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I. OJ!FIC1AL HBADQIJA RTP.RS 2. NAME 0Jil'NCUI\4B1!NT 
Autumn .R.ichatdson 

3. 0 ,ANilA.TIONAL LOCt\TION IJRRENT OSScruPTION 

lila. Department of tba Interior 
b. &Ra~J of Land Mmyemcnt 
c. Orcaoa Statr: Office 

4. CSC TITLE AND .9UR.Bit.U POSITION NO. 

Studtt,tt Trainee (Ranaelalld Manatemmt Spec:ialist) 

d. Bum6 Diarkt Office 
c.. Three IUvcn Rctource Area 

SCHEDULE 
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SilliES 

499 

CJ SJ\ME AS Pa.ESENTt A.MeNDBD FOil: 0 TIT1.6 1 CJ POS. 'NO., [J BCHSDV!.~ C SErU'ES [J GRADE 

5. I ccmty tllll llliJ Is an a.ccuraM stAtemenc or the 1111jor 6Jiiu tr.cl 
l'eSPOMiblliCica of ltai• pnaltlm 1111d its orpniutlonalrclath:mJhipl. and 
tl!ilt lhe poriliorl 11 neccuary 10 ccny out &evll'!lment fuMiiOM l'br Which 
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lam ""'lKJJ!Irihlc. Th• ccnlflaatlon is macle with lhe llnowlcdfc that thl1 1115108 
infomiDtion in&~ uuc:Uotstatvtery p~ rel&tiJII to appointment 
llld JII)'!I'ICnl of public fundi. •nd 'lllal faiR or mi dfftl SflltmCI\tf mi)' (011:1:) 
eonatilute violatiall~ &Ia or tl>cirimpl tin1 ,.tallan~. 

Alina Malray 
iiTL& H\1111J.n Resources Spccislist 

Tltis position descripti011 is being amended to rcfie't changes in the organizational location and cutrcDt supcrviJor. 



. POSITION DESCRIPTION (Please Read Instructions on the Back) o(£;913.3 1 Agency PoSiborl No 

OR13580-
2. Reason for Submission 3. Serv1ce 4. Employing 0/flce Location 5. Duty Slalron 6. OPM Certificatron No. 

X New 0 Hdqlrs. XFreld Redescription 

r 
;tablishment 0 Other 1 

Spokane District Office Spokane, WA 
I 

Jon (Show any positrons replaced) 7. F arr Labor Standards Act 8. Frnancial Statements Requrred 9. Subject to lA Action 

"-" Exempt )(Nonexempt 0 Executive Personnel 0 Employment and X Yes 0 No 
Financial DISClosure F1nancial Interests 

tO. Position Status 11. Position 15: 12 Sensitivity 13. Competitive Level 
Competrlive 0 Supervisory X 0 3-Crilical t-Non Code 00 I 

X Excepted (Specify in Remarks) 0 Managerial 
Sensitive Sensitive 

0 SES (Gen.) 0 SES (CR) X Neither 
0 2-Noncritical 0 4-Special 14. Agency Use 

OAOI 
15. Classified/Graded by Official Tille of Position 

a. U. S. Office or 
Personnel Management 

b. Department. Agency 
or Establishment 

c. Second Level Review 

d. First Level Review Student Trainee (Rangeland Management) 

e. Recommended by 
Supervisor or Initialing 
Office 

16. Organizational Tille of Position (if different from official We) 

18. Department, Agency, or Establishment 

Department of Interior 
a. First Subdivision 

Bureau of Land Management 
b. Second Subdivision 

WA State Office 
p1oyee Review--This is an accurate description or the major duties and responsibilities of my 

,f), 

.._.,. 
.. 20. Supervisory Certification. I cerllfy that th1s 1s an accurate statement of the ma1or dut1es and 

responsibi1ffies of this posffion and ffs organizational relationships, and that the position is necessary to 
carry out Government functions for which I am responsible This certification is 

a. Typed Name and Title of Immediate Supervisor 

Kevin R. DevitUBorder Field Manager 

Signature I Date 

21. Classification/Job Grading Certification. I certify that this posflion has been classified/grade~ 
as required by Tme 5, U.S. Code, in conformance wffh standards published by the U.S. Office of 
Personnel Management or, if no published standards apply directly, consistently with the most 
applicable published standards. 

Typed Name and Title of Official Taking Action 

SHEILA CASEY 
Human Resources Spec. 

