Society for Range Management

Deember 2007
In this Issue

ESD Workshop Update 2
Building Bridges 4
Interim EVP Report 5
Calendar of SRM CEUs 7
The CPRM Exam 7
Strengthening the Rangeland Profession 8
SRM/AFGC Job Fair 9

EVP Vacancy Announcement 10
Your Input in EVP Search 11
Gov. Policy and Programs Meeting 12
Business Card Advertisements 13
AttendingConferences Tips 14
Job Postings 1518
New Members 19
Calendar oEvents 20

l - |
Rangeland News:
10030 W. 2 Ave.

Wheat Ridge, CO 80216601
Phone: 30986-3309

Fax:  303986-3892

Staff email addresses:

John Tanaka
jtanaka@rangelands.org

Linda CoatesMarkle:
Icmarkle@rangelands.org

Caitlin Harris
caitin@ranglands.org

Cindy McArthur:
cmcarthur@rangelands.org

Mary Moser:
mmoser@rangelands.org

Lesley Radtke:
Iradtke @rangelands.org
Vicky Skiff:
vskiff@rangelands.org

Home Page:
www.rangelands.org

Rangeland News is published monthly by th
Society for Range Management:
10030 W 27th Ave, Wheat Ridge, CO 8021!

Rangeland
News

‘/‘

SRM Membership Goals for 2008
By Dr. Roy Roath Advisory Council Chair

‘/

| 1 you were to ask one of o
Range Management, 0O you wo ul
responses as the number of people you ask. Sdwetyis a
reflection of the collective relationships, ideas, interests
experences of our members. Therefore, one would expect
member to respond in a different way.

While it is true that SRMa& n 6 t be everytih
must represent something meaningful to every member or asj
member. It could be argued thatd up to each individual membe
to create opportunities and meaningful professional relations
within SRM. At the same timeé&SRM needs to continue to reac
out to potential members and emphasize programs that
accentuate membership retention.

The truth is that our Society has lost more than 900 mem
over the past two yearsThese are pri mar.i
renewed their membershipXet other societies, like the Ecologic
Society of America, are boosting membership growth with num
at over 10,000 individualsWe have to ask ol
shi ft i n membership happeni:
of fering our members that 1is

With this loss in mind, | offer some thoughts to consider
2008:

1. SRM must conhue to find ways to serve the needs of «
current and prospective members.

2. SRM must continue to embrace its diversified member:
in order to remain viable.

3. Active members must be made to feel included, valued
acknowledged at every opportunity.

The SRM has been many things to me threagh my
professional life. It has been the protector of the profession. I
been the symbol of what it means to be a range professional
place where each member represented that profession:
Perhapamod of all, SRM has provided me a sense of belonc
and a sense of worthlt has been the source of new ideas :
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concepts. A i p | ned¢he opportunity tto inte@fdom ané. | Al oF thelse interactions hay
added professional value

For me, SRM has also provided the opportunity to participate and lead. It has been grist added tc
that fostered my personal development. It Hag heen my opportunity to mentor and contribatewell as
pass on the knowledge gained from those who have tutored me and added to my professional develof

| trust we can, in some small way, take my personal experience as an insight into witaighe rfust
continue to offer to all membersNe must strive, first and foremost, to create a hospitable organizatior
open arms to a variety of folks who commonly
new people, who may be vedjfferent from ourselves, we will slowly wither into a collection of memotr
and old friends, and lose our societal vitality

Prospective members, all by virtue of the changing times, have different life experiences than we d
will bring new thoghts and new needs with them and will provide much needed strength to support the
growth and development of the Society. The tie that binds us will be a personal passion and commi
the art and science of sustaining rangelands and assogédied into the future.

