Job Fair & “On-the-Spot Hire” Event
2009 Society for Range Management Annual Meeting
Albuquerque, New Mexico

Accepting applications for
Range Positions

At the Job Fair Sunday, February 8, 2009 from
10:00am to 6:00pm

The Forest Service (FS) is a federal land management agency in the U. S. Department of
Agriculture that manages about 193 million acres of America's National Forests and National
Grasslands. It is the mission of the FS to sustain the health, diversity, and productivity of the
National Forest and National Grassland resources for the use and enjoyment of present and
future generations. For information about the FS, please visit www.fs.fed.us.

The FS is seeking candidates (current students or recent graduates) who are good communicators
highly motivated, energetic, talented and qualified to fill several Rangeland Management
Specialist and Range Technician vacancies at varying duty locations throughout the Forest
Service by way of its Federal Career Internship Program (FCIP). For more information about
the FCIP, please visit www.opm.gov/careerintern. (see ‘How to Apply’ section).

Forest Service - Federal Career Internship Program Position Vacancies

Forest Service Unit Duty Location Position Title Series/Grade
1. Douglas RD, Coronado NF | Douglas, Arizona GS 454 Range Mgt Specialist | 5/7/9
2. Douglas RD, Coronado NF | Douglas, Arizona GS 454 Range Mgt Specialist | 5/7/9
3. Kiowa and Rita Blanca NG | Clayton, New Mexico GS 454 Range Mgt Specialist | 5/7/9
4. Hahns Peak/Bears RD, Steamboat Springs, GS 454 Range Mgt Specialist | 7/9
Medicine Bow-Routt NF Colorado

5. Hell Canyon RD, Black Custer, South Dakota GS 454 Range Mgt Specialist | 5/7/9
Hills NF

6. Wallowa Valley/Hell’s Enterprise, Oregon GS 454 Range Mgt Specialist | 7/9
Canyon Nat’l Rec. Area,

Wallowa-Whitman NF

7. Three Rivers RD, Colville Kettle Falls, Washington GS 454 Range Mgt Specialist | 5/7/9
NF

8. Douglas RD, Medicine Douglas, Wyoming GS 454 Range Mgt Specialist | 5/7/9
Bow-Routt NF and Thunder

Basin Nat’l Grassland (up to

2 positions)

9. Salmon-Challis NF Salmon, Idaho GS 454 Range Mgt Specialist | 7/9
10. Red Rock RD and Sedona, Arizona GS 455 Range Technician 5/6/7

Mogollon Rim RD

Permanent Seasonal
Position: 18 guaranteed pay
periods, 8 unpaid unless




work and funding is

available
11. San Juan NF/Dolores- Durango, Colorado GS 455 Range Technician 5/6/7
Mancos RD
12. Paonia RD, Grand Mesa, | Paonia, Colorado GS 454 Range Mgt Specialist | 5/7/9
Uncompahgre and Gunnison
NF
13. Mammoth RD, Inyo NF Mammoth Lakes, GS 454 Range Mgt Specialist | 5/7/9

California

14. Clifton RD, Apache- Duncan, Arizona GS 454 Range Mgt Specialist | 7/9
Sitgreaves NF
15. Powder River RD, Buffalo, Wyoming GS 454 Range Mgt Specialist | 5/7/9
Bighorn NF

Student Career Experience Program (SCEP) Vacancies
SCEP is a hiring authority for students currently enrolled in an accredited school. Upon completing the
program, the student can be converted into a permanent appointment.

1. Kiowa and Rita Clayton, New Mexico SCEP Range

Blanca Natl Management

Grasslands Specialist

2. Fillmore RD, Fillmore, Utah SCEP Range

Fishlake NF Management
Specialist 454-4/5

3. Richfield RD, Richfield, Utah SCEP Range

Fishlake NF Management
Specialist 454-4/5

4. Emmett RD, Boise Emmett, Idaho SCEP Range

NF Management
Specialist 454-4/5

5. Dillion RD, Dilion, Montana SCEP Range

Beaverhead-Deerlodge Management

NF Specialist 454-4/5

RD- Ranger District
NF- National Forest
NG-National Grassland

Major Duties

The incumbent work assignments will be designed to provide an orientation to the FS and offer
progressive on-the-job specialized work experience and training targeted to the full-performance
duties of the Rangeland Management Specialist (RMS) listed below. At the end a two year
internship the incumbent will be on track to perform as a fully functional RMS at the appropriate
grade level(s); and will be able to demonstrate understanding, progression and mastery of the
positions required knowledge, skills, and abilities. A description of the duties is attached below:

1. Serve as a rangeland resource technical specialist and advisor to management team, land users,
and interested publics.




