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Thankd Jack AlexanderSRM President 2012012

Wanting to warm up a bit after the Billings meeting, | took the
southern route home through Tiburon, Haiti. It was definitely
warmer than Billings with a lot of upside potential for land
management. | am all warmed up, tanned, and ready for a
great year of SRM.

First of all thank you to the 1600+ of you who attended the
Billings 2011 Annual Meeting. Each of you played a role in
making it a huge success. There were those who thought that
no one could pull off a successful meeting in Billings, Montana
in February. They were proven wrong. A giant thank you
goes out to Todd Yeager, Tammy DeCock, and their excellent
Annual Meeting Committee which was not only a great
Planning Committee but a great Annual Meeting Execution Committee. What a ton
of work you did and what amazing results occurred. Not only did you put on the big-
gest meeting Billings has hosted (the last big meeting there was the SRM annual
meeting in 1989); you did it amidst unique challenges. Please accept thanks from
SRM, the Board of Directors, and me.

One of the greatest things about SRM is that over half of our members attend
the annual meetings. Not just that half of our members will attend a meeting some-
time, but our annual meeting attendance is half of our total membership every year.
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SRM is the envy of many organizations in this regard. | want to thank each and every ands

one of you for braving the subzero temperatures and helping set the course for yet
another year of making rangeland, range management, and SRM better.

Thanks also to the SRM staff for handling the entire myriad of chores associated
with the restructure and still doing their job to help put on a great meeting. SRM is
(Continued on pagg)
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Greetings SRM Members,

What an exciting and successful event the Billings Annual Meeting was! Thank
you each and every one of you that attended, and thank you to all the volunteers
that made this event happen! It was truly amazing to have 1600 plus people in Bill-
ings, MT during subzero temperatures and blizzard conditions!

There were a lot of exciting and memorable events. | want to just touch upon a
few that left me with a hugely positive feeling. Monday, February 6 was a very spe-
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Rangeland News

Thanks!

(Continued from page) passion SRM members have for rangelands and SRM.
Using a little range science to run SRM, we implemented
fortunate to have people working for it who are passion- change, monitored effects, and used feedback to adjust

ate about their jobs and about SRM. to the changes.

Thank yous go out to the SRM Committees who Board members heard compliments from many at
pulled together over the past year to put on the 40 the SRM meeting. We also fielded many questions and
something symposiums and workshops that make an listened to several points of criticism. The critical point
annual meeting valuable. is that we listened. Where we could, we acted right

away. Where more thought and research was neces-
sary, we took steps to move forward. We remain in a
crucial period at SRM, and | look forward to working with
my fellow directors to reach out and engage the mem-
bership even more.

Many thanks go to Paftresident Jeff Moseley and
retiring Board members Jenny Pluhar and Rick Orr.
Along with the rest of the BOD, they put in a lot of work
to make some hard choices and create results. No
changes were taken lightly and many were painful. But
SRM is stronger for it. Each of these three individuals Some of our tasks are to find ways to promote SRM
dedicated countless hours in long meetings, conference to increase membership, build on lostanding SRM
calls, and responding to the never ending surge of SRM successes, and most importantly, ensure that SRM is po-
related emails to their inbox. The journey continues for sitioned to be THE source for range management educa-
the SRM Board of Directors as we seek to continually  tion, outreach, and application. SRM has a lot to offer
enhance the society and implement the needed efficien- everyone involved in rangelands. We need to get that
OASa GKIG oAttt Ayada2NB { wa OndssapepOi@ilpravidd cpparuris oroRSGsitobé 2 O
| am excited to turn to our new leaders, Wally Butler on part of our great organization.
the executive committee along with newly elected direc- Lhave been asked many times what my plan is for. -

GeNB arabe 1rtea byR xbt L ROREINIT S "HEGL Fan brthat SRl idh | A
their leadership, ideas, and excellent skills. that it is not my plan. My job is to enable the Board and

As most of you know SRM is embracing the future  members to do the right things for SRM. We have a
and choosing to overcome the recession and nonprofit great Board with a world of SRM experience. The sec-

budget woes by bravely im- ond part of that answer is that our plan is to continue to
Staff/Liaison Emails: plementing bold changes work on bringing business systems and cost controls to
Jess Peterson: and wellstudied plans to {waQa o6dzAaAySaa LN} OiAOSaod
evp@rangelands.org balance the budget and in- changes and now it is a matter of organizing and stream-

crease efficiencies. Have we lining our business practices, so that we effectively use

Linda Coatedviarkle: . . . .
Icmarkle@rangelands.org done everything right on the our funds to do great work. While looking for cost sav-
Viekv Truiilo: first try? Will it all work per- ings we will also be exploring opportunities to expand
Vtruj?ﬂo@ianédandslorg fect the first time? The an- our membership and bring in new partners. Having the
_ swer to both of those ques- Board take care of business at SRM will let SRM and its
Qﬁﬁéisﬁé‘ﬁﬂgemnds.org GA2ya A& ay2 ®é membérddbNettetjoilizig yare of rangelands.
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is better than perfe;ctAlnac- _training programs._The recent ESD workshop was great.
UAZYyde S I Nb wé 25 o?l Haék%oaputgr?S'\More ESD workshops and

Ann Tanaka:
atanaka@rangelands.org

dDrigrsiggcg)ﬂraar*%%Iands.org perfect action, bUt_ when have our first 4 day workshop during an annual meeting.
Nick Dormer. fg:;;";ii;gtcﬁgszﬁﬁ'mv‘s;; Details are in the works and you will be the first to know.
srm@allenpress.com things forward. The Board Our Bpard and commlttees_are doing the heavy lifting

- ' that will allow SRM to remain the premier source of
Kate Counter: took action because we care
srmmeeting@allenpress.com 4,4 hecause we share the (Continued on pagd)
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of memorable moments could go on and on as | truly

enjoyed seeing and spending time with all the wonderful

cial day. The SRM leadership, staff, and | started the dayand interesting members that attended the meeting.

by welcoming the new SRM members at a morning cof-
FSS aSaarzyo LGQa 3IANBI
on board and getting involved! | ended the day by
speaking and spending time with the future of SRM, the

students from the High School Youth Forum. This young

ANRdzL) 2F £ SIFRSNAR ¢l a
off to Barron Rector, Hoyt Seidensticker, Shelly Taylor,
Mary Reece, and all the committed volunteers that

Already, a massive amount of work is being done in
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excited as this group is off and running and already set-
ting some impressive meeting goals.
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made this event possible. | especially enjoyed spending the opportunity to ask questions and provide input or

time with some of our international guests. Meeting
and spending time with John Taylor with Rangelands
Australia and Sukhtulga Tserennadmid with the Mongo-
lian Society for Range Management was a real treat. |
enjoyed learning about their respected societies and
how it relates to the work and efforts being done at
SRM. | was also very pleased with the success of the
producer forums and the Native Range meeting. My list

Stewards of the Rangeland

Stewards of the Rangelansithe latest production
from KNBP. Dennis Golden, a Nevada producer, intro-
duces us to five Nevada ranches and their different live-
stock management practices. Highlights include the
challenges and solutions exhibited by these ranches on
both private and public lands. More information can be
found on their websitewww.knpb.org/programming/
local/stewardsoftherangeland
Stewards of the Rangelamadn be viewed at:
watch.knpb.org/video/1822437943t will also be

shown locally again in Reno on Sunday, April 3rd at 6:00 LJ- NJIi

p.m. on KNPB Channel 5, Reno.

