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This is a common mantra I use when teaching students in 
my range management course at the local junior college.  I 
use it when describing certain practices that are commonly 
conducted in range management, for example when deter-
mining residual dry matter I use 100 grams instead of 96 
grams, so that the math is easier ~ see range science not 
rocket science.  It always makes the students smile, and 
hopefully makes them more comfortable with range sci-
ence, as many students come from a variety of different 
disciples.  Few have much knowledge of range manage-

ment and take it as one of their potential natural resource course options.  Just re-
cently I began a new mantra, this IS RANGE SCIENCE, not rocket science. I mean, our 
discipline has so much more importance in the world than rocket science. Rangeland 
dominates the earth surface and provides habitat for many, many species, captures, 
stores  and safely releases water, and stores carbon to name a few of the ecosystem 
services provided. Therefore teaching students of all ages will not only be critical to 
the future of our discipline, but to the future of habitats all over the world. 

The demand for undergraduate education in non-range schools appears high.  An 
online grazing management and ecology course developed by Dr. Mel George and 
Cody Sheehy for continuing professional education has been used by undergraduates 
to fill the gap left by retired faculty.  This course, organized in four modules, can be 

(Continued on page 2) 

Greetings SRM Members, 

Dr. Dillard Gates, SRM Past President (1975) recently wrote me a letter, in which 
ƘŜ ǊŜŦŜǊŜƴŎŜŘ ǘƘŀǘ ƘŜ ƳƛǎǎŜŘ ǘƘŜ άǎƳŜƭƭ ƻŦ ǎŀƎŜōǊǳǎƘΦέ  Sitting here at the SRM of-
ŦƛŎŜΣ ƛƴ ǎǳōǳǊōŀƴ 5ŜƴǾŜǊΣ L ŎƻǳƭŘƴΩǘ ŀƎǊŜŜ ƳƻǊŜΦ  That is why I was so happy to work 
with the University of Wyoming and Colorado State University Range Clubs that took 
ǇŀǊǘ ƛƴ ǘƘŜ ά{wa hŦŦƛŎŜ .ŜŀǳǘƛŦƛŎŀǘƛƻƴ 5ŀȅέΣ ǿƘƛŎƘ ƛƴŎƭǳŘŜŘ ŀ ǾŀǊƛŜǘȅ ƻŦ ǇǊƻƧŜŎǘǎΣ ƻƴŜ 
ƻŦ ǿƘƛŎƘ ǿŀǎ ōǊƛƴƎƛƴƎ ǘƘŜ άǎƳŜƭƭ ƻŦ ǎŀƎŜōǊǳǎƘέ ǘƻ ǘƘŜ ƻŦŦƛŎŜ ƎǊƻǳƴŘǎ ƘŜǊŜ ŀǘ 
SRM.  Aleta Rudeen and I, along with Katelyn Schade (UW) and Robert Emanual 
(CSU), worked with the delegation of students in removing dead bushes and debris, 

(Continued on page 3) 
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taken separately or in sequential order. The modules are 
1) Introduction to Ecology and Grazing, 2) Foraging Be-
havior and Livestock Distribution, 3) Forage Quality and 
Grazing Animal Nutrition, and 4) Ranching and Grazing 
Systems.  Each module is introduced by a documentary 
quality high definition video followed by a series of nar-
rated PowerPoint presentations.   

The Society for Range Management (SRM) is also 
concerned about the future management of rangelands. 
They are especially concerned about the future of the 
workforce dedicated to managing these lands. Informa-
tion from the Office of Personnel Management (OPM) 
revealed that at least 30% of the workforce currently 
classified as "Rangeland Management Specialists" (i.e. 
454-series) within the US Forest Service (USFS), Bureau 
of Land Management (BLM), and Natural Resources Con-
servation Service (NRCS) will likely retire in the next 10 
years. The demand for professionals who can manage 
rangelands is currently very high and nearly all students 
graduating with range ecology and management degrees 
find jobs. In addition, as reported in recent SRM newslet-
ter, many mid-career professionals also appear to be 
switching to rangeland management as a second career 
choice. Though the demand for quality new recruits ap-
pears high, there also appears to be a decreasing supply 

of job-ready seniors from 
university programs. 

The Range Science Education 
Councils (RSEC) was estab-
lished in the 1960s and in-
cludes a faculty representa-
tive from each College or 
University in the U.S. that 
offers a degree or option in 
Rangeland Ecology and Man-
agement 
(www.rangelands.org/RSEC/
RSEC.htm). The goals of the 
RSEC are to promote high 
standards in the teaching of 
range management; advance 
the professional ability of 
range managers and scien-
tists; provide a medium for 

(Continued from page 1) 

Page 2 

Rangeland News 

LǘΩǎ wŀƴƎŜ {ŎƛŜƴŎŜΣ ƴƻǘ wƻŎƪŜǘ {ŎƛŜƴŎŜ 

the exchange of ideas and facts among range manage-
ment schools; provide a liaison between teaching de-
partments and organizations and agencies in affairs re-
lating to range education and employment standards 
and to foster wider understanding of the problems of 
range education.  

In 2010, several western faculty, under the leader-
ship of Karen Launchbaugh, were awarded a USDA 
IƛƎƘŜǊ 9ŘǳŎŀǘƛƻƴ /ƘŀƭƭŜƴƎŜ ƎǊŀƴǘ ŜƴǘƛǘƭŜŘ άRepositioning 
Rangeland Education for a Changing World.έ  ¢ƘŜ ƻǾŜǊŀƭƭ 
purpose of this proposal is to provide innovative curric-
ula, relevant courses, and appropriate delivery ap-
proaches so students with a variety of backgrounds and 
experiences can gain the knowledge and skills to manage 
rangelands and the important ecological services they 
provide.  