Our challenge is to provide new and diverse opportunities for the increasingly diverse new
professional, while maintaining a safe place for everyone. Few would argue that in order to accomp!
we must foster and supgpiomore diverse views, attitudes, and practices. We can do that while
maintaining the banner of rangeland professionalism, and creating an atmdsphé&ree r e e x p a't
of thinking are nurtured, where collective aspiration is set free, artevgeople are continually learning hc

~

to |l earn together. i
PeterSenge borrowed from LarryMRNpweryodés article Jan 2004

g e
Ecological Site Descriptions as a Management Tool Workshop

Draws Large Crowd
By Joel Brown SRM Director

—— /

An overflow crowd participated in the first SRM isdosedforum in Park City UT, October 235.
More than 275 attendees heard leaders in the fields of ecology, wildlife habitat and rangeland man
discuss the use of Ecological Site Descriptions (ESDajManagementool for improving decision making
in sagebrush ecosystems. Following the presentations by a range of agency and academic steEmdsts
divided into groups representing geographic ranges of sage grouse popdatioss the western Unite
Statesto learn more about the mechanics oDBE&nd discuss ways to improve their utility. It was clear fr
the workgroupreportsthat ESDs are an increasingly important timolland management decisions, but th
success will hinge on how different groups of professionals, representing a wige afadisciplines anc
expertise, contribute their knowledge and experience to their development and implementation.

Several openinglay speakers provided critical ecological knowledge of a rapidly changing sage
ecosystem. In addition to livestockaging, sagebrush ecosystems are now being exploited for e
exploration, exurban developmenand recreational activities. In addition, invasive spear@sa changing
climate are having dramatic impacts. Many of the ecological processdgmtledbrmed and maintain this
unique ecosystem have been disrupted. As suemymof the ecosystem servidbstwe reled on sagebrusr
systemdo provideare now endangered.

Another set of speakers addressed specific concerns about sagebrush obligate Wililéethe sage
grouse is the species of most interest right now, many others will struggle to maintain healthy popule
pressures grow. Key elements of local, landscape and regional ecosystem behavior and importai
characteristics were dashed and put into a management context.
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Armed with the most topica
information available, as well as the
own expertise, the pracing resource
professionals were asked to exami
the existing dogma of ESDs and cor
up with reasonable recommendatio
for improving not only individual
ESDs, but the ESD system as we
Rarely hasSRM seensuch a focus of
energy and passion on a tewah
issue. Both individuals and group:
came up with a wide variety fc
recommendations that ran the gan
from #Ainclude s 1
measurementso to
l evel coll aborat:i
everything in between.

The final hal-day was devoted to .
field trip with stunningly good weathe
to see an active sage grouse lek s
The field trip offered the opportunit
for researchers and practicing habi
managers and advisors to look at a r
landscape and discussoth the
potential and Imitations for ESDs to
improve sagebrush  manageme
decisions.

Issuebased forums (workshops,
conferences, symposia) have be
proposed as a means of improving t
collaboration  between individue
sections and SRM. This meetir
demonstrated tht there is a need, an
an eager audienctgr theseforums on
rapidly changing issues of interest
rangeland managers. The willingne
of a wide variety of individuals an
professional groups to work together
organize a meeting like this clear
shovs that we can improve SRM
image and role as the professior
society for rangeland management.

*Information about the meeting
including speaker presentations a
workgroup outcomes, can be found
the SRM website a
http://www.rangelands.org/esd_prese
ations.shtml

g

There was no lack of ideas among the patrticipants.
(photo by Cindy Salo)

Beautifulweather and an impressive sage brush ecosystem
landscape made for an informative field trip.
(photo by Cindy Salo)

December 2007 SRM Rangeland News3


http://www.rangelands.org/esd_presentations.shtml
http://www.rangelands.org/esd_presentations.shtml

rBuiIding Bridges: Grasslands to Rangelandﬂ

BUILDING BRIDGES:
Grasslandls to Rangelands

ST (TR AT TR

American
Forage And

Grassland
Couneil

Jamn. 26th = 3ist 2008

Be sure to attend the 2008 Annual meetind-auisville, Kentucky. This is a joint meeting between t
Society for Range Management (SRM) and American Forage and Grassland Council (AFGC). The
have combined their meetings before, most recently in Omaha in 1999. The 2008 conference t
ABudi ng Bridges: From Grasslands to Rangel anc
available on the web atww.rangeénds.org/louisville2008

2008 Annual Meeting and Conference Registration Deadline Extenddxecause of the Holidays, tEarly
Bird Registrationrate has been extended to December 14 Rdwilar Registratiorrate has been extended
December 28.

Hotel Room ReservationsT he Gal t House is already 68% bool
today!!