Input Sought for July Forum

Input sought for July forum: Innovation in Conserva-
tion Policy and Practice: the Case of the Conservation

O2YYSyia gAGK NB3IFNRa (2
operating structure. | was pleased with the excellent
guestions and suggestions and some of the input is al-
ready being put into action.

{ w

This event will now return to its typical operating
Fdzy QliA2y a GKS a{wa ! OQGAz2y
is scheduled for: Thursday, March 10 at 11:00 am MST
Diakin Number: 12134166650 and Access Code is:
012010 #

We will continue operating this call with a format
that welcomes reports, comments, and questions from
SRM committee chairs regarding their committee activi-
ties. The call is open for any member to ask a question
directed to the SRM board of directors or staff.

Ly Ofz2aAy3das L sglyd G2 GKI
Jeff Mosley, Rick Orr, and Jenny Pluhar. Their service is
greatly appreciated. Serving under these three out-
standing leaders has been a privilege. | wish them the
0Sad Fa GKS& 32 FT2NBI NRO L
as | note the retirement of Patty Rich. Patty has been a

Stewardship Program. Comments and perspective, espe-luck Patty and Bob with your next chapter of life, thank

cially constructive critique and suggestions for continu-

ous improvement, are sought by an invited SRM

YSYOSNI LINBASY G SNk LI ySt

Soil and Water Conservation Society meeting in DC.
Please send tpmthorpe @wildblue.net
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amazing commitment, society knowledge, cheerful per-
sonality, and ever positive attitude will be hugely
YAZaSR® 2A0K tlddeQa RSLI N
will keep me in line! On behalf of the staff, directors,
YR S@SNER2yYyS (KIFIG 1y26a | YyR
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Jess Peterson, . N .
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Society for Range Management
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Thanks!

(Continued from pag@) is your personal invitation to participate on this call. Its
takes place at 11:00 am MST. Simply diali213416-

_ ) _ 6650, then enter the access code: 012010 #. Next call
range science and range management information. takes place Thursday, March 10.

SRM will continue to be, and will become better, at If you have gquestions, comments, and compliments,
being a special organization. It will remain a place where || or email one of your Board members or me. Our

people gather to share their passion for rangelands and contact info is on the web site and on this newsletter.
grazing land management. It remains special because

we offer opportunity for young professionals to take
leadership of our committees and programs. Not only
does that provide great opportunity to our young profes-
sionals, but we all benefit from the enthusiasm and ex-
pertise they bring to their work. Over half of our mem-
bers attend our annual meetings. We are unique in our
ability to get people to come together to share the pas-
sion, application, and science of our profession.

The last item is the most important. A special thanks
and best wishes go out to Patty Rich. She and her hus-
band have a great opportunity they cannot pass up in
YIyalao tlrGddexr @2dz RARY QI
you enjoyed taking the easy road, rather you served in
this position because you want to help others, advance a
OFdzaS> IyR 3ISydziySte YI1S i
Patty Rich you did just that. Your wonderful attitude
and cheery outlook on life combined with an amazing

My main goal for 2011 is to help SRM continue to 1y26tSR3IS YR I ySOSNI SYRAY
make rangelands better through the many things we do. | 2 ySeé F2NI {wa Aa | Y2GAOF (A
By making rangelands better, we are making the world a g to commit to a job well done and walk away knowing _ _
OSUUSNI LXFOSe L R2YQU 1Y 3nftydy ’g'avé"lyESJ'r all. Howevel thiis nbtgdblblyel RS
of sustainability, but it is a good one. Your Board will wSaa t SGSNER2Y FOOSLIGSR tI G
work hard to keep SRM sustainable. Better yet, we will tjon, that she joins us at our annual meetings. Patty said
work hard to make SRM grow in a sustainable manner. yes. |told her that | am going to hold her to being with

¢tKS 1Se& 02YLRYSyld 27T ({KAusinSppkenei Wewil missihaving yoxasogngzrvery
continued involvement in SRM is the difference between day, but we look forward to seeing you in Spokane.
success and failure. My fellow directors and | wantto  Patty, thank you so much for all you have done for so
hear from you. | hope you will join us the second Thurs- long.
day of each month for the SRM Action Update Call. This

Board of Directors Monthly Meeting Notice
During 20112012, the BOD will be meeting the fourth Monday of every month at 8:00am MST.

The next meeting will be March 28, 2011 at 8:00am MST.
Call In Number: 800-391-1709 Bridge #: 649153

2011-2012 Board of Directors

President: Jack Alexander, MT jack@countgrass.com (406) 3889378
1st Vice President: Gary Frasier, CO gfrasier@aol.com (970) 2963527
2nd Vice PresidentWally Butler, ID wbutler@idahofb.org (208) 4849802
Directors: Charles Hart, TX cr-hart@tamu.edu (254) 9684144
Sandy Wyman, OR Sandra_wyman@blm.gov (541) 4166886
Keith Klements, WY kklement@sheridan.edu (307) 6746446 x3515
Stephanie LarseRraplan, CA slarson@ucdavis.edu (707) 5652621
Val Jo Anderson, UT val_anderson@byu.edu (801) 4223527
Misty Hays, WY mahays@fs.fed.us (307) 3587102
¢KS . h5 YSSGAy3a 3SyRIFI FyYyR LI ad YAydziSa FNBI | @FAtlotS
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Hi all,

While the new session in Congress started the year
out rather mildly with appointments and committee as-
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Capital Update

From Kelly Fogarty

approval processlin addition, such agencies as the Envi-
ronmental Protection Agency (EPA) have been heavily
targeted within the Republicanrafted bill and seek to

signments still being set, February saw a flurry of activity /0se considerable regulatory authority if the exact ver-

before the Hill adjourned for a wedkng Recess starting
Monday, February 21This brief reprieve will allow eve-

sion proposed from the House is adopted.
Congress will return from their current Recess on

ryone in D.C. and across the country to wrap their heads February 28, and will face the heavy task of tackling this

around the recent Continuing Resolution (CR) that was
LI 3aSR Ay GKS 1 2dzaSs GKS

budget dilemma within only a fototay period before the
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for Fiscal Year 2012 and all of the corresponding amend-

gAfft FEf LXI & 2dzi A& Fy@2ysS

ments and possible policy changes that were included in heavy criticism for the House version remains the pri-

each.