This grant is intended to:  

¶ Transform rangeland science and management 
curricula to meet the needs of current and fu-
ture rangeland management professionals.  

¶ Maintain, and even increase, the capacity of U.S. 
universities to produce graduates of rangeland 
science and management.  

¶ Increase student recruitment into university 
rangeland programs. 

The outputs are expected to: 

¶ Establish Contemporary Learning Outcomes of 
Rangeland Education Programs. 

¶ Increase Quality and Accessibility of Rangeland 
Educational Resources. 

¶ Programs to Advance Teaching Skills of Range-
land Faculty. 

¶ Increase Effective Student Recruiting Efforts. 

Through this effort, and the efforts all of us in the 
Society, we can promote the rangeland profession and 
create effective programs that recruit students to uni-
versity degrees leading to future careers in range ecol-
ogy and management. It is my hope that these students 
and future professionals will continue the mantra; it is 
RANGE SCIENCE, not rocket science.  

 

Staff/Liaison Emails: 
 
Jess Peterson: 
evp@rangelands.org 
 
Linda Coates-Markle: 
lcmarkle@rangelands.org 
 
Vicky Trujillo: 
vtrujillo@rangelands.org 
 
Aleta Rudeen: 
arudeen@rangelands.org 
 
Ann Tanaka: 
atanaka@rangelands.org 
 
Denisha Marino: 
dmarino@rangelands.org 
 
Nick Dormer: 
srm@allenpress.com 
 
Kate Counter: 
srmmeeting@allenpress.com 

http://www.rangelands.org/RSEC/RSEC.htm
http://www.rangelands.org/RSEC/RSEC.htm
mailto:evp@rangelands.org
mailto:lcmarkle@rangelands.org
mailto:vtrujillo@rangelands.org
mailto:arudeen@rangelands.org
mailto:atanaka@rangelands.org
mailto:dmarino@rangelands.org
mailto:srm@allenpress.com
mailto:srmmeeting@allenpress.com
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trimming branches, and planting several native Colorado 
plants including sagebrush and cactus!  I want to take a 
ƳƻƳŜƴǘ ŀƴŘ ƎƛǾŜ ŀ ƘǳƎŜ ά¢I!bY ¸h¦έ ǘƻ ǘƘŜ ¦² ŀƴŘ 
CSU students that put in a full day of sprucing up the 
SRM grounds.  These students did a fantastic job!  As 
always, Aleta provided a fine blog post which can be 
found here www.srmoutreach.blogspot.com.  Speaking 
of which, if you are not checking out this blog on a regu-
lar basis, you are missing out!  Photos from the project 
are also up on the SRM Facebook page: http://
www.facebook.com/media/set/fbx/?
set=a.10150175540608570.320659.84739853569.  Also, 
ƛŦ ȅƻǳ ƘŀǾŜƴΩǘ ŀƭǊŜŀŘȅ ŘƻƴŜ ǎƻΣ ƳŀƪŜ ǎǳǊŜ ǘƘŀǘ ȅƻǳ άƭƛƪŜέ 
SRM on Facebook!  Speaking of social media, create a 
profile on LinkedIn and join the SRM LinkedIn Group 
http://www.linkedin.com/groups?
mostPopular=&gid=3841425.   

With social media in mind, on the evening of Tues-
day, April 12, I had the good fortune of joining Tate 
Smith and Tucker Hamilton in Laramie, Wyoming for 
their Range Club Radio program.  We had a blast and I 
tip my hat to these two leaders for their excellent work 
in talking about current issues while also mixing in a 
great rangelands discussion.  To listen to the program 
click here: rangeclubradio.blogspot.com 

5ƻƴΩǘ ŦƻǊƎŜǘΣ ǘƘŜ {wa ǿŜōǎƛǘŜ ƴƻǿ Ƙŀǎ ǘƘŜ ŦǳƴŎǘƛƻƴπ
ality for members to submit their work affiliation, educa-
tion history, and committees.  In an ongoing campaign to 
better serve our supporters, we encourage you to log 
online and update your demographics as 
needed.  Demographics are critical as they help the SRM 
office in membership outreach, meeting planning, and 
identifying region-specific activities.  This information 
also enables the SRM staff to design RangeFlashes that 
target relevant stakeholders.   Please take time out of 
your busy day and update this information.  It's an easy 
and simple few steps...  

1. Visit http://www.rangelands.org  

2. Click on "Member Login" at the top-right of the 
screen. 

3. Enter your eight-digit SRM Member Number 
(User ID) and Password.  Now select "Login".  Note: Eight 
digits total; zeros will auto-populate for numbers under 

(Continued from page 1) eight.   

4. On the left toolbar, click on "Member Profile". 

5. Update the following categories as applicable.  

o Education History 

o Employment/Employer Types 

o Committees 

6. Click "Member Logoff" to log out of your mem-
bership account. 

If you have any technical difficulties, or if you have 
questions, please email srm@allenpress.com or call 800-
627-0326 and request "SRM".   

 5ƻƴΩǘ ŦƻǊƎŜǘ ǘƘŜ ƴŜȄǘ {wa !Ŏǘƛƻƴ ¦ǇŘŀǘŜ /ŀƭƭΥ  

Thursday, May 12 at 11:00 am MDT Dial-in Num-
ber: 1-213-416-6650 and Access Code is: 012010 # 

During our last SRM Action Update call we had sev-
eral special updates including Rex Cleary and Rod Baum-
berger speaking about changes to the SRM certifica-
tion  program, co-chair Merrita Fraker Marble gave sev-
eral updates regarding the Outreach and Communica-
tions Committee, Chairperson Rachel Frost provided an 
update from the Targeted Grazing Committee, J.D. Wulf-
ƘƻǊǎǘΣ ƻƴŜ ƻŦ ǘƘŜ {ǇƻƪŀƴŜ !ƴƴǳŀƭ aŜŜǘƛƴƎΩǎ ά¢ƘǊŜŜ !Ƴƛπ
ƎƻǎέΣ ƎŀǾŜ ŀƴ ƻǾŜǊǾƛŜǿ ƻŦ ǘƘŜ ƴƻƴǎǘƻǇ ǿƻǊƪ ƛƴ ǇǊŜǇŀǊŀπ
tion for the 2012 meeting, and Shelly Taylor, chair of the 
High School Youth Forum, also participated on the 
call.  All and all it was a great call thanks to the wonder-
ful SRM leaders and members that participated.  I hope 
we can get a few more folks on the next call as there is 
great information being provided and are a perfect op-
portunity for you to get to know your leaders, staff, and 
fellow SRM members!   