Trade Show / Sponsorship

DON6T MI'SS THI'S MARKETI NG OPPORTUNI TY!
Exhibit, Sponsorship and Advertising Opportunities still Available for 2008 Meeting.With a combined
membership of more than 5,500 individuals, the opportunity to market to a large and diverse audience
itself at the 2008 Annual Meeting. AFGC staff will be selling and managing the exhibits and spon:
opportunities. Complete delmiare available on the web atvw.rangelands.org/louisville200®r, contact
Michael Bandy at 800.944.2342 to discuss opportuniipace is limited and going fast!

SRM would like to thank the following sponsors:

Dow AgroScience$ Diamond & Tote Bags
Southern Nevada Water Authority Platinum
Barenburg USAI Gold
Pennington Seed Gold
Forage Genetics InternationalSilver
Allen Pressi Bronze
Kentucky forage & Grassland CouncilBronze
W-L Researchi Bronze
NK Brand Seed$ Copper
Pogue Agri Partners, Inci Copper
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Interim EVP Report i What a Learning Curve
by John Tanaka

g

It is great to be here in the Wheat Ridge office and back involved with SRM. Some of you may recall th

my | ast message as President was titled AThought
although it is different from this side. | 6d
announced. | really tried to respond to

everyone, but it got pretty overwhelming. |l Statement of Financial Position

did read them all and really appreciate the A gied Results - August 1, 2006 to July 31, 200]
support ad comments. | especially liked thg 2007
ones where you asked me if | knew that thn?&/

sent out my cell phone number (5810 |Assets

7035)! | did, and really do encourage you fo ~ Cash and Cash Equivalents 98,255
use it. My plan has free incoming calls, $0  Accounts Receivable 31,227
dondét be shy. :

A little about my schedule; | ma Prepaid Expenses 12,960
commuting from Cove, Oregon to Denver on a Inventory 12,238
mont hly basis. I tdl |1 Inggments hat since | 1Wwd%94(
in the office every day (the reason for givilg  Cash Held for Others 113,342
you my cell phone number). When | am notfin  property and Equipment 401,142
the office, | really could be anywhefteagain 2 a1t 111l
the cell plone number. You get the idea.fl Total Assets 1,815,111
youodd | i ke to SRilofkce | ei ther call the
or use my cell numbe541-9107 0 3 5 ) . |Liabilitiessm
also fairly good at keeping up with emajl Accounts Payable 54,945
(tanaka@rangelands.grgand even got a Section Dues Payable 9,234
fismao p heoirwberavar | nay be. Accrued Compensated Absences 10,426

| would like to begin using this space to
tell you what is going on in both the Sociefy ~ Deferred Dues 100,513
and in the office each month. There wfll  Deferred Subscriptions 18,461
generally be more information on the websjte  Other Deferred Revenue 13,693
(www.rangeland.org). | hope that you maksg Cash Held of Others 113,342
it a habit to check our site regularly. b Ep——
Our ' VP, Allen Rasmussen, federal liaison, Total Liabiities 320,614
Linda CoatesMarkle and Cindy McArthur,
and Deen Boe made rounds in DC in miNet Assets
November. They visited with various federgUnrestricted
agencies and ber organizations to updatg Board Designated 591,856
them on where SRM is headed and to find Invested in Property and Equipment 401,142
common areas to work together. _

We have received the final audit for tHe ~ Undesignated _ 14,535
last fiscal year. In the past, we published thg¢se Total Unrestricted 1,007,533
at the Annual Meeting Membership ForuriTemporarily Restricted 45,755
This year, | am put_tigl the summary of wherq Permanently Restricted 441,209
we ended up in this neV\_/sIetter. I t_hought sl Total Net Assets 1,494,497
of our members would like to see it. In all,
our net assets have increased from lhe
previous year. | really think our new fiscal Total Liabilities and Net Assets 1,815,111