In the early hours of Saturday morning, February 19,
the House passed a massive CR bill totaling $1.2 trillion
with a recordsetting amount of budget cuts accumulat-
ing $61 billion.The bill passed the House; however, it
did not receive a single vote from Democraté.now
heads to the Senate where it faces an uncertain future

mary focal point in WashingtorMany have criticized

the bill for its inclusion of several amendments that
would affect policy, stating that the bill should be fo-
cused solely on budget matters and withhold from stir-
ring up any partisan debatesVhether all of these addi-
tions will survive the Senate is doubtful given the already
negative overview offered up by Senate Democrats on

as Democrats there have already denounced the bill and the Houseapproved bill. However, it is unlikely that all

have stated that unless a compromise can be reached
with the House the government will likely shutdown.

budget cuts proposed would be taken out of a compro-
mise bill as one prevailing theme throughout the entire
debate has been to establish spending at amounts that

Congress has until March 4 to approve a governmentdate back to prebailout and prestimulus levels. will

spending package, at which time the current funding
extension that was granted in 2010 will cease and the
government will be forced to shut dowhe cuts pro-
posed within the House bill did not leave any sector un-
touched; cuts are overarching throughout border secu-
rity, defense, healthcare, environmental regulations,
social services and educatioimhe Washington Post has
a great overview of the bill and follewp reactions from
representatives in D.Qjtp://
www.washingtonpost.com/wgyn/content/
article/2011/02/20/AR2011022003198 2.htmI?
sid=ST2011022003385

Amidst the turmoil brought about by the Hill, Fed-
eral Agencies sought to retain their budgets and regula-
tory authority from the proposed cuts within the above
mentioned bill. The bill directly targets the funding sup-
LX ASR (G2 ¢gKIG KIF@S
and would effectively terminate these positions that
were established through bypassing any sort of Senate

6SSy O2AjxeRosudes) at NBaAR

continue to monitor the situation and will keep you all
updated on any breaking news through the SRM D.C.
Capital Update that is sent out on a regular basis in be-
tween the monthly SRM newsletters.

As always, please feel free to sign up for the SRM
Washington, D.C. Capital Updatéhis is a free service
for SRM membersTo sign up, simply send an email with
0KS 62NR a&{ dzo & ONXR ocdgitalup-y i KS
date@rangelands.org

Kelly

Kelly Fogarty

Western Skies Strategies
2414 | Street NW
Washington, D.C. 20037
202-870-3342 (0)
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submitted by Linda CoateNlarkle, BLM/SRM Liaison

Sometimes, even after extensive forethought and just a few weeks the roster of employers and job oppor-
LX FyyAy3ds GKAy3Ia R2y Qi | dziudites ex@anikd t@inttide dlroSt 20employaérsanith A Y
tended. Several federal agencies had become quite ac- collectively over 60 diverse positions. What emerged
customed to the unique opportunity to interview and was clearly the largest and most diverse Rangeland JOB-
often acquire some of the brightest and beststudents C! Lw Ay {waQa KA&a{i2NRO®

So thanks to the employers (and all their staff and
volunteers) who took the time and effort to make their
opportunities available to our emerging young profes-
sionals. A full listing of these good folk is included on
LI 3S po LF¥ &2dz 4SS 2NJ {y29
thank you and tell them you appreciate the fact that
they stepped up to the plate that Sunday.

And thanks to the many students, young profession-

and young professionals for enthgvel agency posi-
tions during the Rangeland JOBFAIR and Agency
ing Onthe-Spot programs held in conjunction with
the SRM Annual Meetings. Most have considered |©__J
this to be a winAwin situation and critical to the fu-
ture development and retention of rangeland pro-
FSaarazylta sgAGKAY (KS
that in the last five years individual agencies have
successfully hired over 70 new employees into pe

manent positions within a diverse mix of natural _ _
resource jobs. als and other job seekers who responded in force to at-

tend the JOBFAIR and take advantage of the opportuni-
ties that were available to them that day. There were
lots of you and at times it was a very crowded room.
You may not have found the perfect job or opportunity
that Sunday, but you participated in one of the most
valuable career building tools that we knowaiet-

Without dwelling on the specifics, that opportunity
was taken away from the federal agencies this year dur-
ing the eleventh hour of planning. After several brain
storming sessions with agency reps from 6 different fed-
eral agencies, we vowed to continue our recruitment

effortslwith a focus on different hiring auth.oritie_s. We working. The contacts and acquaintances you made that
collectively felt that our presence and participation in A1 Sf2DDDA i A
¥ LJ2 R{Jj oy

; A ~ R} & _ XYL & OSNE ;
{waQa why3sthyRrR Wh.ClLw 5 I'dé"’velo%iﬁg)@%éédﬁlng Jr&fe@gioHa?cgreeF‘. Y
a message to emerging young professionals to miss the _ _
opportunity in Billings. The Rangeland JOBFAIR will be back next year in

_ _ . Spokane 2012. Hopefully the agencies will be able to
And then, early into January, the most amazing thing fully re-engage under new hiring.authorities. And if you

A0FNISR (2 KILILISYyXoozdd 2 0l & §n eftdioyerirom h%rvat 2ol hdlow I Y'S

the private sector professionals representing consulting would like to see on site, let me know. I just might be

firms,_ranche_s, conservatior! distric_ts, universities_ and able to make it happen. After all, we have big shoes to
even international commercial outfits. Over a period of fill after the success from this year
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Special Note:The Job Fair is open to all members and-neembers.

USDA Forest Service

WO and Fort Collins, CO

Amanda Cameronacameron@fs.fed.us
970-302-9915

Bureau of Land Management

WO-220 Rangeland Resources

Linda CoateMarkle- Icmarkle @blm.gov
202-306-3282

Natural Resources Conservation Service
NRCSVO DC and Bozeman, MT

Marvis Montesanoe
Marvis.Montesano@wdc.usda.gov

o,ucl:\»u.,

202-690-2250

Monica Bennett
Monica.Bennett@wdc.usda.gov
202-720-0768

US Fish and Wildlife Service
Lima, MT

Suzanne Beauchaine

suzanne beauchaine @fws.gov
406-276-3536 X303

Bureau of Indian Affairs

BIA NorthWest Region and Haskell Indian College
Brenda Wood$Brown- bjbrown@fs.fed.us

Elaine Kiefe ekeifer@fs.fed.us

LaDonna Carlisldadonna.carlisle@bia.gov
503-502-5904

National Park Service

Grand Teton National Park, Moose, WY
Jason BrengleJason Brengle@nps.gov
307-739-3484

Northern Great Plains Exotic Plant Management Team
Taryn Preston Taryn Preston@nps.gov
701-623-4730 X3586

SaratogaEncampmentRawlins Conservation District
Saratoga, WY

Glen Leavengoodgleavengood@gmail.com
307-710-4298

Society for Range Management

Wheat Ridge, CO

Aleta Rudeen arudeen@rangelands.org
303-720-2715
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2011 RANGELAND JOBFAIR
Sunday, February 6, 2011
10:00am- 6:00pm
Billings Hotel and Convention Center
Ballroom (main floor)
1223 Mullowney Lane
Billings, MT 59101

Job SeekersThe 2011 Annual Meeting Registration is not required for participation in the Job Fair.