2. Plan, manage, produce, and implement the following kinds of products which will include and
require serving as primary writer and author of: allotment plans; technical recommendations;
National Environmental Policy Act (NEPA) documentation such as environmental assessments;
and annual operating plans. Will require the collection, interpretation and analysis of scientific
monitoring, inventory, and assessment data to determine the status (condition) of an allotment
under review. Will require extensive communications (verbal, written) contact with the affected
interests to gather information, explain findings, and build consensus.

3. Participate as a leader and/or member of interdisciplinary teams charged with addressing
complex natural resource issues.

4. Perform a wide variety of professional and administrative duties associated with the rangeland
management program, such as annual operating instructions, detecting and resolving
unauthorized use, range improvement planning, noxious weeds and more.

Range Technician — GS-455: In this job, the incumbent performs technical work in support of
the range function. Conducts tests, inspections, and/or sampling procedures; validates data and
determines its sufficiency; and notes field conditions and circumstances under which data was
collected for rangeland management programs.

Prepares reports, diagrams, charts, graphs, etc. for grassland or rangeland management programs.
Reports may be used in further procedures, processes, or services.

Assists in planning and carrying out rangeland management support work such as field studies
and inspections in support of the scientific management, protection, conservation, and
development of grasslands or other range resources.

Basic Qualification Requirements and Basis for Rating

All applicants will be rated on the basis of academic success and/or any creditable and previous
specialized work experience relevant to the Rangeland Management Specialist 454 or Range
Technician 455 positions. To qualify for a Rangeland Management Specialist or Range
Technician position vacancy by way of the FCIP excepted service hiring authority, the
information provided below will be used to consider, evaluate, and determine eligibility in
accordance with the Office of Personnel Management Qualification Standards for the
Occupational Series (0454 or 0455) and the agency policies for the FCIP.

BASIC REQUIREMENT (Rangeland Management Specialist)

* Range Management — At least 18.0 semester hours (27.0 quarter hours) of course work in
range management, including courses in such areas as basic principles of range management,
range plants, range ecology, range inventories and studies, range improvements, and ranch or
rangeland planning.

* Directly Related Plant, Animal, and Soil Science — At least 15.0 semester hours (22.5 quarter
hours) of directly related courses in the plant, animal, and soil sciences, including at least one



course in each of these three scientific areas, i.e., plant, animal, and soil sciences. Courses in
such areas as plant taxonomy, plant physiology, plant ecology, animal nutrition, livestock
production, and soil morphology or soil classification are acceptable.

* Related Resource Management Studies — At least 9.0 semester hours (13.5 quarter hours) of
course work in related resource management subjects, including courses in such areas as wildlife
management, watershed management, natural resource or agricultural economics, forestry,
agronomy, forages, and outdoor recreation management.

To qualify at the GS-05: Must meet the basic requirements provided below and be currently
enrolled in or a recent graduate of a range management (or related science) degree program in an
accredited college/university. If a current student, you must complete all degree program
requirements by the end of the spring 2008 academic semester. If a current student enrolled in or
a recent graduate of a related science degree, that academic discipline must have included 42.0
semester hours (63.0 quarter hours) in a combination of the plant, animal, and soil sciences, and
natural resources management.

To qualify at the GS-07: In addition to meeting the basic requirements provided above; must
have specialized work experience (one-year equivalent to GS-05) and/or one-year (18.0 semester
or 27.0 quarter hours) of graduate-level directly related education and/or meet 1 of the following
superior academic provisions: GPA of 3.0 or higher for all completed coursework or for all
courses completed in the last 2 full years of undergraduate work; GPA of 3.5 or higher for all
courses in the major field of study, or courses in major completed in last 2 years of
undergraduate work, rank in the upper 1/3 of your college; or member in a national honor society
recognized by the Associate of College Honor Society. Specialized experience at the GS-05
level is defined as experience and training at the developmental/advanced trainee level working
with rangeland management principles, concepts, and theories.