year will help all of us seavhere weare and

r
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Statement of Activities
Audited Results - August 1, 2006 to July 31, 2007
Temporarily  Permanently
Unrestricted Restricted Restricted Total
Revenue, Gains and Support
Membership Dues 232,853 232,853
Rangeland Ecology and Management 92,771 92,771
Rangelands 7,125 7,125
Other Publications 15,692 15,692
Conferences and Meetings 406,688 406,688
Certification and Accreditation 20,170 20,170
Section Income 1,441 1,441
Contributions and Grants 4,390 483 14,524 19,397
Investment Income 94,463 9,861 104,324
Publications Advertising 3,950 3,950
Gain on Sale of Easement 52,296 52,296
Other Income 15,960 15,960
Net Assets Released 9,079 (9,079) -
Total 956,878 1,265 14,524 972,667
Expenses
Program Services
Membership Services 159,631 159,631
Section/Program Services 114,944 114,944
Certification and Accreditation 22,053 22,053
Rangeland Ecology and Management 71,530 71,530
Other Publications 24,483 24,483
Annual Meeting 307,717 307,717
Other Conferences and Meetings 21,758 21,758
Scholarships and Awards 7,571 7,571
Total Program Services 729,687 - - 729,687
Supporting Services
General and Administrative 154,940 154,940
Total Expenses 884,627 - - 884,627
Change in Net Assets 72,251 1,265 14,524 88,040
Net Assets, Beginning of Year 935,282 44,490 426,685 1,406,457
Net Assets, End of Year 1,007,533 45,755 441,209 1,494,497

give us time to do proper budgeting.

| am still learning about and catching up on what is going on in the Society since my term &
president ended last year. The staff and many volunteers have been getting ready for the Louisv
meeting. By now you should have received yourdemeventionTrail Boss, and it has also been-on
l ine for some ti me. Theydve also been work
planning committees as they gear up for their respective meetings. Speaking of Denver, one of
first acts as Interim EVP vgato sign the agreement to conduct the 2010 meeting as a joint meeting
with the Weed Science Society of America (WSSA). The location will be the Adams Mark Hotel
which was recently purchased by another chain which is planning a $40 million renovatienduef
meeting. For the 2011 and 2012 meetings, we really need some sections to step up and bid wi
current constraints.
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Our many members and committees have been busy this year looking at a variety of programs and
to benefit the profession and the Society, such as; &afhission module for CPRM continuing educati
credits, accreditation of universityqgrams, the Ecological Site Description (ESD) Workshop in Park (
and | ots of other things 1 6m still trying to «

Nowos t he ti me t o get registered for -linehat
http://www.rangelands.org/louisville2008/louisville2008 _index.shtwlfax, by mail, or by calling the office
We all hope to see you there!

B —

Calendar of Functions Preapproved for
SRM Continuing Education Units (CEUS)

| g

Below is a calendar of functions that have been prapproved for SRM Continuing Education Units (CEUS)

Date Location Title Credit

Dec 4 Pierre, SD PlantHerbivore Interactions 8 CEUs
Fred Provenzdred.provenza@usu.edu

Dec 45 Globe, AZ Range 101 AZ Guide to Range Mgmt & Analysis 10 (+4/w-6)
http://www.ag.arizona.edu/extension/calendar/

Dec 67 Twin Falls, ID ID Section Annual Meeting 5 CEUs tentative
http://www.rangelands.org/links _srm_sections.shtml

Decl10 Fort Collins, CO Dondt Fenc-€onfMorkshap) ( Pr e 4 CEUs

http://www.crystalyx.com/GrazingManagementWorkshop.cfm
Dec 1012 Nebraska @y, NE TGM Scientific Review & Maintenance Planning Expert Panel Mtg 3 CEUs
Austin Sewell austin.sewell@gmail.com

Dec 1313  Fort Collins, CO Range Beef Cow Symposium XX 16 (+6/w-6-th-3)
http://www.rangebeefcow.com/

Jan 78 Columbia, MO Heart of America & MidMissouri Grazing Conference 8 CEUs
http://agebb.missouri.edu/mfgc/

Jan 2324  Sydney, MT 2008Montana Winter Grazing Seminar 7 (W4 / th3)

http://www.dnrc.mt.gov/cardd/camps/wintergrazing/default.asp
Jan 2631 Louisville, KY 2008 Joint SRM/AFGC Annual Méag-Building Bridges: Grasslands to Rangelandsl6 CEUs ttl
http://www.rangelands.org/louisville2008/louisville2008_index.shtml

If you know of a function that you wart to attend but do not see it here, please send the information to:
SRM, ATTN: Vicky Skiff, 10030 W 27" Ave, Wheat Ridge, CO 8021%601;vskiff@rangelands.org Fax 303986-3892

rDo You Plan to Take the CPRM Examj

This year, the CPRM exam for the 2008 SRM/AFGC Annual Meeting will be administered the morr
Tuesday, January 29, 2008 from 8:00 a.m. to 12:00 p.m. in the Wilkinson Room of the Louisville Con
Center.
Remember that if you intend to take the exam, you must have a paid application on file with the Heac
office before you will be allowed to register. Applications and Procedures for Becoming Certified can be fc
the SRM website atttp://www.rangelands.org/education_cprm.shtrlpplications and fees must be received
January 18, 2008 in order to be processed prior to the Annual Meeting.