*Ll NIVERSITY University of Wyoming
o WYOMING Laramie. WY
Brian A. Mealor bamealor@uwyo.edu
307-766-3113

e Land Trak Resources, Inc.
Emraas Gillette, WY .
Richard Bonine, Jrrbonine@Iandtrakr.com

Office: 307682-1232
Cell: 307689-6667

NDSU North Dakota State University

Hettinger Research Extension Center, Fargo, ND
Amanda Gearhartamanda.gearhart@ndsu.edu
701-320-8420

South Dakota State University

Rapid City, SD

Pat Johnson patricia.johnson@sdstate.edu
605-394-2236

Aster Canyon Consulting, Inc.
Pinedale, WY

Curt Yanish curt@astercanyon.com
307-367-6824

SeasTer

[CaNYON

Consuliing, Dne

BKS Environmental Associates INC

&; Gillette, WY
Jamie Eberly Jeberly@bksenvironmental.com
BK 307-686-0800

Coro View Farms LTD

Coronation Alberta, Canada

Brent Heidecker brent.coroview@xplornet.com
4035788444

Synergy Resource Solutions, Inc.
Belgrade, MT

Jack AlexanderJack@countgrass.com
406-3889378

Habitat Management

— Gillette, WY

Scott Benson
sbenson@habitatmanagement.com

307-686-4030
The Nature Conservancy
he )
neture @ Lander, wy
e Te Bob Wesley rwesley@tnc.org
307-332-3388
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Rangeland News

BLM Reception/Social Family Meeting

64th Annual SRM Meeting and Trade Show, Billings, MT
Sunday, February 6, 2011

submitted by: Linda Coatedarkle, BLM/SRM Liaison

BLM held a well attended reception for employees and guests at the Holiday Inn Grand in conjunction with the An-
nual SRM Meeting and Trade Show in Billings, MT. BLM enjoyed an almost record attendance of employees at the
meetings and despite the fact that once again our reception competed with the Super Bowl, over 90 individuals made
it to the family meeting.

We enjoyed an impressive roster of planned anehad speakers who covered topics relating to BLM operations as
well as the growing importance of the BEBRM relationship. These speakers included:

Rob RoudabushChief, BLM Division of Rangeland Resources2®?00
Bob Bolton,BLM Range Program Lead, V22D

Todd YeageBLM employee and SRM Meeting-€air

Jeff Mosley Outgoing SRM President

Jack Alexanderincoming SRM President

Gary FraserSRM First Vice President

Wally Butler,SRM Second Vice President

Jess PetersorGRM Executive Vice President

Aleta RudeenSRM Director of Outreach and Leadership

= =4 =4 =4 =8 =8 -8 -8 -9

The highlight of the meeting was the opportunity for BLM to honor ad&gerving recipients from 8 different
states with our Rangeland Management Specialist Recognition Awards. Nominations were received from each state fc
individuals either deserving of recognition for exemplary service or deserving of an outstanding professional develop-
ment opportunity. With this award, BLM contributed funding for recipients to attend the SRM annual meeting.

Once again, congratulations and our sincer
thanks to all award recipients

9 Colorado- Bob Fowler
Grand Junction Field Office

9 Idaho-John Eric Biar
Boise District Office

M Montana- Dan Darrell Brunkhorst
Lewistown Field Office

1 Nevada- Casey Dean Johnson
Mount Lewis Field Office

T New Mexico- Adam Levi Lujan
Rio Puerco Field Office

1 Oregon- Stephen J. Slavik
Medford Field Office

9 Utah- Alan Jonathon Bass
Salt Lake Field Office

1 Wyoming- Michael Dean Murry
Rawlins Field Office

BLM Rangeland Management Specialist Recognition Award Recipients.
(Bob Fowler and John Biar were unable to attend the meetings
and are not present in the photograph.)
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BLM Reception/SocmlFamily Meeting

sl

(Continued from pags)

The meeting wrapped up with a presentation of the
final documentary:

"HOPE ON THE RANGRE'Frontier Legacy Finds its
Place in the New West

This 28 minute, PB&uality production presents a
balanced perspective allowing the viewer to better un-
derstand that the role of livestock grazing is changing in S
GKS 283G ¢NIRAGAZYA | YR |8
often clashed with the reality and expectations of the
GbSg 2S5aiGé¢ YR Ay Ylye Ol
AYLINROSR a. Said 2S5ai6éo ¢ K
strong and continuing positive partnership between SRM
and BLM. Many thanks to the large number of individu-
als who helped make this production a reality.

IX International Rangeland Congres$RC2011
"Diverse Rangelands for a Sustainable Society”

Esteemed Colleagues and Friends

La Asociacion Argentina de Pastizales (AAMRAhgeland Society of Argentina) was founded in 1999 in San Crito-
bal. It, in conjunction with INTA and other entities, has organized 5 national conferences (2001, 03, 05, 07, 09)

{AYy0OS modm 6SQFS 06SSy R2Ay3 SEGSYyaArzy 62N] 2y NI y3¢

They are irreplaceable ecosystems not only from the point of view of forage production, but from providers of
goods and services that improve quality of life such as in our country;as many throughout the world.

The IX International Rangeland Congress will be held Ap8| 2011 in Rosario, Argentina

We look forward to meeting people from all over the globe who work in these ecosystems and believe that this is a
unique opportunity to talk, debate, learn, and network with others.

We look forward to hearing from you and your participation.
Please visit the IRC websiteyw.irc2011.com.arfor the itinerary.

Sincerely,

Ing Agr Guillermo Chiossone
Secretario de la AAMPN
Coordinador del IX Congreso Internacional de Pastizales

EEA INTA El Colorado . |
0371715360824 r
ps ‘ v\.'"