So please join us Thursday, May 12.  We will con-
tinue operating this call with a format that welcomes 
reports, comments, and questions from SRM committee 
chairs regarding their committee activities.  If you have 
an issue you would like to have discussed, please email 
me at evp@rangelands.org. 

In closing, May is an exciting month for SRM, as 
President Jack Alexander, 1st Vice President Gary Frasier, 

(Continued on page 5) 
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Board of Directors Monthly Meeting Notice 
During 2011-2012, the BOD will be meeting the fourth Monday of every month at 8:00am MDT.   

The next meeting will be May 23, 2011 at 8:00am MDT.  
Call In Number:  1-786-358-5412  and Access Code: 355-945-526    

 
2011-2012 Board of Directors 
President:   Jack Alexander, MT jack@countgrass.com (406) 388-9378 
1st Vice President:   Gary Frasier, CO gfrasier@aol.com (970) 290-3527 
2nd Vice President:  Wally Butler, ID wbutler@idahofb.org (208) 484-9802 
Directors: Charles Hart, TX cr-hart@tamu.edu (254) 968-4144 
 Sandy Wyman, OR Sandra_wyman@blm.gov (541) 416-6886 
 Keith Klements, WY kklement@sheridan.edu (307) 674-6446 x3515 
 Stephanie Larson-Praplan, CA slarson@ucdavis.edu (707) 565-2621 
 Val Jo Anderson, UT val_anderson@byu.edu (801) 422-3527 
 Misty Hays, WY mahays@fs.fed.us (307) 358-7102 

 
¢ƘŜ .h5 ƳŜŜǘƛƴƎ ŀƎŜƴŘŀ ŀƴŘ Ǉŀǎǘ ƳƛƴǳǘŜǎ ŀǊŜŀ ŀǾŀƛƭŀōƭŜ ƻƴƭƛƴŜ ƛƴ ǘƘŜ aŜƳōŜǊǎ !ǊŜŀ ǳƴŘŜǊ άaŜƳōŜǊ wŜǎƻǳǊŎŜǎέΦ 

The Rangeland Ecology section of the Ecological So-
ciety of America will offer one or more awards each year 
to support the travel of outstanding graduate and ad-
vanced undergraduate students to the ESA annual meet-
ing. We particularly encourage applications from SEEDS 
chapter members. Awards are $350.00 and the number 
of awards given per year depends upon available re-
sources. The award is open to currently-enrolled stu-
dents within or outside the U.S. 

The student must be the presenting author on an 
oral paper or poster that has been accepted for presen-
tation at the annual meeting. The paper/poster should 
address an aspect of the relationships between organ-
isms, biogeochemical cycles, and people to past, pre-
sent, and future rangeland ecosystems. Rangeland is 
broad category of land use including areas classified as 
grasslands, savannas, wetlands, shrublands, and wood-
lands. Rangelands 1) are managed as natural ecosystems 
to balance provision of diverse ecosystem services, 2) 
are often used historically and/or currently for livestock 
production, and 3) are tightly coupled human-natural 
ecosystems, often involving diverse interests in land con-
ditions. The subjects of rangeland ecological studies are 
broad and include, for example, carbon sequestration, 
wildlife populations, invasive species, or attitudes of 
landowners. 

Excellence in Rangeland Ecology Research Awards 

Applications are due by May 31, 2011 (via email) and 
should include: 

A sheet containing the applicant's name, profes-
sional address, email and phone number, paper/
poster title joined to a copy of the accepted ab-
stract, including the paper/poster number and 
date/session/time of presentation. 

A recommendation letter from the student's advisor. 
A second letter from another member of the 
student's committee, a work supervisor, or men-
tor can be included if desired. 

A cover letter (no longer than 1 page) written by the 
student that describes the significance of the 
presented work for rangeland ecology and the 
student's interest in attending the ESA meeting. 

Applications should be sent to Section Chair, Bran-
don Bestelmeyer (Brandon.Bestelmeyer@ars.usda.gov), 
with the subject line "Travel Award". 

Applications will be evaluated by a volunteer group 
of section members and notification will be given by 1 
July 2011. Awardees are expected to attend the Range-
land Ecology Section business meeting at the Annual 
Meeting. 