To qualify at the GS-09: In addition to meeting the basic requirements provided above; must
have specialized work experience (one-year equivalent to GS-07) and/or two-years (36.0
semester or 54.0 quarter hours) of graduate-level directly related education leading to a master’s
degree.

Specialized experience at the GS-07 level is defined as experience with rangeland management
principles, concepts, and theories with considerable independence.

Combination of Education and Specialized Experience: Combinations of education and
specialized work experience are qualifying for all grade levels. At least 42.0 semester hours
(63.0 quarter hours) of course work in the combination of plant, animal, and soil sciences and
natural resources management as identified above, plus appropriate specialized work experience
or additional education may be creditable. For specialized work experience to be creditable, it
must have equipped the applicant with the particular knowledge, skills, and abilities to perform
successfully the major duties of the position, and that is in or related to the work of the position
to be filled. For specialized work experience to be considered, detailed information about any
previous experience directly related to the position and its major duties must be provided.

Basic Requirements (Range Technician)



GS-5: Successful completion of a full 4-year course of study leading to a bachelor's degree (a)
with major study in forestry, range management, agriculture, or a subject-matter field directly
related to the position, or (b) that included at least 24 semester hours in any combination of
forestry, agriculture, crop or plant science, range management or conservation, wildlife
management, watershed management, soil science, natural resources (except marine fisheries
and oceanography), outdoor recreation management, civil or forest engineering, or wildland fire
science. No more than 6 semester hours in mathematics is creditable.

Conditions of Employment

* Must be a United States citizen and at least 18 years of age or older.

* Male applicants born after December 31, 1959, must certify that they have registered with the
Selective Service System, or are exempt from having to do so under the Selective Service Law.
* All Federal employees are required by PL 104-134 to have federal payments made by Direct
Deposit. Meaning all appointees must have a pre-established bank account to which all payroll
checks may be deposited directly.

* Selected applicants cannot hold an active real estate license, and cannot have an interest in
Federal lands, or hold stock in firms that have an interest in Federal lands.

* Must successfully pass a criminal background investigation prior to confirmation of hiring.

* Hiring appointments offered to candidates participating in the Society for Range Management
Conference will be tentative pending final agency review by the host duty station.

* Selected applicants must enter into a program service agreement and training plan not to
exceed two-years.

Nature of Appointment

All appointments will be made under the provisions of the FCIP. Such appointments will be
excepted service appointments that may not exceed two-years. At the end of the two-year
internship, participants may be noncompetitively converted in the competitive service to a career
or career-conditional appointment.

Program Benefits

The incumbent of this position will be eligible for the following: earn annual and sick leave; earn
holiday pay; eligible for enrollment in the federal health and life insurance and retirement
programs. In addition, acquire valuable and professional work experience and training.

HOW TO APPLY
In order to be considered for a position, an applicant must submit the following:

1. Personal Resume or Official Form — 612, Optional Application for Federal Employment. If
submitting a Personal Resume, it must be complete (refer to the following website for guidance -
http://www.rangelands.org/jobfair.shtml). If you choose to complete the OF-612 form, you may
download it from the OPM website -http://www.opm.gov/Forms/html/of.asp. Please include
three professional references with contact information.



2. Copy of most recent college transcript that includes a cumulative academic grade point
average (GPA), degree program, current courses (if applicable), and/or the posting of degree
completed (if applicable). Be sure the transcript submitted is legible.

3. USDA Federal Career Intern Program (FCIP) Application Form — applicants will need to
fill out this short form and submit with their Resume and college transcript. Copies of FCIP
Application form will be available on the SRM website, at the Job Fair or from Forest Service
officials at the hiring event.

4. DD-214 for applicants claiming Veteran’s Preference; and/or SF-15 for applicants claiming
Veteran’s 10-Point Preference.

Applications will be accepted at the Society for Range Management (SRM) Annual Meeting
Sunday February 8, 2009 at the Albuquerque, New Mexico Convention Center. Be prepared to
submit a completed application along with contact information at the JOB FAIR on Sunday,
February 8, 2009 from 10:00 am to 6:00 pm. The agency will continue to accept applications
until noon (12:00) Monday in the Human Resource Room. Applications shall be submitted to a
Forest Service official at the JOB FAIR. Qualified and eligible applicants will be referred to a
Forest Service interview panel of subject matter experts for a possible interview. If questions or
need assistance, you may seek help from a Forest Service official at the JOB FAIR.

USDA, Forest Service is an Equal Opportunity Employer.