. :
"USARIO « N
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Rangeland News

March Rangeland Photo Quiz

Question:lt pays to have your camer
handy because you never know when yz
are going to get a chance to capture a
photo-puzzle worthy of our SRM Photo
Quiz! We have heard much in recent yex
FNRY CNBR t N2gSyl |
f SIF3dzSa NBIAFNRAyY3
R2Y¢ 2F dzy3dzA + G6Sa ™
What would they think of the choice mac"
here by this doe near a campground in
I NAT 2yl Q& 2KAGS a2l

Please send your observations (and
your own quizworthy range photos) to
vtrujillo@rangelands.orgsubject line
wlky3asS t K22 vdaAal of

Ranchers and Conservationists Discuss Future of the Borderlands
submitted by Ed Fredrickson, Jornada Experimental Range, Jim Thorpe, JT Land and Cattle, and Rick Knight, CSU

Ranchers, conservationists, academics, and agencieshe borderlands as a {mational laboratory where past
met to discuss the future of the Mexican/U.S. border- legacies inform the future. These heroic stories are often
lands last January 12 and MNore than a hundred peo- overlooked in the international debates on the future of
ple gathered at Cochise College in Douglas, Arizona to the border. Individuals and organizations, from ejidos,
discuss land health and restoring the economy of are- ranches, conservation organizations and government
gion now riddled with violence. agencies, have an impressive list of successes to build on

With speakers equally split from México and the US, and a lot to learn from each other.

the annual science meeting of tialpai Borderlands Recently, ranchers, ejiditarios, scientists and conser-
Groupbroadened its focus. Speakers took a fresh look at vationists worked together to create thianos Bio-
people and landscapes at the intersection of Arizona, sphere Reservévww.nature.org/werewework/

Chihuahua, New Mexico and Sonoréhe Malpai Bor- northamerica/mexico/features/art30992.htrhin north-
derlands Group, one of the earliest and most successful SN} [/ KA Kdz- Kdzl & LG A& y26 aS$
collaborative conservation groups in North America, tected grassland reservavhere ecosystems that once

reached across the international boundary and invited = made the region prosperous are being reconstructed. A
their neighbors in Mexico to share a common agenda  step across the U.-$lexican border, théMalpai Border-
asking how they can work together to benefit the unique lands Groupwww.malpaiborderlandsgroup.ojdas
people and landscapes of the region. found common ground between diverse groups to con-
serve a litany of imperiled species, reinstated fire as a
vital ecological process for land health, and bridged the
traditional divide between federal agencies and private
landowners. In the state of Sonoi@uenca Los Ojos

During a time stained by violence on both sides of
the border, attendees discussed solutions for conserving
this vast landscape while meeting the twin goals of

building vibrant human economies and restoring land- X ) AT
(www.cuencalosojos.org), a conservation organization, is

scapes.
P _leading change by developing conservation initiatives_

aZUAGlIuSR oe 0KS aK- NB R aﬂ@résfqnn ﬁetlahdsﬂn@@e&@héc}{ tel%sAf RS NJt
ySaazéeé YSSuUuAy?3 LJI- NIAOALI yda SELX 2NBR | 02YY2Yy @GAraizy
(Continued on pag#8)
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February Rangeland Photo QuizAnswer

Question:We've all seen these type
of fence line photos before, and heard
many many times about the positive
merits of the management scenarios
being so illustrated. But just to make s
that "we're all on the same page,”
assuming similar stocking rates, which
side of the fence is continuously grazeq
which side is under planned rotation,
and, for added wrinkles, which side got
the monogastric treatment, and which
the multi?

Answer: As February is a short
month ¢ and a busy one for SRMers,
the photo quiz seems to have snuck up
on us without too much response (i.e. i
S R2y Qi aSS Y2NB
photo submissions or quiz responses,
could be history gone with the wind!). : , ; HESR T T R
Other than those who were busy in Billings, maybe everyone was Just trying to hlbernate though the blg freeze?

But we did manage to cajole two last minute entries from the thin ranks of our loyal-slyagpphotequiz fans,
who posited thus:

G¢KS NARIKOG K Il-speRieshiradh§ basdd Bn thé agipareit removal of shrubs in the background. | think
the right side is also being continuously grazed, unless the photo was taken before the continuous folks turned in on
GKS £SFd YR ' FGSNI GKS LIXIYyySR INITAYy3I F2f14a8 FAYAAKS

l'YR GKS 2G0KSNE aL 6Syid oFOl FYyR £221S8SR Fd GKS LA OGC
ven hoof print indicating ungulate grazing. The grasses are grazed fairly closely and it looks like one of the hoof prints
might be a horse. The pasture on the left has the appearance of a rotationally grazed pasture. That is about as good
L OFy R2®¢

As it turns out, both did pretty good (almost haifht!) on this fenceline contrast from eastern Colorado. As ex-
plained by independent range consultant Matt Barngsifinghorizons.com> 2 dzZNJ N2 @Ay 3 NI y IS NJ
has more production than the right side, which also has a large bare patch. The stocking rates are similar, but the left
side is under planned rotational grazing while the right side is more or less continuously grazed. So parts of the pastu
on the right have a higher de facto stocking rate than others. Nevertheless, the left side gets appropriate recovery pe-
riods while the right side does not, so bare patches never heal and probably can expand over time. The wrinkle is thal
GKS STl Aa I -DIAHGNISOLE % (@Bt S avKE INRIFKITENMGE IS K2 NEA

CK2aS GK2NAS LI addNBazé gKSUKSNI I NI yOK KSI RIjdzl NI S
chronically undesstocked and ovegrazed, Unless one is willing to pen those horses up with hay (not a nice way to
GNBFG SNAGOKAETS aLO2YyAO {eYyoz2ta 2F CNBSR2Y¢ Aa AlGKO
ways remain a challenge for rangeland managers. If any one has any tips on managing "sustainable horse traps,"

LX SFasS €Sd dza (y26X
And no one noticed that old bit of broken lariat on the groupahat untold story goes with that?
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Calling Al I Cookse.

Now Accepting Recipes, Stories and Photos

Do you have a family or ranch recipe that has been around for generations? Does it have a great story or
background to go with it? Or maybe you have a great range story, ranch story or an awesome range photo that you
would like to share. We are looking for you. The Information and Education Committee is collecting recipes, stories an
photos for the next edition of th@rail Boss Cowboy Cookbook

Submit Recipes, Range Stories and Range Photos to:
srmcookbook@yahoo.com

Please Include Your Name, Ranch Name, SRM Section and City, State with each submission. In the subject
line of your email please writsRM Cookboaok

All recipes must be original recipes (never published). If it is a published recipe it must be changed by 10%,
such as changing an ingredient or amount, adding an ingredient, changing cooking temperature or time.

Featured Recipe Of The Month:
From:Trail Boss Cowboy Cookbp&R85

Berniece Marts )

Double U Hereford Ranch

Post, Texas c————
Ce—

Fresh Strawberry Cake and Icing

1 box white cake mix 1 box strawberry jello
% ¢ Wesson QOil Y% c water
4 eggs 1 ¢ frozen, thawed strawberries

Mix well the cake mix and strawberry jello, then add wesson oil and water. Mix well 4 eggs, adding 1 at a time and
beating well after each egg. Stir in strawberries. Put in 3 wapegbred pans and bake in 350° oven until done.