mailto:jack@countgrass.com
mailto:gfrasier@aol.com
mailto:wbutler@idahofb.org
mailto:cr-hart@tamu.edu
mailto:Sandra_wyman@blm.gov
mailto:kklement@sheridan.edu
mailto:slarson@ucdavis.edu
mailto:val_anderson@byu.edu
mailto:mahays@fs.fed.us
mailto:Brandon.Bestelmeyer@ars.usda.gov
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Members of the SRM Executive Board, including 
President Jack Alexander, Wally Butler, Gary Frasier, and 
Kimberly Haile, and Director of Outreach and Leadership 
Development Aleta Rudeen, are currently gearing up for 
their fly-in to Washington, D.C. which will begin May 2nd 
and conclude on May 5th.  Already, meetings are being 
scheduled and the agenda is filling up with a variety of 
agency and department meetings as well as some time 
set-ŀǎƛŘŜ ǘƻ ǎǇŜƴŘ ǿƛǘƘ ǎŜǾŜǊŀƭ ƻŦ {waΩǎ ά{ƛǎǘŜǊ {ƻŎƛŜπ
ǘƛŜǎέΦ    During the fly-in, SRM participants will discuss 
training opportunities offered through the Society, work 
being done in regards to Ecological Site Descriptions 
(ESD) workshops, priorities for the Society in 2011, Na-
tive Range issues, and various outreach programs cur-
rently being conducted by SRM.  This promises to be a 
great couple of days so be sure to check back in next 
ƳƻƴǘƘΩǎ ƴŜǿǎƭŜǘǘŜǊ ŦƻǊ ŀ ǎǇŜŎƛŀƭ /ŀǇƛǘŀƭ ¦ǇŘŀǘŜ ǇƛŜŎŜ 
that will recap the fly-in. 

Congress is in its Easter Recess for a two week span 
that will run from April 18th to April 29th.  This will be a 
much needed reprieve for everyone in Washington, D.C. 
as well as those across the country who have been 
closely following the budget talks.  The past couple of 
weeks have focused solely on passing a spending budget 
for the current fiscal year, however in the midst of this 
lengthy process one was able to catch a glimpse of what 
the spending climate in D.C. will likely resemble in the 
coming months.  I have mentioned it numerous times 
before, but with the discussions regarding the 2012 

 Capital Update  
From Kelly Fogarty  

Farm Bill approaching, budget restrictions will remain 
the guiding force of these talks and will likely result in 
drastic cuts to several titles within the current bill and 
the removal of some programs altogether.  Conservation 
titles will be up against stiff competition with nutrition-
based programs, and all groups who have a stake in agri-
culture, rangelands, and conservation will be vying to 
ensure their priority issues are funded. 

The recent Fiscal Year 2012 budget proposal that 
was introduced in the House by Representative Paul 
Ryan would essentially cut a total of $117 billion from 
agriculture programs over the next ten years.  While this 
specific proposal will not make it to the Senate, it pro-
vides a look as to what sectors and programs will con-
tinuously be targeted as the discussions regarding budg-
ets and funding continue. 

As always, feel free to contact me at 
kelly@westernskiesstrategies.com with any questions, 
concerns, or suggestions regarding activities and current 
range-related policies in Washington, D.C. 

Kelly Fogarty 
Society for Range Management 
Western Skies Strategies 
2414 I St. NW 
Washington, D.C. 20037 
(P) 202-870-3342 
(f) 202-330-5184 
kelly@westernskiesstrategies.com 
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2nd Vice President Gary Frasier, Washington D.C. Liaison 
Kelly Fogarty, Director of Outreach and Leadership De-
velopment Aleta Rudeen, Promotions Committee Chair 
and Youth Professionals Conclave representative Kim-
berly Haile, and I will be in Washington, D.C. for meet-
ings with agencies, sister societies, industry groups, and 
various stakeholder groups.  May 3 and 4 will find SRM 
leaders on the go for nonstop meetings and events.  I am 
honored to be accompanying this fine bunch of leaders 

(Continued from page 3) and we look forward to sharing the details about the 
outcome of the meetings.   

Thanks for all that you do to make SRM great.  Your 
membership, support, and involvement is appreciated!  

 

Jess Peterson 
Executive Vice President 
Society for Range Management 

mailto:kelly@westernskiesstrategies.com
http://www.rangelands.org/
http://www.westernskiesstrategies.com/
file:///C:/Users/Ann/Documents/SRM%20-%20RN/11-05/kelly@westernskiesstrategies.com
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2012 Annual Meeting: Call for Symposia, Workshops, and Forums  

This is the first call for submission of proposals for Specialized Concurrent Session, Symposia, Forum, and Work-
shops for the 65th Annual Meeting of SRM. Following are criteria for these events:  

Specialized Concurrent Session - A set of presentations following the regular concurrent session format that covers 
a specific, narrow topic. This format would not allow for the audience to participate unless time is available after a 
presentation or is available as a part of the program. 

Symposium - A set of presentations that covers a distinct topic with discussion periods included for audience par-
ticipation. A published proceedings or summary of presentations must be provided (preferably at the symposium) to 
convey the information beyond the event. Symposia may include one or more organizations or agencies that will part-
ner in developing, promoting, and conducting the event. 

Forum - A set of presentations that covers a distinct topic with discussion periods included for the audience to par-
ticipate. A written record of the event is not required, however, information may be distributed via handouts or CD, or 
made available electronically. 

Workshop - A meeting featuring presentations designed to update or educate a specific group to: 1) increase their 
understanding of a specific topic, 2) for training, or 3) for becoming certified or receiving credit on a topic. Participants 
would be expected to stay in the workshop and not participate in other events. Workshops may be sponsored by any 
organization or agency that partners with SRM without SRM being involved. 

¶ Proposals for Specialized Concurrent Session, Symposia, Forum, and Workshops are due by May 7, 2011.  

¶ Information and instructions for submitting symposia and workshops can be found on the meeting website, 
http://www.rangelands.org/spokane2012/amsymposia.  

¶ Please direct your questions to : 
Dana Peterson (d2peters@blm.gov) 
Joe Wagner (jawagner@blm.gov) 
Neil Rimbey (nrimbey@uidaho.edu) 

http://www.rangelands.org/spokane2012/amsymposia
mailto:d2peters@blm.gov
mailto:jawagner@blm.gov
mailto:nrimbey@uidaho.edu
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Do you have a family or ranch recipe that has been around for generations? Does it have a great story or 
background to go with it? Or maybe you have a great range story, ranch story or an awesome range photo that you 
would like to share. We are looking for you. The Outreach and Communication Committee is collecting recipes, stories 
and photos for the next edition of the Trail Boss Cowboy Cookbook. 