Signature 

_ ..... ~~tiL.. ~~ I ;alr/o~ 
23. Position Review ' Initials Date lnitrals 

a. Employee (optional) 

b. Supervisor 

c. Classifier A-n" //15/C ~ 
0. ..... ~marks f I 

FPL /_7 H/C ..._.... I 
.. BUSC "1777 F/C 

n,. I ,, //I 
25. Description of Major duties and Responsibilities (See A a'dfelJJ', I 

\1 7540-00-634~265 PtevK~us Edition Usable oouo-wo 

lptional Form 8 (BACK) (Revised 1/85) 

Sensitive Sensitive 

Pay Occupational Grade Initials Date 
PIAn r.nrlP 

I 

GS 0499 07 ~ 
1/1~ !v-3 

17. Name of Employee (if vacant. specify) 

Angela R Link 

c. Third Subdivision 

Spokane District 
d. Fourth Subdivision 

Border Field Office 
e. Fifth Subdivision 

Signature of Employee (optional) 

made wffh the knowledge that th1s mformat10n 1s to be used for statutory purposes relatmg to 
appointment and payment of public funds, and that false or misleading statements may constffute 
violations of such statutes or their implementing regulations 

b. Typed Name and Title of Higher-Level Supervisor or Manager (optional) 

Joseph K. Buesing/ District Manager 

s~/.&~ ~/~ ::..---- ~ ~.r;?3 v Position Classification Sta~ds {j>d in Classifying/Grading Position 
. 

Information for Employees. The standards, and infonmation on their application, are available in the 
personnel office. The classification of the position may be reviewed and corrected y the agency or the 
U.S. Office of Personnel Management. Information on classlfication~ob grading appeals, and 
complaints on exemption from FLSA, is available from the personnel office or the U.S. Office of 
Personnel Management. 

Date Initials Dale Initials Date Initials Date 

OF 8 (Rev. 1-85) 
U.S. Office of Personnel Menegernen 

FPM Chapter 295 



Student Trainee {Rangeland Management) GS.:Q499-07 

Introduction 

The position is located in Spokane District Office. The incumbent serves as an advanced student 
trainee on an interdisciplinary team. 

Duties 

Assignments include tasks and activities designe~ to provide incumbent developmental 
opportunities and experience in the field of Rangeland Management. The incumbent may gather 
and compile information, perform research on specific problems or issues and propose 
recommendations and/or conclusions or other duties as assigned. 

Knowledge Required by the Position 

Knowledge of principles, concepts, and methodology of Rangeland Managementand skill in 
applying this knowledge in carrying out assignments. This knowledge and/or skill has been 
gained from experience or further study which enables the incumbent to perfortn more complex 
assignments and tasks. 

Supervision Received 

The supervi~or provides continuing or individual assignments byindic~ting generally what is to 
be done, limitations, quality and quantity expected, deadlines, and priority of assignments. The 

. supervisor provides additional, specific instructions for new, difficult, or unusual assignments, 
including suggested work methods or advice on source material available. The employee uses 
initiative in carrying out recurring assignments independently without specific instruction, but 
refers deviations, problems, and unfamiliar situations not covered by instructions to the ' 
supervisor for decision or help. The supervisor assuresthat finished work and methods used.are 
technically accurate and in compliance with instructions or established procedures. Review of the 
work increases with more difficult assignments ifthe employee has not previously performed 
similar assignments. 

Guidelines 

Procedures for doing the work have been established and a number of specific guidelines are 
available. The number and similarity of guidelines arid work situations require the employee to 
use judgment in locating and selecting the most appropriate guidelines, 'references, and 
procedures for application and in making minor deviations to adapt the guidelines to specific 
cases. The employee may also determine which of several established alternatives to use. 
Situations to which the existing guidelines cannot be applied or significant proposed deviations 
from the guidelines are ref~rred to the supervisor. 
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Complexity . 

The work consists of duties that involve related steps, processes, or methods. Decisions 
regarding what needs to be done involve various choices that require the employee to recognize 
the existence of and differences among a few easily recognizable situations. Actions to be taken 
or responses to be made differ in such things as the source of information, the kind of 
transactions or entries, or other differences of a factual nature. · 

Scope and Effect 

The work involves the performance of specific tasks with a few separate steps or procedures. 
The work product or service facilitates ·the work of higher level specialists; however, and has 
little impact beyond the immediate organizational unit or beyond the timely provision of limited 
services to others.· 

Personal Contacts 

The personal contacts are with employees within the immediate organization, office, project, or 
work unit, and in related or support units. ContaCts niay be with members of the general public 
or employees outside the immediate organizations such as employees from other federal or state 
agencies at stat~ or field office level. . . . 

Purpose of Contacts. 

The purpos~ is to obtain, clarify, or give facts or information regardless of the nature of those 
facts; i.e., the· facts or information may range from easily understood to highly technical. 

Physical Demands · 

The work is performed in an office setting and in the field .. In the office, the employee may sit 
comfortably to do the work with some Walking; standing; bending; carrying of light items· such 

· as papers, books, or small parts; or driving an automobile. In the field, the work requires exertion 
such as walking or hiking over un~ven terrain, lifting heavy objects over 50 pounds, crouching or 
crawling in restricted areas, and defending oneself or others against physical attack. 

Work Environment · 

In the office, the work environment involves everyday risks or discomforts that require normal 
safety precautions typical of such places as offices, meeting and training rooms, libraries, 
residences, or commercial vehicles, e.g, use ofsafework practices with office equipment, 
avoidance of trips and falls, observance of fire regulations and)raffic signals. The work area is 
adequately lighted, heated, and ventilated. In the field, the incumbent may be exposed to harsh 
weather conditions while working in remote areas where there are not electricity, medical · 
facilities, or other amenities available. 
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