Icing

1 box powered sugar 1 stick butter
Y ¢ strawberries

Beat until smooth and creamy and spread on cake.
Background:

Legend has it that not long after the turn of the century, one of the original owners of the UU stepped off the train
and onto Texas soil, taking a good look at this newly purchased land for the first time. So impressed was he with the
sprawling open spaces that he dug deep into his pocket and pulled out a shiny silver dollar, Tossing the coin high into
GKS ANE KS &aK2dzi SR SEOdoibfeRdu®es G¢KA& Aa ¢gKSNB LQY 32

Established in 1906 and owned today by the Rdehtgomery joint venture, the Double U Hereford Ranch encom-
passes some 55,000 acres in Garza, Lynn and Hockley Counties. The ranch is worked from both horseback, for cattle
FYR 0@ LIAO]dzLd G4 NHzO1 X F2NJ 3SySNrf OK2NBaz &adzOK | a YSy
ated by windmill, a practical use for the eyaesent West Texas wind.
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BehavioralBased Interviewing and the STAR Approach
by Dan SimmonsThe Animal Science Monitoidssue 118
submitted by Linda CoateNlarkle, SRM BLM Liaison

Behavioralbased interviewing is designed to help
ensure more targeted and more successful hirak.
GK2dZAK | NBadzyS Aa oKIG
characteristics and behaviors the candidate possesses
GKIFIG akKz2dzZ R dzZ GAYIFGSt e
hired.

The first part of the behaviorddased interviewing
LINPOSaa Aa (2 (GK2NRJAKE @

seeking to fill. The next step is the actual interviewing of €

the candidates, and when it comes to behavidraked
techniques, the questions you ask are quite divergent
from standard interview questions.

WeStt YS | o62dzi @ & Q

The main difference of behaviorbhsed interwew
Ay3 ljdzSadAizya Aa GKIFG
and to uncover more information about the candi-
date. The key is to ask questions that will elicit detailed
NEBalLRyasSazr NB@SFHtAy3a (GKS
ize those skills, and in what manner they facilitate their
problemsolving strategies and their character.

Some call this approacTARnterviewing. The ac-
ronym stands foituation, Task, Action, & Result

The bulk of your questions will be situational in na-
ture. You can ask a combination of both fictitious and
past situations, or they can all be real situatiohsii Q a

recommended that they all be hypotheticdl. i Q& y 2 {

enough to ask an initial question or two and leave it at
that. Followup questions ar@ssentialto discovering

how the candidate will think and act in a given situation.

Example:

Insteadofa ¢ St € YS | gaudzight $ag dzNE&E S

AYa BXIEE fYsS OlRAKSE BRI dSEAI2 YA

conflict, including between you and anotherworker,

RA QYT EHNREMS (RS NIOON WyhHle(tha dakdd & ON

date tells their story, you can ask additional questions
adzOK | a a2KIFIG 6SNB @&2dz uK)\){
§HR $2¢% ULEK § : 10 #Nf\""w”'f%'a\‘&ﬁé \
2dz dzy O2 @S 0KS Of SQa
and interpersonal Skl||S

This interviewing technique is more difficult for the
candidate to navigatelt requires them to answer ques-
GAz2ya GKS& RARYyQUG F2NBaSS |
ity to think and respond quicklyit will also reveal some-

K & NIRRT HeRRY hesef] yon iR Bl EVRT S L.

swer the questions themselves.

LGQa Itff Fo2dzi WogK2 GKSe@
O | FeRavigrabassdirtervieWinks fefuies a Hightly difd K S
ferent perspective.That difference can help you to not
only avoid a potentially bad hire, but also zero in on the
candidate who can help take your company to the next
level. ¢ K I { Q-&vin situatiokr yandyou win both
times.

According to one of the trainers in the recruiting in-
))dlazlsry(xt S2LX S NS KANBR FT2N 6K
FANBR T2NJ wyo&hlrmprédble both bBwha
theyareandeI G GKSe R23 @2dzff -
stars at your company for a long, long time.

Drought Preparedness in the West: Findings and Recommendations

A 2011 drought preparedness report is now avail-
able on the Western Governors' Association Web site.
The report summarizes the findings from a series of
meetings WGA and the Western States Water Council

held in 2010 with citizens, businesses and governmental

end-users of drought information.

The Governors continually work to improve drought

forecasting and to promote drought preparedness

throughout the region. The findings summarized in this

report were formally accepted by the Governors in De-

cember. They include: Strengthening the National Inte-

grated Drought Information System (NIDIS); improving
drought preparedness and planning; and Identifying the
role of states and other stakeholders in shaping climate
services.

Read more about the report and the WGA water
program at: Clean, Reliable Water Supplies for the West,
http://www.westgov.org/water.

Contact: Tom Iseman, 3@23-9378 ext. 106
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LYGSN¥Y2dzydl Ay

Sponsored By:  Boise State University Dept. of Bio
logical Sciences and the
USDAAgricultural Research Service,
Logan, UT

General Sessions:Tues to Thurs, March 231, 2011
Jordan Ballrooms A & B"{2loor)

Boise State University Student Union

Boise, Idaho

Registration: There is no registration fee, but advance
pre-registration is preferred. Pleasereail
dale.nielson@ars.usda.gdw Wednesday, March 23,
2011to pre-register. Please entetNPS'in the subject
line and include the followingname(s), mailing address,
business, noprofit organization, university, or govern-
ment affiliation, city, state, zip code, and phone.

Poster Presentations

A limited number of posterboards are available for dis-
play of research and plant material development work
pertinent to Intermountain native plants. Please, no
posters of a commercial nature. Contact Dale at

dale.nielson@ars.usda.gov with a title to reserve a pos-

terboard slot.

TENTATIVE AGEN[Bubject to Change)
NOTE: Actual times for the speaking schedule will be
made available in a subsequent announcement

TUESDAY MORNING, March 29

INVASIVE ANNUALS, OUR NEMESIS

91 Josh Leffler (ARS; Logan, UR&sources, species,
and communities: why annuals are so entrenched

1 Brenda Smith (ARS; Burns, GR)nderstanding the
causes of invasive species with Ecologitzdised
Invasive Plant Management

f

bl GAGS tftFyld {dzYYAd

Christine Taliga (NRCS; Denver,-Q@3 and impli-
cation of native annuals for restoration

FOR THE BEAUTY OF THE EARTH

f

Steve Love (University of Idaho; Aberdeen,-IDj-
mesticating and commercializing native plants for
horticultural use

TUESDAY AFTERNOON, March 29
PLANT MATERIALS FORUM

=

1

Steve Larson (ARS; Logan, {dgrmplasm, genom-

ics, and breeding of basin wildrye and other native

plant resources for the western United States

Tom Jones (ARS; Logan, U¥)y 2y GAYSY il £ Q
drye and the tertiary Restoration Gene Pool

Doug Johnson (ARS; Logan, JHree North Ameri-

can legumes for the Great Basin

BREAK

1

Scott Jensen (USFS; Provo,A8Blecting and grow-
ing Great Basin Natives

Wayne Padgett (BLM; Salt Lake City,Building a
native plant prograng challenges and progress in
the Colorado Plateau

PICK YOUR POISON, PLEASE

f

Daniel Cook (ARS; Logan, UDdes plant taxonomy
represent toxic risk?