If you have questions regarding whether ot @RM is right for you please contact Batmler, CPRM
Committee Chair oa committee member. For their contact info or any other question please sockscEKiff,
vskiff@rangelands.orgr 303986-3309.
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Strengthening the Rangeland Profession for the Futur

[—

Workshop at SRM/AFGC Joint Meeting, Louisville, Kentucky
Wednesday, January 30, 2008; 7arhi0am

Rangelands are incredibly dynamic and intriguing places to work. Our profession a
people who want to work in those wild open spaces we know as rangdibadeality is that
the workforce to manage these lands is shrinking and getting older.isTheworrying truth.
Figures from the Office of Personnel Management (OPM) reveal that at 1e8802%f the
rangeland workforce will likely retire in the next 10 years. Who will fill their shoes?
exploration of who does what, when and how, lsavt t he business w
assessment. o A small task force of peo
road. We have identifiegeveralcritical questions pertaining to the progressive steps of c:
development that neethswers.

The progressive steps cdireerdevelopment from education to employmars:

Hire & Professional
i Mentor Networking
) ¢ v 2 \
Recruiting >< Universit J [ phE iy J
\ Organization
- | - -
Education/ Continuing
Training Education

Pl ease consider attending thi

rangeland professionals to help us identify:

e What skills and knowl edbeée wilthehéufionaag

e The gatus oftherange professioft who will manage rangelands in the future?

e The elements of theifferent career phasdacluding Recruiting, Education/Training, Hiring
Mentoring, Professional Networking, a@ntinuingeducation

e Who is responsible for traininggnd mentoringduring these different phases ofcareer
development?

e Theconstraints keeping people from engaging in and completing these phases.

e How can Universities, professional societies and land managemeriesgparticipate in thes:
phase®f developmeri

e Shortterm and longerm strategies to address constraints and incréseseumber of weH
qualified individuals in the workforce.

If you are interested in participating, please contact the BLMSRM Liaison,
Linda CoatesMarkle, at: Icmarkle@rangelands.organd/or 303-986-3309.
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SRM and AFGC 2008 Job Fair

— >

The Society for Range Management (SRMand
The American Forage and Grassland Council (AFGC)

2008 JOB FAIR

January 27th, 2008
at the
Joint SRM/AFGC Annual Meeting and Trade Show in Louisville, Kentucky

Just as rangelands and grassland are diverse, so are related careers. Just look anatice ARBLC
membership as an example of this diversity! In order to better match job opportunities with job s
SRM/AFGC will expand professional employment effortshair Joint 2008 Annual Meeting and Trade
Showto be heldat the Galt House Hotel and Suites in Louisville, Kentucky

This is a free service for SRM and AFGC members and Trade Shoparticipants.
Registration is required by interested employers

2008 JOB FAIR

Our mission isto match propective employers from the federal agencies, state and provir
governments, private industry, academia, and conservatganiaations with the high caliber of educat
and enthusiastic prospects from SRM/AFG@/e also hog to recruit potential employers fromort
traditional sources such as the military. Attendance at the joint meetings this year is expected to k
people 25 percent of which may beustents and young professionals.

The job fair will involve a full day on Sunday January 27, 20B&gistered employessill be provided
space(6-ft table) to display employment information, distribute vacancy announcements and interac
job seekers in a large exposition area. We will encourage all interested meeting attendees to drift
andbrowse the JOB FAIR between other scheduledities, meetings and workshops.

Students and young professionals should have thiou2 blocks of time (10amoon and 4prGpm)
when concurrent activities should not interfere with opportunities tothisitlob Fair.During these times,
we would expect all registereamployersto staff their tables/displays and be prepared to answer ques
and provide information.

