organizatioris. csp.htm|

will be crucial for all those that have benefited directly _
from programs funded under the current Farm Bill to As always, please feel free to sign up for the SRM

(Continued on pag&7)
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Calling Al Cookse.

Now Accepting Recipes, Stories and Photos

Do you have a family or ranch recipe that has been around for generations? Does it have a great story or back-
ground to go with it? Or maybe you have a great range story, ranch story or an awesome range photo that you would
like to share. We are looking for you. The Information and Education Committee is collecting recipes, stories and pho-
tos for the next edition of thdrail Boss Cowboy Cookbook

Submit Recipes, Range Stories and Range Photos to:
srmcookbook@yahoo.com

Please Include Your Name, Ranch Name, SRM Section and City, State with each submission. In the subject
line of your email please writSRM Cookboak

All recipes must be original recipes (never published). If it is a published recipe it must be changed by 10%
such as changing an ingredient or amount, adding an ingredient, changing cooking temperature or time.

Featured Recipe Of The Month:

From:Trail Boss Cowboy Cookbp&R85 ""D
Patrick Beres @
Alpine, Texas = =

Sourdough Hot Rolls or Pizza Crust

Butter 2 thsp. sugar or honey
2 c. sourdough starter batter 1 egg

1/4 c. milk 3 thsp. oil

1 tsp. salt 1 tsp. baking soda
Flour

Place started batter in bowl. In small dish mix egg, oil, milk. Stir into batter. In small dish mix salt, soda and sugar.
Gently fold the mixture into batter. Gently mix. This will cause a foaming and rising action. Allow to stand for a few
minutes. To this batter add enough flour, plus % tsp. salt for each cup of flour, to form a stiff dough. Turn on floured
board and knead, adding flour as necessary until it is a smooth ball with satiny finish. Place in a greased bowl, brush
with melted butter, and allow to rise in a warm place for about 1 hour. Punch down, turn out on floured board and
knead again, adding more flour if needed. Roll out tméh thickness. Cut with coffee cup or biscuit cutter; dip each
round in melted butter and place, just touching, in dutch oven. Cover. Let rise until nearly doubled (about 1 hour). Bak
in moderately hot oven (375°) for 30 to 35 minutes. Serve hot with melted butter or gravy.
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Rangeland News

2011 New Mexico Section
Restoring Rangelands: Applied Ecology, Persistent Practice

January 67, 2011 (Field Tour January 5)
Hotel Encanto, Las Cruces, New Mexico

Rangelands may be impaired by many factors ranging from encroachment of invasive and woody species, droughts,
FYR AYFLLINRLINAIFGS a0201Ay3d wSO23yAlAy3d 6KSNB GKSNB
lenges involved, designing and implementing plans for remedial action, and monitoring and assessing results are all
steps in the journey in restoring the ecological and economic health of particular landscapes and the enterprises they
sustain.

Working within the framework of contemporary scientific approaches to rangeland health, as adaptedh®-on

ground practice, we will hear case studies from a number of private producers and public practitioners, representing
different, range ecosystems, resource challenges, and restoration techniques and ownership regimes. A technical ses
sion will specifically address riparian channel restoration, upland gully stabilization, and the proactive management of
NEFR NUzy2FF F2NJ LINPRdAzOGA DS LIzN1J2&aSad !y Ayl dzadz2N>F f ab
the session.

Wednesday, January3: & LISOAl f FdzA f RFE& G2dz2NJ 2F GKS . [aQ&a LISYRA
Wilderness Study Area) Restddew Mexicqroject (in cooperation with the Dona Ana SWCD) will provide atihen
INRdzyR OF &S &ddGdzReé o0FSIGdzZNBR Ay C¢KdIzZNERF&@Qa aSaairzyo A
holders.

Registration: Early OHdine registration, with both credit card and check payment options, will soon be available at

{ wa eamnferce site http:/srm.allenmm.con). Early registration rates will only be available until December 21st.
Note that registration fees reflect rising meeting costs and that our goal is to balance quality expectations with afforda-
bility for our diverse membership.

Lodging Info: A limited number of sleeping accommodations are being held at the government per diem rate of $79/
night (plus taxes) at the Hotel Encantdtp://www.hhandr.com/encanto.phy). Please call 57522-4300 or 1866-383
-nnno FYyR al F2NJ a{20AS0G& ¥F2NJ wl y 3 ShisaobnytlogkSvM BeyfaleasedNd G S
Dec 22.

For updates and details on final agenda bép://nmsrm.nmsu.edu/index.htmbr contactjimthorpe@wildblue.net

December Rangeland Photo Quiz

Old range hands are often admired for their ability to
G NS R &r&-cystuctla gr&natic story from the
ALl NASald 2F SOARSYyOSo 2KI
cated here before all traces were erased on these southea
SNY bS¢ aSEAO2 aalyRa 2F

Please send your observations (and your own-quiz
worthy range photos) tatrujillo@rangelands.orgsubject
fAYS awly3asS tK2:G2 vdzAl o¢

IKG
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November Rangeland Photo QuizAnswer

Question: Dramatic fence line contrasts always offer a story
even when the full context is obscured. What differences in ma :
agement approaches might be indicated here? (and no, this hagges
been "photeshopped™!) e

Answer:2 S KFR G(G¢2 NBaALBNRSY S NER
line contrast and both were from Texas (where fence line contraSi
ing is almost a professional sport!).

G{G201Ay3 RSyairidesr GAYAy3aAI AyidiSyairide INB az2ysS 27F (¢
GNRAGSE 2ySd | y2UKSNE +y bw/{ wky3aS alyl3asSySyid {LISOAL
dent that the acreage on the right has been stocked too heavily in the past and the plant health and vigor has de-
creased.There is a great amount of bare soil and invader species encroackiegpasture on the left has been de-
ferred and given a chance to recover, improving plant health and vigor, increased forage production, and water reten-
tion.L KIF @S &4SSy GKA& FANBROGKIYR (G422 Ylyeée (GAYSaHE

b2¢y | o62dzi GKFG aFdAt O2yGSEGE 06SAy3 2064a0dzNERMr h dzNJ
side [emphasis added] and it looks to contain more brush leading to a possibility of less burning on that side (but the
fence posts really don't show any evidence of burning). Then there is the possibility of the close side just being too far
FNRY 4F0GSNI F2NJ f A@Sat201 G2 dziAfAl ST 6KAES GKS FI N &

The contemporaneous photo we publish here now shows thantar sidds actually along a highway right of way
O0y20S8 GKS o0Al0G 2F ot 01021 Ay GKS dzLILISNI £ ST O2NYy SNEZ
FOGte | aFFANDLWGRAG 3 2WidAA T 04 IRE ORYKI NS 5L Yo 2FK 4B g RBOK
deemed undesirable)? Actually, the near side does show some partial use revealed by the graze line made by heads
LINE G NHZRAY 3 GKNRdzZAK (GKS f26SN) FSyO0S gANBao G tSrad
RAR NBLISFGISRte& oNBF]l Ay (2 GKS ySAIKo2NER 2y (GKS | R2l
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