WEDNESDAY MORNING, March 30
SEEDS 4 YOU

f

Cindy Fritz (BLM; Boise, Hiitle not available

Jim Cane (ARS; Logan, UDjfarm needs and post
fire fates of bees that pollinate our restoration forbs
Erin Espeland (ARS; Sidney, MWlaternal effects in
Poa secunda: harnessing plasticity for maximum suc-

1 Ann Kennedy (ARS; Pullman, WAK S I i Qy (i K & °€SS
BREAK

THE ESTABLISHMENT

cheatgrass
BREAK

Jeremy James (ARS; Burns, itgat Basin seed-

1
NATIVE ANNUALS FOR RESTORATION, A VIABLE ALTERnng ecology

NATIVE?

1 Erin Goergen (University of Nevada; Reno, NV)
The role of native annual forbs in the restoration of
invaded rangelands

Pagel4d
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Joe Robins (ARS; Logan, {H3tablishment, persis-
tence, and precipitation

TDerek Tilley (NRCS; Aberdeen,-lIDyestigations in

wetland seed establishment
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WEDNESDAY AFTERNOON, March 30

SEED PRODUCTION UPDATE

1 Clint Shock (Oregon State University; Ontario,-OR)
Irrigation requirements for native plant seed produc-
tion

1 Loren St. John (NRCS; Aberdeen; 82ed produc-
tion of native plants in the Intermountain West

1 Mark Majerus (Native Seedster; Billings, MHgr-

vestability indexes for native grasses and wildflowers

9 Clint Shock (Oregon State University; Ontario,-OR)
Direct seeding techniques for stand establishment
for native seed production

BREAK

1 Jack Staub (ARS Logan Ué’penetic change a fac-
G2NJ AY

21 1¢Qf{f 't hb ¢19 ahW! 9

1 Scott Abella (University of Nevada; Las Vegas; NV)
Identifying native species for use in successful
revegetation projects in the desert Southwest

1 Ed Kleiner (Comstock Seed; Gardnerville,-Nghg
term observations at a Mojave montane mine site

THURSDAY MORNING, March 31

RESTORATION ECOLOGY: OUR STORIES

1 Lesley Morris (ARS; Reno, NW)storic landuse im-
pacts on native species

9 Susan Filkins (BLM; Boise,4Bghab and restora-
tion in sandy soils in the Snake River Plain

1 Mel Asher (Benson Native Seeds; Moses Lake-WA)
Crested wheatgrass diversification: practical experi-
ences

1 Beth Newingham (University of Idaho; Moscow,-D)
Soil responses to paelte seeding techniques

BREAK

L¢O{ ¢La9 ¢h /1! bD9

1 Matt Horning (USFS; Bend, GBEeedtransfer
guidelines in the context of climate change: a Forest
Service perspective

1 Bryce Richardson (USFS; Provo,-@pproaches to
understand climatalriven genetic variation in plants
and the implications for restoration

bl GABS t
Hotel Rates
Some Boise hotels have submitted rates for this meeting.

All prices are subject to 13% tax. A government em-
ployee ID is required for the government rate.

Hyatt Place Hotel925 N. Milwaukee; 208 375200; $99
regular/$77 govt.

Best Western Vista InmAirport -84 exit 53; 1800-727-
5006; $79 corporate (mention INPS)/$77 govt.

Best Western Airport Motor InnAirport 84 exit 53; 1
800-727-5004; $70 regular/$74 govt.

Sleep Inn;Airport F84 exit 53; 208 33G377; $6063
regular/$7080 govt.

Inn Amerlca,Algxlrt F84 exit 53; 1800-469-4667

yia {dzYYAd

0KS O2yaiRSNI A2y Bide prifery): d5aregfiase Kof.

SpringHill Suites Boise Park Centé24 E. Park Center
Blvd.; 208 342044; $119 regular/$77 govt.

Owyhee Plaza Hotelt109 Main Street; -B00-233-4611;
$82-92 regular/$7787 govt.

Safari Inn;1070 Grove Street; 208 3465656; $6979

NOTEThe University Inn has been purchased by Boise
State University and is no longer a hotel property

Directions

The Boise State University campus is located on the
southern bank of the Boise River between Capitol Boule-
vard (accessed via Vista AvenuB4lexit 53) at the west
end of campus and Broadway84 exit 54) at the east

end of campus (see city map). The Student Union build-
ing is situated roughly midway between Capitol and
Broadway at the bend on University Drive, the eastt
thoroughfare through campus (see campus map). Uni-
versity Drive may be accessed from either Broadway or
Capitol.

Parking
Parking information will be made available in a subse-
qguent announcement.

In the past, the Summit has assumed the cost for park-
ing. We hope to offer this free service also for INPS VI.
However, we are currently awaiting pricing information
from Boise State University to determine if we can afford

to offer free parking for attendees.
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SRM Facilitates First Native Range Initiative for Tribal Lands
Submitted by Diana Doa@rider, Native Range Session Coordinator

The United States Government holds 55.7 million acres of land in trust for Native Americans, of which much is con
sidered to be rangeland. Native vegetation on the rangelands provide habitat for native wildlife and livestock, and pro-
vide other resources needed for a high quality life for the Native Americans. Dynamic and high quality management o
rangelands is essential for the success of the Native American communities. Successful management of the range-
lands, which includes a wide variety of resources, must not be focused on a single objective but rather on achieving a
wide variety of habitat objectives that best meet the spiritual, cultural, mental, financial, and physical needs of the
tribe. Rangeland management practices and needs vary on the numerous reservations, ranging from livestock that is
owned by noamember individuals or corporations, or by individual tribal members and livestock cooperatives. Range
management programs also vary widely between tribes. In some cases, the Department of the {iereau of In-
dian Affairs (USEBIA), develops range management plans. Some reservations, however, manage their own range-
flryRa GKNRdzZZK GKS GNAOGSQa bl GdzNFf wSaz2dz2NOSa 5SLI NIYS
L2AYGSR 6@ (GKS ! { S5SLINIYSYydG 2F ! ANKOJZNRE@NB Q& b I (0 dzNI

Recognizing the numerous changes that have and are occurring in the management and use of the Native Ameri-
can rangelands, the Society sponsored a workshop at the recent SiRAhBdal Meetings in Billings, Montana, where
we facilitated the newly established Native American Range Initiative. The overall goal is to develop a comprehensive
and longterm strategy for helping the tribes establish sustainable rangelands.