Submit Recipes, Range Stories and Range Photos to:  

srmcookbook@yahoo.com 
 

Please Include Your Name, Ranch Name, SRM Section and City, State with each submission.  In the subject  
line of your email please write SRM Cookbook. 

All recipes must be original recipes (never published). If it is a published recipe it must be changed by 10%, 
such as changing an ingredient or amount, adding an ingredient, changing cooking temperature or time. 

/ŀƭƭƛƴƎ !ƭƭ /ƻƻƪǎΧΦ 
Now Accepting Recipes, Stories and Photos 

Calling All Cooksé. 

Submit Your CASSEROLE RECIPES Now!! 

Featured Recipe Of The Month: 
From: Trail Boss Cowboy Cookbook, 1985 
Mrs. Earl Pelton 
Bone Springs Ranch 
Halliday, North Dakota 
 
Beef & Potato Roll 
1 ½ lbs. lean ground beef  ¼ tsp. pepper 
1 c. soft bread crumbs  1 pkg (12 oz.) frozen hashed brown potatoes, thawed 
1 ½ tsp. instant minced onion  1/3 c. grated parmesan cheese 
½ c. dry white wine  ¼ c. chopped parsley 
1 ½ tsp. salt  1 tsp. onion powder 
1 egg, beaten  tomato sauce (see directions below) 
¼ tsp. Italian herb seasoning 

Preheat oven to 375°. Mix crumbs, onion, wine, salt, egg, herb seasoning and pepper, let stand a few minutes to mois-
ten bread crumbs. Add meat, and mix with a fork until well-ōƭŜƴŘŜŘΦ {ƘŀǇŜ ƛƴǘƻ ŀ Ŧƭŀǘ млέ ǎǉǳŀǊŜ ƻƴ ŀ ǎƘŜŜǘ ƻŦ ǿŀȄŜŘ 
ǇŀǇŜǊΦ aƛȄ ǇƻǘŀǘƻŜǎ ǿƛǘƘ ŎƘŜŜǎŜΣ ǇŀǊǎƭŜȅΣ ŀƴŘ ƻƴƛƻƴ ǇƻǿŘŜǊΦ !ǊǊŀƴƎŜ ƛƴ ŀƴ ŜǾŜƴ ƭŀȅŜǊ ƻǾŜǊ ƳŜŀǘΣ ƭŜŀǾƛƴƎ мέ ǳƴŎƻǾŜǊŜŘ 
on two opposite sides. Roll up starting with one side where meat is not covered with potatoes, using paper to lift meat. 
Place seam side down in shallow, lightly greased roasting pan. Bake in moderately hot oven about 35 minutes. Spoon 
tomato sauce over meat, and bake 5 to 10 minutes longer, Remove to serving platter, slice and serve. This is an easy 
one dish meal, and my family enjoys it. 

Background: My husband Earl and I moved to our present home about 26 years ago. The Ranch name is used because 
of the spring that is in our pasture. In homestead days all of the springs in the area had names. This spring still waters 
ƻǳǊ ŎŀǘǘƭŜ ƘŜǊŘΣ ŀǎ ƛǘ ŘƛŘ ǿƘŜƴ 9ŀǊƭΩǎ ƎǊŀƴŘŦŀǘƘŜǊ ƘƻƳŜǎǘŜŀŘŜŘ ƘŜǊŜΦ ¢ƘŜ /ŀƳǇǎǘƻƻƭ ōǊŀƴŘ Ƙŀǎ ŀƭǎƻ ōŜŜƴ ƛƴ ǘƘŜ ŦŀƳƛƭȅ 
for four generations and is used only by our families as we have every location available. 

Rangeland News 

mailto:srmcookbook@yahoo.com


 

 

Rangeland News 

Page 8 

Why to Stay in Touch with the Stars Once They Move On 

by Dan Simmons, The Animal Science MonitorτIssue 121 
submitted by Linda Coates-Markle, BLM Liaison to SRM 

Long ago and not so far away, when I was a child and 
children still read books, my favorite books were from 
ǘƘŜ άIƻǿ ŀƴŘ ²Ƙȅέ ǎŜǊƛŜǎΦ  These books not only asked 
great questions about interesting topics, but they also 
explained why things operated, grew, and reacted the 
way they did.  I was always learning and constantly en-
tertained.  Today, I will follow the same format on our 
topic. 

 

WHY Should I Stay in Touch With Top Performers I Have 
Worked With? 

1. Networking  

¶ Winners continue to win and normally net-
ǿƻǊƪ ǿŜƭƭΣ ǎƻ ǘƘŜȅΩƭƭ ƘŜƭǇ ȅƻǳ ŎƻƴƴŜŎǘ ǿƛǘƘ 
the top players in your field.  

2. Information  

¶ Top performers are most likely to be in-
formed about the latest technologies avail-
able in their industries and hear about great 
career opportunities.  They can help you stay 
informed.  

3. Referrals/Recommendations  

¶ They will provide great referrals for jobs that 
open up on your team, as they understand 
ǿƘŀǘ ȅƻǳΩǊŜ ƭƻƻƪƛƴƎ ŦƻǊ ŀƴŘ ǿƘȅ ǎƻƳŜƻƴŜ 
would want the job.  They can also provide 
you with a recommendation should you 
ƴŜŜŘ ƻƴŜ ŦǊƻƳ ǎƻƳŜƻƴŜ ȅƻǳ ƳŀƴŀƎŜŘΤ ƛǘΩǎ 
best to use top performers for this.  

4. Advancement  

¶ Top performers continue to shine and 
grow.  Someday, one might be at the top of 
an organization and be looking for someone 
like you to fill a great VP opportunity.  
 