REGISTRATION FOR EMPLOYERS A EXTENDEDO
Registrations will be on a firgtome, first served basis, and space is limited. The deadline for rece
all reqgistrations i©ecember31, 2007

Program andegistration information is available on the SRM website at:
http://www.rangelands.org/jobfair.shtrok please feel free to contact the JOB FAIR Coordinator, Li
CoatesMarkle, BLM Liaison to SRM atitcmarkle@rangelands.oand/or 303986-3309.

Please do your part to promote the range profession and encourage
your favorite employer to register for the JOBFAIR!
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Interested parties are invited to submit thetter of
application, resume arttiree or more references
electronically to: EVPSearch@rangelands.org

Please use Microsoft Word or PDF format for attached files
Email subject line should read:

Attention: Chair, SRM - EVP Search Committee
Review of applications will begifebruary 15, 2008 It is
expected that a successful applicant will be selected by
August 1, 2008

Society for Range Management

Wheat Ridge, Colorado 80215601
Phone: (303) 9863309
Fax: (303) 9863892

Vacancy Announcement: Executive/ice President

The Society for Range Management (SRM) is seeking an Executive Vice President to providefésisional society with leadershij
administrative, and management skills. This is an exceptional opportunity foraduatiwith enthusiasm, sethotivation, subject expertise
and communication skills, who is committed to working on behalf of people devoted to the study and management of nati
international rangelands.

The SRM was founded in 1948 and hastasnission to promote the professional development and continuing education of membe
the public and the stewardship of rangelands resources. The vision of SRM igraiwed and highly motivated group of professionals ¢
rangelands users workingth productive, sustainable rangeland ecosystems. As-pnodib organization, the SRM has approximately 35
members and an annual operating budget of approximately one million dollars. For more information on the SRM, plbasegelssite at:
www.rangelands.org

The Position:  The Executive Vice President (EVP) is the Chief Executive Officer for SRM. The incumbent actively participates v
SRM Board of Directors i n t Isebjdctvesmudpalities,am isaoesporSiBeMar the implesnsentation
programs and policies. The EVP reports to the SRM President and receives direction frormemniyee Board of Directors. The EVP hi
overall responsibility for the administrat of SRM operations, the coordination of membership activities and the implementati
interactions with other organizations and the public concerning the art and science of rangeland ecology and manageEéRt.is 1
responsible for leadership andpgrvision of the SRM professional staff based at the Wheat Ridge, Colorado headquarters. The
requires physical proximity to Denver and will include frequent travel to carry out the liaison role, and attendanceesihtetjye sectior
meeting. A detailed job description is available upon request.

Salary: 60,000+, egotiable, commensurate with experience and qualifications. Compensation includes comprehensive benefits pe

Responsibilities: The primary responsibilities of the EVP areo0 pr ovi de | eadership and manag
and to successfully fulfill its vision and mission based on sound science and policy. Specific EVP responsibilitiebutcudeot limited
to:

. Working with the board, staff andembership to refine and implement the strategic plan.

. Ensuring the effective implementation of the vision and mission of the organization.

) Developing an annual budget; ensuring proper fiscal accounting and controls in accordance with appropriate gndlelitresound
accounting practices. Maintaining fiscal solvency of the organization.

) Ensuring the provision of professional services to the full SRM membership including individuals, committee members
members and sections of the parent society.

. Providing leadership and supervision to the professional staff by overseeing day to day administrative activities and ime
services.

. Serving as a professional liaison with other organizations, government agencies and officials, private citizeaty; gomwgas and
commercial businesses.

. Serving as managing editor Blangeland Newsa monthly SRM newsletter which acts to enhance communication and inforrr
sharing among the membership.

. Promoting the values, services and benefits of SRM membership.