The obijective at this meeting was to identify the specific and various challenges for range management on tribal
lands, training opportunities, and education of future tribal range managers. Approximately 100 participants repre-
senting various tribal governments, tribal producers, agency representatives, educators, and scientists involved with
range management on tribal lands were present. The Society made every effort to allow equal representation from all
stakeholders, and served as a facilitator to bring the many perspectives to the table. For Part 1 of the strategy, we
used the analogy of a windmill that was not producing enough water, where the broken parts may or may not be
o2@S 3INRdzyR F'yR @AaAofSo 2SS gSNB RSLISYRSyid 2y (KS
pieces that might be broken, given their many perspectives and levels of experience.

The session began with introductions fr@@ob Alexandey session moderator, and SRM Presidéatk Alexander
The session was opened by a prayer and blessiyy dpavid Yarlott President of Little Bighorn College and of the
American Indian Higher Education Consortium, given in his native Crow landdradeck TaylorEmeritus Professor
of Montana State University, presented a review of rangeland science on tribal lands, and discussed the need to pre-
aSyid NYy3aS YIrylFI3aSYSyil OfgP38)iaSayoshe LWN2OGRIOH Al yRSAOY
land. Ross Racitre 9 ESOdzi A @S S5ANBOG2NI 2F GKS LYGSNINROGFE 1 INRC
tate agricultural production for tribal producers. He also presented his perspective about the challenges of managing
tribal lands due to insufficient budgets, diminishing resource condition, and complex permitting systems for grazing
FYR FINXAYy3ID 'S SYLKIF&AT SR K2g | ANROdzZ (idzZNB aKz2dzZ R 0
and how the government must focus on creating sustainable rural communities based on local reséileceblan-
ley, Range Specialist with the Bureau of Indian Affairs, discussed current shifts within the agency, and how they are
coping with challenges in budget and staff limitations, standardization in protocols for management, monitoring, and
planning, and intelagency cooperationMark Wadsworth Range Conservationist for the Shosh@annock tribes,
described their current natural resource program and how it is being managed under the direction of the tribal govern-
ment. While many tribes would like to manage their own resources, the existing bureaucratic system is complex, and
more direct funding is needed to train and hire tribal personr&hawn (and Peggy) Frederididt their ranch in the
middle of calving season to present their perspective about being tribal ranchers under complex circumstances. Shaw
explained that ranching is a way of life for them, but higher grazing fees for tribal producers and tough economic times
make it difficult to keep their operation profitable. While proper range management is important to Shawn and Peggy,
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SRM Facilitates First Native Range Initiative for Tribal Lands

(Continued from pag#6)

making improvements to the land while maneuvering through the complex maze of land tenure and bureaucracy make
it challenging.Delane Atcittyy | 0 SST LINRPRdAzOG A2y O2yadzZ GFyd FNRBRY (KS
summary of beef production and land tenure systems on different tribal lands. He also went into more detail about
the challenges facing different beef production scenarios, and made suggestions on improve@ethtxine May-

nard, GIS Specialist for the USNRCS, gave a very informative talk about the use of GIS for rangeland inventory and
Y2YAG2NRY3IZ FyR fa2 | o2dzi GKS bw/ {Qad Oda2NNByd 0O2yidNI
Belknap tribal landsTony RobbinsNatural Resource Specialist with the Bureau of Indian Affairs, presented informa-
tion about the current rangeland inventory and monitoring effort for the Navajo Nation, and also provided a brief his-
tory about grazing on Navajo landsara BrummerOregon State University Extension Agent for the Confederated

Tribes of Warm Springs in Oregon, presented a brief summary about the feral horse on tribal rangelands, and then fol
lowed with details on how the Warm Springs tribe is managing this very complex and difficult issue.

The session then switched gears to address the complex issues for training future range managers for tribal lands.
Lawrence Shorty 5 ANBOG2NI 2F GKS ! {5! Qad wmdpdn ¢NRARolf /2fftS3Sa
recruit and train tribal students, and also discussed which scholarship programs were of interest to theBpenga
WoodsBrown, a recruiter for the US Forest Service and the Bureau of Indian Affairs, followed with her perspectives on
how to keep tribal students from falling through the cracks on their journey through college and into the work force.
She believed that it was healthy to encourage tribal students to leave home for a while to get their education and learn
about natural resource management elsewhere, which would prepare them for returning to the tribes to work later on
in life. She also believed that it was critical for students to receive encouragement from their parents and teachers.
Dr. Diana DoarCrider, a fieldcourse lecturer and minority recruitment project coordinator from Texas A&M Univer-
aries RA&AOdzaaSR GKS ySSR (2 aiKAy]l 2dz2iaARS (GKS 02E¢
tional, and logistic needs of the tribes. She described how creative field courses and online learning can be used to
build curriculum for smaller colleges and students living on tribal laMdgk Sandg Range Management Specialist
with the US Forest Service, wrapped up the presentations by suggesting how the Society for Range Management cou
serve the Native American community. He suggested continued facilitation for this type of meeting, but also men-
GA2ySR GKS &dz00Saa 2F FTASEIR ¢2N] aKz2Lla adzOK a GKS 9E
He also believed that involving Native American students in the SRM meetings would help to encourage their enthusi-
asm for range management, and provide much needed mentoring from other Native American professionals.

The day was finalizedwithawetkS a a4 A2y (G2 ARSY(GATe (G4KS doNRB{1SYy LIASOS
based on Tribal Producers, Integency Relations, Science, Education, and Feral Horses. Members then worked to-
gether to list specific problem areas within the overall system of rangeland management on tribal lands. These
GONRB|1SY LASOSae oAttt S@GSyldz ffe defnestm &all goslar farggland  F NJ-
management on native ranges, @fines objectivego reach that goal, and 3)efines actiongo achieve those objec-
tives. The model will be then continually evaluated and adjusted over time with input from all stakeholders, but with
special emphasis from the tribal members themselves.

To view the web album for this event, go tutps://picasaweb.google.com/118184576128305553517/
FirstNativeRangelnitiativeMeeting64thAnnualSRMConferenceBillingsMontanaFebruary2011?
authkey=Gv1sRgCPHRgv7/NxJVOBA#

For more information about the Native Range Initiative, please contact Bob Alexantatexian-
der@lagunatribe.org505470-5637; or Diana Doa@rider,d-crider@tamu.edu830431-2770.
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