5. Re-Hires  

¶ You may get the chance to re-hire 
them.  Mergers happen all the time and they 
may not like their new employer, or you 
ƳƛƎƘǘ ƘŀǾŜ ŀƴ ƻǇŜƴƛƴƎ ǘƘŀǘΩǎ ƛƴ ǘƘŜƛǊ ŀǊŜŀ ƻŦ 
interest and be able to recruit them back to 
the team.  
 

HOW Do I Stay in Touch With Top Performers I Have 
Worked With? 

With technology the way it is today, this has become 
a lot easier.  People keep more of their professional lives 
ƻƴƭƛƴŜ ǎƻ ǘƘŜȅΩǊŜ ŀƭǿŀȅǎ ŀǾŀƛƭŀōƭŜ ǘƻ ōŜ ŎƻƴǘŀŎǘŜŘΣ ŜǎǇŜπ
cially about new job opportunities or for refer-
ences.  Keeping your contacts up to date is something 
that must be managed closely and should be consistently 
organized. 

Some specific networking sites and avenues through 
which you can connect with top performers include the 
following: 

¶ LinkedIn and Facebook  

¶ Trade association directories  

¶ Industry conferences  

¶ Alumni associations  

¶ Networking with mutual associates  
 

The reasons are many, and the methods are sim-
ple.  Whether your goals are to stay where you are and 
build the best team possible with the latest technologies 
or whether you desire to climb the corporate ladder 
elsewhere, staying in touch with top performers who 
have left your team can only help you. 

Have questions about how to stay connected?  Con-
tact Dan Simmons today at (888) 276-6789. 

http://www.animalsciencemonitor.com/why-to-stay-in-touch-with-the-stars-once-they-move-on/


 

 

¢ƘŜǊŜΩǎ ōŜŜƴ ŀ ƭƻǘ ƻŦ ƴŜǿǎ ƛƴ ǊŜŎŜƴǘ ȅŜŀǊǎ 
about global warming and climate change, and 
quite a bit of fuss over what is, or is not, behind 
it.  There have been numerous dramatic illus-
trations, like receding glaciers, killer hurricanes, 
and expanding deserts.  Well one of our SRM 
ǎƘǳǘǘŜǊōǳƎǎ ǘƘƻǳƎƘǘ ǘƘŀǘ ǊŀƴƎŜƭŀƴŘǎ ǎƘƻǳƭŘƴΩǘ 
be left out.  Our quiz question for this month is 
where in the West was this taken, and on what 
holiday weekend did this occur, and is it an ex-
ŀƳǇƭŜ ƻŦ άǘƘƛƴƎǎ ǘƻ ŎƻƳŜΚέ όIƛƴǘΥ ƭƻŎŀǘƛƻƴ ƛǎ 
south of I-40 and west of the 100th meridian) 

Please send your observations (and your own 
quiz-worthy range photos) to 
vtrujillo@rangelands.orgΣ ǎǳōƧŜŎǘ ƭƛƴŜ άRange 
tƘƻǘƻ vǳƛȊΦέ 
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Why to Stay in Touch with Previous Co-Workers and Mentors 
by Don Hunter, The Animal Science MonitorτIssue 121 
submitted by Linda Coates-Markle, BLM Liaison to SRM 

We all know about the value of networking and 
building a list of professional contacts.  Too often, 
ǘƘƻǳƎƘΣ ǿŜ ǘƘƛƴƪ ƻŦ ǘƘŜ ǘŜǊƳ άƴŜǘǿƻǊƪƛƴƎέ ƻƴƭȅ ŀǎ ŀ ǿŀȅ 
of meeting new people and potential prospects.  Build-
ing a list like this helps us to navigate new relationships, 
build upon existing ones, and create a comprehensive 
professional portfolio.  LǘΩǎ Ƨǳǎǘ ŀǎ ƛƳǇƻǊǘŀƴǘ ǘƻ ƪŜŜǇ ƛƴ 
touch with former co-workers, bosses, and mentors, as 
well. 

Keeping in touch with former co-workers and bosses 
can accomplish the following: 

1. Provide Referrals  

¶ Your former colleagues and bosses move on 
to other jobs.  They can refer you to their 
recruiter who helped them obtain the new 
position.  This recruiter can then help you 
gain access to the hidden job market.  

2. Help You Fill a Position  

¶ If you get promoted, you have the opportu-
nity to fill your position.  You may have a 
former co-worker who is looking for a new 
job and could be a perfect fit.  ̧ ƻǳΩǊŜ ǇǊƻǾƛŘπ
ing a valuable service to your company and 

gaining a positive reputation recruiting new 
value, as well.  

3. Give You Credibility  

¶ Being associated with the best and brightest 
in your industry will give you unlimited 
credibility.  Recruiters, competitors, and 
companies will have their names, along with 
yours, on their short list.  

4. Provide a Mentor  

¶ The value of having a mentor is well docu-
mented.  Develop a long-term commitment 
and an investment in time.  Let your mentor 
know how things are going from time to 
time.  This could be a quick phone call or 
email every month.  If you need their help, 
ǘƘŜȅ Ŏŀƴ ƘŀǾŜ ƛƴǇǳǘ ƛƳƳŜŘƛŀǘŜƭȅ ŀƴŘ ǿƻƴΩǘ 
have to take valuable time to get caught up.  