Quallifications:  The desired qualifications of a successful candidate include:
Demonstrated ability to direct, motivate, supervise, empower and/or lead a highly motivated staff and volunteers.
Demonstrated knowledge of rangeland management practices, isdygsliaies.
Consummate advocate for the profession and the organization.
Exceptional oral and written communication skills (including interpersonal, group and public venues).
Demonstrated ability to plan and implement projects and services incorpatigictive decisiormaking skills.
Proven experience in the management and administration of professional aneggoofitarolunteerbased organizations.
Bachel or6s degree, as a minimum, in rangeland science/ mar
SRM is an Equal Opportunity Employer. Applications will be considered without
discrimination for reasons such as age, race, gender, religion or national origin
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Search Committee Seeks Your Input in EVP Search

—

SRM will be hiring a new EVP within the next year. We need input from the membership!
following provides some background information and an anticipated time table for this important p
Please pay particular attention to the sectionisoid which describe different ways for SRM sections ¢
individual members to provide input towards this very important decision. If you have questic
concerns, do not hesitate to contact Larry Howery, Chair, EVP Search Com
(Ihowery@ag.arizona.ejlu

1. The EVP Search Committee (SC) has been appointed by the President of SRM and serv
direction. The charge to the SC is to develop the process for identifying qualified applicar
recommend a sla of candidates to the Board of Directors. Decisions on hiring, salary, and be
are made by the BOD, not the SC.

2. The EVP position will be based in Denver at the Wheat Ridge headquarters of SRM.

3. SRM has secured the services of an interim EVP, Dr. Jahaka, who will serve from Nov 1, 200
Oct 31, 2008. This interim EVP will not be a candidate for the permanent position.

4. The candidates applying for the EVP position are expected to have a career record that dem
their familiarity with and supgrt for the Vision and Mission of SRM.

5. Society members are encouraged to assist with the solicitation of applicants for the EV
position. Current members of SRM are likely to be the primary source of applicants. Pleas
encourage persons you think are quéled to apply.

6. Persons interested in applying for the EVP position are encouraged to contact the Chair of tr
SC if they have questions or need more information.

7. The process and timetable that has been developed is as follows:

e OctoberNovember 2007: SC #elops the position announcement, process, and timetable in
conjunction with the SRM President.

e December 2007: SC will disseminate position announcement and publicize the process ar
timetable for EVP search.

e December 2007February 2008: SC will receive iput from membership and actively
solicit applications.

e January 2008: SRM membersare invited to provide input through 61 i st eni ngo
that will be held at the joint SRM/AFGC meetingin Louisville and/or by submitting
written comments. Listening sessias are being planned forSunday January 27from
11-12 with the Range Science Education Council and fror-2 pm with the Advisory
Council. A third listening session is scheduled for all members ohuesday January 29,
10-12 noon These sessions will balesigned to allow membersto discuss future
priorities for SRM , as well asexpectationsof the EVP and SRM leadership in order to
facilitate these priorities.

e Listening sessions will badvertisedin the pre-conferenceand dai |l y AaBri d
and on the SRM website If you cannot attend any of the listening sessions but would
like to provide input to the SC, mail or email your comments and suggestions directly
to Larry Howery (contactinformation below) no later than 1/29/(.

e February 15, 2008: SC will begin the process of reviewing applications and conducting
phone interviews with candidates.
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e April 15, 2008: SC will reporslate of candidates recommended fopérson interviews to
the President of SRM.

e May 2008: BOD and SC will conduct interviews in Denver for finalists selected by the
BOD.

e JuneJuly 2008: President and BOD of SRM develop short list for additional intesview
process to select the final candidate.

e August 1, 2008: President and BOD make offer to final selected candidate and contract ar
start date are negotiated.

e October 1, 2008: Candidate reports to Wheat Ridge office and works with John Tanake
Interim EVP, to transition into the position.

Larry Howery, Chair EVP Search Committee
University of Arizona

Rangeland and Forest Resources Program
325 Biological Sciences East Building
Tucson, AZ 85721

Email: lhowery@ag.arizona.edu

—

Government Policy and Programs Committee Meetin

[—

Are you a rancher, land manager, researcher or government employee? Are you affe
government policies? Do you plan to be in Louiswatehe SRM & AFGC 2008 Joint Annual Meeting «
January 27? Why not attend the Government Policy and Programs Committee meeting? The cor
meeting begins at 8:00 a.m. and continues until approximately 5:00 p.m. Please drop by to hear dis
on a variety of issues pertinent to the society.

Deadline for theJanuary 2008SRM Rangeland News
Remember to get your position announcements, columns, section announcements,
information, etc. in by the 15of Decembefor theJanuaryissue of the newsletter.

Send toCaitlin at: caitlin@rangelands.org
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