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Student Tr. ange Management Speciglist GS-0499-0

Introduction

The position is located in Three Rivers Resource Area, Hines, Oregon . The incumbent serves as
a student trainee.

Duties

Assignments include tasks and activities designed to provide incumbent developmental
opportunities and experience in the field of Range Management. The incumbent may gather and
campile information, perform research on specific problems or issues and propose
recommendations and/or conclusions or other duties as assigned.

owledge Required b P

Basic familiarity with and/or understanding of Botany and Rangeland Ecology in order to carry
out specific tasks or assignments.

Supervision Received

For both one-of-a-kind and repetitive tasks the supervisor makes specific assignments that are
accompanied by clear, detailed, and specific insttuctions. The employee works as instructed and
consults with the supervisor as needed on all matters not specifically covered in the original
instructions or guidelines. The work is closely monitored by chocking progress or reviewing
completed work for accuracy, adequacy, and adherence to instructions and established
procedures,

Specific, detailed guidelines covering all important aspects of assignments are provided to the
employae The employee adheres to the guidelines and deviations must be authorized by the
supervisor,

Complexity

The work consists of tasks that are ¢clear-cut and directly related, There is little or no choice to be
made in deciding what needs to be done, Actions to be taken or responses to be made are readily
discernible,
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ope and Effect

The work involves the performance of specific tasks with a few separate steps or procedures.
The work product or service facilitates the wotk of higher level specialists; however, and has
little impact beyond the immediate organizational unit or beyond the timely provision of limited
services to others.

Personal Contacts

The personal contacts are with employees within the immediate organization, office, project, or
work unit, and in related or support units. Contacts may be with members of the general public
or employees outside the immediate organizations but in the same agency at state or field office
level.

Purpose of Contacts

The putpose is to obtain, clarify, or give facts or information regardless of the nature of those
facts; i.e., the facts or information may range from easily understood to highly technical.

Physic e 8

The work is performed in an office setting and in the field. In the office, the employee may sit
comfortably to do the work with some walking; standing; bending; carrying of light items such as
papers, books, or small parts; or driving an automobile. In the field, the work tequires exertion
such as walking or hiking over uneven terrain, lifting heavy objects over 50 pounds, crouching or
crawling in restricted areas, and defending oneself or others against physical attack.

of! ironment

In the office, the work environment involves everyday risks or discomforts that require norrnal
safety precautions typical of such places as offices, meeting and training rooms, libraries,
residences, or commercial vehicles, e.g., use of safe work practices with office equipment,
avoidance of trips and falls, observance of fire regulations and traffic signals. The work area is
adequately lighted, heated, and ventilated. In the field, the incumbent may be exposed to harsh
weather conditions while working in remote areas where there are not electricity, medical
facilities, or other amenities available.
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