The key to networking is to ensure a two-way, mutu-
ally beneficial line of communication.  By maintaining a 
ǊŜƭŀǘƛƻƴǎƘƛǇ ǿƛǘƘ ȅƻǳǊ ƴŜǘǿƻǊƪΣ ȅƻǳΩƭƭ ƘŀǾŜ ŀ ǾŀƭǳŀōƭŜ 
resource to enhance and move your career forward in a 
much broader way than just reserving your network to 
ƻƴƭȅ ǘƘƻǎŜ άƴŜǿέ ǊŜƭŀǘƛƻƴǎƘƛǇǎΦ 

mailto:vtrujillo@rangelands.org
http://www.animalsciencemonitor.com/why-to-stay-in-touch-with-the-stars-once-they-move-on/
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Question:  Though 
we may much concern 
ourselves day-to-day 
with the practical arts 
and empirical sciences 
of range management, 
we may sometimes be 
captivated (and moved 
to capture) such im-
ages of rangeland 
άōŜŀǳǘȅέ ŀǎ ǎŜŜƴ ƘŜǊŜΤ 
a delicate, swirled plat-
form suspended an 
inch (2.54 cm) or so 
ŀōƻǾŜ ǘƘƛǎ  άŘǊȅ ǿŀǎƘέ 
near Cottonwood, Ari-
zona.  Surely there is 
someone among us 
ǿƘƻ Ŏŀƴ ǇǊƻǾƛŘŜ ǘƘŜ άǎŎƛŜƴǘƛŦƛŎ ŜȄǇƭŀƴŀǘƛƻƴΣέ ƻǊ ŀǘ ƭŜŀǎǘ 
a back-ǇƻŎƪŜǘ ƘȅǇƻǘƘŜǎƛǎΣ ŦƻǊ ǎǳŎƘ ǇƘŜƴƻƳŜƴƻƴΧ 

Answer:   ²Ŝ ƘŀŘ ǎŜǾŜǊŀƭ άŜŘǳŎŀǘŜŘ ƎǳŜǎǎŜǎέ ŀǎ ǘƻ 
ǘƘŜ ƴŀǘǳǊŜ ƻŦ ǘƘŜ άƴŀǘǳǊŀƭ ŀǊǘέ ŦŜŀǘǳǊŜŘ ƛƴ ƻǳǊ !ǇǊƛƭ 
tƘƻǘƻ vǳƛȊΦ  {ƻǳǘƘ 5ŀƪƻǘŀƴ ¢ƘŀŘ .ŜǊǊŜǘǘ ǿǊƛǘŜǎΣ άaȅ 
guess is that it is a thin layer of ice that formed while 
some water was present.  I would guess that the water 
underneath then continued to flow or sink into the 
ground while the air temperature remained cool enough 
to maintain the thin layer of ice.  The swirling of colors 
appears to be from the air bubbles, which would leave 
ǘƘŜ ƛŎŜ ƛƴ ŘƛŦŦŜǊƛƴƎ ŎƻƭƻǊǎΦέ 

WǳƭƛŜ 9ƭƭƛƻǘ ƻŦ /ƻƭƻǊŀŘƻ ǊŜƳŜƳōŜǊŜŘ ǎŜŜƛƴƎ άƛŎŜ 
bridges many time in street gutters and in the creek bed 
ŀǘ Ƴȅ ǇŀǊŜƴǘΩǎ ƘƻǳǎŜΦ  L ŘƻƴΩǘ ƪƴƻǿ ǿƘȅ ǘƘŜȅ ŦƻǊƳΣ ōǳǘ 
they are almost always quite pretty and intriguing, since 
ǘƘŜǊŜ ƛǎƴΩǘ ŀƴȅǘƘƛƴƎ ōŜƭƻǿ ǘƘŜƳ ōǳǘ ŀƛǊΦ  L ǿƻǳƭŘ ǎǇŜŎǳπ
late that the water starts to freeze on top, expanding 
and leaving a gap between the new ice and the ground.  

April Rangeland Photo QuizτAnswer 
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NOW AVAILABLE:  
An International Terminology for Grazing Lands and Grazing Animals 

{ǳōƳƛǘǘŜŘ ōȅ WŀƳŜǎ ¢Φ hΩwƻǳǊƪŜ 

Published in Grass and Forage Science, March, 2011 
Use the following link for free access to Terminology at Wiley Online Library. 

¢Ǌŀƴǎƭŀǘƛƻƴǎ ŦǊƻƳ ǘƘŜ ƻǊƛƎƛƴŀƭ 9ƴƎƭƛǎƘ ǾŜǊǎƛƻƴ ŀǊŜ ŀǾŀƛƭŀōƭŜ ŀǎ Ψ{ǳǇǇƻǊǘƛƴƎ LƴŦƻǊƳŀǘƛƻƴΩ 
http://onlinelibrary.wiley.com/doi/10.1111/j.1365-2494.2010.00780.x/pdf 

The ground is warm 
enough to keep the 
water close to it from 
freezing, so it soaks in 
ƻǊ ŘǊŀƛƴǎΦέ 

Texan Albert Lowry 
ƴƻǘŜŘΣ ά¢Ƙƛǎ ƛǎ ƳŜǊŜƭȅ 
ice that formed and air 
that got under the thin 
sheet and froze before 
the water receded.  
Very nice photo.  We 
don't see this often 
where I'm from,  
Laredo, Texas,  it was 
млр ŘŜƎǊŜŜǎ ǘƻŘŀȅΗέ 

But our most authori-
tative opinion came, not unsurprisingly, from Alberta.  
ά¢ƘŜ ǇƛŎǘǳǊŜ ǊŜǇǊŜǎŜƴǘǎ ǿƘŀǘ L ŎŀƭƭŜŘ άǎƘŀƭŜ ƛŎŜέ ǿƘŜƴ L 
was younger.  It is caused by a freezing event of shallow 
flowing water, where once the surface is frozen, the wa-
ter level underneath drops slightly.  The white lines are 
air under the ice, and the darker lines are typically areas 
of slightly thicker ice.  Air under the ice is beautiful, but 
can also be quite dangerous.  Ice floats, and if it is sus-
pended on water it is quite strong.  There are lots of ex-
amples in northern areas where ice is used as winter 
roads and as long as the ice is thick enough and is sup-
ported by water it will carry equipment traffic.  How-
ever, if the water level drops even slightly, an air layer 
will develop between the ice and it becomes a trap for 
the next piece of equipment that crosses, sort of like a 
ǇŀƴŜ ƻŦ Ǝƭŀǎǎ ǿƛǘƘ ƴƻ ǎǳǇǇƻǊǘ ƛƴ ǘƘŜ ƳƛŘŘƭŜΦέ  ά{ƻΣέ Ŏƻƴπ
ŎƭǳŘŜǎ .ŀǊǊȅ LǊǾƛƴƎΣ άōŜǿŀǊŜ ƻŦ ǘƘŜ ōŜŀǳǘȅ ǿƘŜƴ ƛǘ 
ŎƻƳŜǎ ǘƻ ǎƘŀƭŜ ƛŎŜΦέ ²Ŝ ǎǳǇǇƻǎŜ ǘƘƛǎ ƛǎ ŀǎ ŀǇǇƭƛŎŀōƭŜ ǘƻ 
Arizona as it is up north? 

http://onlinelibrary.wiley.com/doi/10.1111/j.1365-2494.2010.00780.x/pdf


 

 

of these rangelands which further emphasizes the rea-
son it is imperative for us to educate the youth so we 
may enable them to become proficient and effective 
leaders in resource management, as well as educated 
voters. 

The students that attend this camp will be actively 
involved with lectures, field activities, hand-on experi-
ence, and recreational leadership and team-building ac-
ǘƛǾƛǘƛŜǎ ǘƘŀǘ ŀǊŜ ŀƭƭ ƭŜŘ ōȅ ǳǇ ǘƻ нл ƻŦ bŜōǊŀǎƪŀΩǎ Ƴƻǎǘ 
respected and dedicated leaders, teachers, and profes-
sionals from various agencies, colleges, and universities.  
Each student will be sent home with a binder that is 
filled with educational materials. 

Interested individuals can find more information, the 
Range Camp application, and the brochure by visiting 
the Nebraska Society for Range Management website at 
www.nesrm.org  and then clicking on the Nebraska 

Youth Range 
Camp link to-
wards the bot-
tom of the page. 
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The Nebraska Section of the Society for Range Man-
agement (SRM) is proud to announce the 48th annual 
Nebraska Youth Range Camp.  It will be held June 13 ς 
17, 2011.   The camp is open to student between the 
ages of 14 ς 18 and it will be held at the Nebraska State 
4-H Camp in Halsey. 

The Nebraska Youth Range Camp consists of a four-
and-a-half day dynamic curriculum that appeals to stu-
dents with a wide array of interests including, but not 
limited to, rangeland management, conservation, ecol-
ogy, animal science, and wildlife.  With nearly 50 years 
to perfect and evolve this curriculum, every student, no 
matter what prior experience they have, will learn sub-
stantial information that will help them become more 
ŀǿŀǊŜ ƻŦ bŜōǊŀǎƪŀΩǎ Ƴƻǎǘ ǇǊŜǾŀƭŜƴǘ ƭŀƴŘ ǳǎŜΦ  wŀƴƎŜπ
lands cover nearly 50% of Nebraska and approximately 
60% of the United States.  These numbers convey the 
dominance of this land use, but recently there have been 
several political 
issues regarding 
the management 

Awards are given to the top crew, top returning camper, top first-year 
camper, and runner-up. The top 10 campers are also recognized.  Awards 
include plaques, belt buckles, and plant identification books. The top 10 
campers are eligible to compete for a trip to the International SRM meet-
ings held each year in January or February. 

http://www.nesrm.org


 

 

First Annual SRM Office Beautification Day 
SRM Blog,  Monday April 25, 2011 

Submitted by Aleta Rudeen, Director of Outreach and Development 
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No College Students Were Harmed in the Making of this 
Post...though you're not alone if this image makes you nervous: 

Saturday, April 16, marked the first annual SRM Office Beautifica-
tion Day.  Landscaping at the SRM headquarters office in Wheat Ridge, 
Colorado has fallen into disrepair in recent years.  The paint on the 
SRM sign was peeling, bushes around the buildings were dead and dy-
ing, stepping stones were sunken and crooked, and the "garden" beds 
were in desperate need of a good mulching. 

So, on a beautiful, 70 degree Saturday last week, the Colorado 
State University and University of Wyoming Range Clubs convened at 
the SRM office to prune, plant, paint, mulch, and beautify.  In ex-
change, SRM sponsored a donation to each club, a pizza lunch, and 
apple turnovers from Executive Vice President Jess Peterson's favorite 
nearby shop.  Not only did students contribute to the overall beauty of 
the SRM office, but also had the opportunity to network between 
clubs and chat over the phone with SRM President, Jack Alexander. 

All shrubs, grasses and forbs that went in to the new landscaping 
were native to Colorado.  SRM would like to extend a huge 'thank you' 
to Kristin Oles and the CSU Range Club for donating many of the 
plants. 

EVP Jess Peterson never thought he would need to purchase sage-
brush 

The new garden beds now include the following: 

¶ big sagebrush (Artemisia tridentata) 

¶ bluebunch wheatgrass (Pseudoroegneria spicata) 

¶ columbine (Aquilegia L.) 

¶ mountain pepperweed (Lepidium montanum) 

¶ strawberry/scarlet hedgehog cactus (Echinocereus coccineus) 

¶ golden tickseed (Coreopsis tinctoria) 

¶ lupine (Lupinus argenteus) 

¶ blackeyed susan (Rudbeckia hirta) 

¶ primrose (Oenothera pallida) 

¶ aspen fleabane (Erigeron speciosus) 

¶ purple prairie clover (Dalea purpurea) 

¶ mule-ears (Wyethia amplexicaulis) 

(Continued on page 13) 


